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Preamble

The University of Delhi is a century old premier university in the 

country with a venerable legacy and international acclaim for the 

highest academic standards, diverse educational programmes 

distinguished faculty, illustrious alumni, varied co-curricular activities 

and modern infrastructure. The experience gained in its hundred years 

journey and the practices it has adopted in the pursuit of excellence 

has led to development of its Best Practices, which is enumerated in 

brief herein.

The University intends to constantly evolve to meet the changing 

demands of time so that education remains relevant and academic 

efforts are rewarding in line with its Vision and Mission.
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Creation of Section 8 Companies

UDHMODYA Foundation

The University reverberates the call for Atmanirbhar Bharat made by our Hon’ble
Prime Minister Shri Narendra Modi. Following his guiding vision to make India self-
reliant taking the National Innovation and Startup Policy (NISP) as a guiding
framework for Higher Education Institutions (HEI), UDHMODYA Foundation, a
Section 8 registered company, has been established to promote innovation and
entrepreneurship (I& E) related activities. 

UDHMODYA is governed by the Board of Directors headed by the Vice Chancellor of
the University of Delhi. UDHMODYA manages all innovation & entrepreneurship
programmes, activities and initiatives and mainly follow two verticals approach which
are academic learning and support for innovation & entrepreneurship activities.  As on
17.10.2024, at least six Start-ups have been incubated by this Foundation. 

The Memorandum of Association of  the UDHMODYA Foundation is enclosed as 
Annexure -I.       

University of Delhi Foundation

The vision of the University of Delhi Foundation is to build the endowment for the
University for it to be an internationally acclaimed university, recognised for excellence in
teaching, research and outreach; provide the highest quality education to students, nurture
their talent, promote intellectual growth, and shape their personal development. 

The Foundation has been created with the primary objective of building and supporting the
Delhi University Endowment Fund, through mobilising donations, funds, subscriptions
and contributions from individuals, well-wishers, alumni, philanthropists, associations,
institutions, business fraternity, industries, and corporates.

The mandate of the Foundation is to promote interaction among the alumni, students, and
well-wishers of the University through organising reunions of the alumni, seminars,
meetings, lectures, discussions, conference, study tours and other academic pursuits to carry
forward the brand and promoting the values of the University. The Memorandum of
Association of the University of Delhi Foundation is enclosed as Annexure -II. 

The Foundation has been able to establish an alumni community of 1.2 million on
LinkedIn. Several social welfare projects, such as Sashakt Beti, e-Drishti etc. were initiated.
A sum of Rs. 70069482/- has been collected as Endowment Fund through fund raising.
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Competence Enhancement Scheme

The University has launched a new scheme called the Competence Enhancement 
Scheme (CES) in its centennial year to make higher education more accessible, as 
envisaged under the National Education Policy 2020. 

The Scheme aims to provide opportunities to people from all walks of life to enhance 
their knowledge/ competence by registering for any one or two courses offered in a 
semester in the Colleges and Departments of the University. Such candidates shall get 
the flavour of studying in the University along with the regular students of such 
course(s) without having to enroll for a Programme of study.

The number of seats per course prescribed for implementing this Scheme is a 
maximum of 10% of the class size of such course.  These seats are treated as 
supernumerary seats. Any person who fulfils the eligibility criteria and pre-requisites, 
if any, of a course are eligible to apply for such course. 

Registration to a course is based on merit and  shall be valid for a semester. A 
candidate may register for a maximum of two courses or a total of eight credits in a 
semester. The teaching learning of these learners shall be along with the regular 
students and the mode of evaluation shall be same as that of the regular students of 
such course. 

On successful completion of the course, a candidate shall be awarded a certificate and 
credits so earned shall be deposited in his/her Academic Bank of Credit. For the 
academic session 2024-25 (August - December semester), eleven candidates have 
availed this Scheme.

The details of the Competence Enhancement Scheme is enclosed as Annexure- III.
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NEP 2020 Implementation 

The National Education Policy 2020 (NEP) aims to overhaul the education system in 
India right from preschool to the doctoral level. The University took the crucial 
decision to implement NEP from the academic session 2022-23, starting from the 
undergraduate level. Accordingly, a new undergraduate curricular structure, called 
the Undergraduate Curricular Framework 2022 (UGCF), was formulated, 
embedding the fundamental aspects of NEP. The UGCF maintains a uniform credit 
system throughout the eight semesters of the Four-year programme with the 
flexibility for multiple exits and re-entry. 

The structure of UGCF and syllabi formulated are meant to provide in-depth 
knowledge in one or more disciplines, multidisciplinary and holistic education along 
with the skills of 21st century. Internship, apprenticeship, projects and community 
outreach have been made an integral part of all the undergraduate programmes. The 
conventional separation of arts and science, curricular & extracurricular and 
academic & vocational have been watered down to ensure holistic education.

The new curricular structure has been implemented from the academic year 2022-23 
in all undergraduate programmes of the University and its colleges. It is student 
centric and attempts to give maximum choices and flexibility to students to develop 
their own academic paths. It has made provision for slow and fast pace learners.

To provide more hands on learning, the University has framed more than hundred 
skill enhancement courses for the students of the first year of the undergraduate 
programmes. These skills, which includes both soft skills and technical skills, are 
expected to enhance the capabilities of the students and raise the employability. 
Similarly, more than 600 multidisciplinary courses and about 30 value addition 
courses have been formulated to provide multidisciplinary and holistic education to 
students. To promote multilingualism, all 22 Indian languages in the Eighth Schedule 
of the Constitution of India have been offered.

The Undergraduate Curricular Framework 2022 (UGCF) is available on the website 
of the University at https://centenary.du.ac.in/?Documents-Documentaries/UGCF-
2022-NEP-2020

3



Research: Impact on Ranking 

Quality research publications in high impact factor journals not only enhance the
academic reputation but have a direct impact on the ranking of the University.
Promoting quality research requires two pronged strategy i.e. developing research
ecosystem and encouraging the faculty and students to increase good quality research
publications.

The University started incentivising publication in high impact international journals
by providing cash reward to those who are able to publish in Q1 and Q2 journals of
Scopus. It may be noted that the international ranking of the University has jumped
to 328th in QS World Ranking published in 2024.

Further, with a view to improving the overall research output of a university, the
following are necessary:

1. Promotions at all levels be linked to a demonstrated research output. The table
given below is one of the suggested ways to achieve it.
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Note: The publication for consideration should be of the first or corresponding author.

2. Ph.D students are advised to have a publication in a Scopus indexed journal at the
time of submission of the Ph.D thesis. Departments may showcase this as one of
their Best Practices, if published.

3. If a student is not able to publish by the time of thesis submission, then the student
must undertake to submit a manuscript for a Scopus indexed publication after the
submission of the Ph.D thesis and before the conduct of Ph.D viva. The
communication regarding the review of the manuscript received from the
journal/publishing house must be shared with the DRC before the Viva. Meanwhile,
a provision of a Bridge fellowship for the period between the submission of the Ph.D
thesis and viva may be considered provided that the student has no other means of
income and is working in the department full-time towards a Scopus-indexed
publication.

4. Any work arising out of the Ph.D work or any research work conducted at
University of Delhi (partially or completely), and submitted for a publication after
graduation (for a student) or leaving the university (in the case of a faculty member)
must mention University of Delhi as an affiliation irrespective of his/her current
affiliation at the time of submitting the publication. An undertaking to this effect
may be taken by the university.

5. Student incentive for publication: All students publishing in Scopus indexed
publications may be given a cash incentive (the quantum of which would be
linked to the Impact factor/reputation of the publication to be decided by the
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Research Council). One such suggestion is given below:
a) 10% of APC (Article publication charges) as has been recommended by research
council earlier based on impact factor for science stream;
b) 20% of APC as has been recommended by research council earlier based on impact
factor for non-science stream.

6. All Assistant Professors publishing in Scopus indexed publications may be given an
incentive (cash or a grant for research related activity or Commendation Certificate).
The extent of the incentive will depend on the impact factor or any such factor which
defines the quality of the work (to be decided by Research Council). One suggested
incentive will be a research-grant of up to 1 lakh at every tenth Scopus indexed
publication which can be used for any /research instrument/laptop/
consumable/contingency/ conference participation/any other research related activity.

The IoE has provided cash incentives to those faculty members who have been able to
publish their work in Q1 and Q2 Journals as per Scopus. Till date, as many as 36
faculty members have been awarded a total of rupees thirty six lakhs through this
scheme.

7. For journals originating from University of Delhi and which are in the UGC-
CARE list, every effort must be made by Editors of such journals to include them
into the SCOPUS database (The Editorial Board may review the SCOPUS policy on
this matter).

8. Faculty members must strive for external funding. In this regard, capacity
building/training to develop good research proposal, information about available
funding agencies and advanced tools and techniques of research as well as use of
digital technology are conducted from time to time to encourage research.

9. The University understands that a vibrant and strong industry-academia
partnership is also essential to make research application based, pumping resources in
the right direction which can very well lead to creation of patentable products that
has commercial prospects and utility.

10. To fuel research, the University has provided research grants to
161 faculty members in 2020-21, amounting to Rs. 4.72 crores;
232 faculty members in 2021-22, amounting to Rs. 5.70 crores;
174 faculty members in 2022-23, amounting to Rs. 7.43 crores;
190 faculty members in 2023-24, amounting to Rs. 8.03 crores; and
225 faculty members in 2024-25, amounting to Rs. 10.81 crores

through the funds available under Institution of Eminence grants. Such grants are
expected to have a positive impact on research output.
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11. Faculty members must strive to enhance and strengthen their International
collaboration/research network and strengthen the linkages through joint
publications. University may consider supporting such efforts by creating exchange
fellowships for students and faculty.

12. Collaborations in the form of interdepartmental and inter-university are very
much required for multidisciplinary research in order to have a holistic understanding
of issue and providing an effective solution to problems.

13. Commendation Certificate from Vice Chancellor to faculty who have a high
research output.

14. Research on the Sustainable Development Goals, classified by Elsevier as research
in SDG 7 (Affordable and Clean Energy), SDG 11 (Sustainable Cities and
Communities), SDG 12 (Responsible Consumption and Production), SDG 13
(Climate Action), SDG 14 (Life Below Water), and SDG 15 (Life on Land). Gender
Equality ( SDG 5 Goal 5 | Department of Economic and Social Affairs (un.org)) and
Reduced Inequalities (SDG 10) is highly encouraged and the same must be published
in Scopus Indexed publications.

15. Scopus publications сo-authored with global companies (as per Forbes "The
Global 2000" list) are encouraged.

16. Technology plays an important role in research. Infrastructure and high-end
equipment for research are made available to researchers through appropriate
mechanisms in the University Science Instrumentation Centre, Central
Instrumentation Facility (CIF), BSL-3 (for TB detection) among others.

17. Active and supportive Patent Cell which evaluates all applications received for
filing patents, preparing the applicant for defending the patent and providing
financial support for patenting plays a crucial role. Eleven patents have been granted,
seven patents applications have been processed and six patents under publication in
the last five years.

18. Further, the University rolled out short term Certificate Courses on Patents and
has completed two batches already. The course has helped hundreds of learners to
educate about how to search for patents, identify a patentable product, process of
filing a patent and to defend it. The details of the course is available at
https://ccp.rc.du.ac.in/
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Internationalization 

International Faculty 

To promote the involvement of distinguished academicians and experts from foreign
institutions, the University has provisions for appointment of Adjunct Professors,
Visiting Professors, Visiting Fellows etc. under Ordinance XII-A to XII-C  of the
Ordinances of the University.

The criteria used for selecting the Adjunct Professor are as follows:
The nominee should be a distinguished academician/expert, including those of Indian
Origin, who is engaged in a foreign University, which is ranked in the top 500 in QS
ranking/ THE ranking.
Publications of the nominee’s research works in internationally acclaimed, high
impact journals specific to the research field.
The nominee should be an eminent scholar with international reputation.
He/she should be an eminent scholar with international patents (relevant for STEM).
He/she should have high h-index (cohort/discipline specific).
He/she should have published in high impact factor journals (as per Clarivate
Analytics Impact Factor report; cohort/discipline specific).
He/she should have high citations of the published papers.
He/she should be an Academy Fellow (such as Fellow of Royal Society, Fellow of US
Academy of Arts and Science).
He/she should be a recipient of prominent academic award(s) and scholarships.
He/she should have published books by well-known publishers such as University
Press – Cambridge, Harvard, and Oxford etc.
He/she should be a member of Editorial Board of High impact journals.
He/she should be a recipient of Teaching Awards in their respective
Universities/Organizations based on student feedback and other pre-defined criteria
(only to be used for the purpose of selection of overseas Adjunct Faculty).
The nominee may be a Senior Executive of Reputed Companies/Industry with a
distinguished track Record.

Internationalization is one of the aims of NEP 2020. To promote internationalization
the structure of the undergraduate programs are revised accordingly, there is
involvement of international faculty in different capacities, collaboration of
international students office with Indian Council for Cultural Relations has been
strengthen to facilitate admission of international students to the University, transfer of
credits with foreign universities is made possible and there is active deliberation to start
twinning degree with foreign universities in the near future.
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International Students

The nominee may be an outstanding Civil servant, Diplomat, Ambassador or
Professional/ Official from Professional Council.
The nominee may be a NRI or PIO working with reputed overseas academic, research
and industrial organization or having a demonstrated interest in Indian issues.
The nominee may be a retired judge of International Court of Justice (ICJ), judge of
apex/higher court of foreign countries, eminent senior lawyer; eminent person or
highly accomplished subject expert who have authored books or received national or
international awards.
The nominee may be a Serving or former Member or Senior Executive of
international organization(s)/Institutions such as the UN.

Using these elaborate and standard criteria, the University has appointed in total twenty
Adjunct Professors. They are provided incentives in the form of honorarium, travel
expenses and stay for a maximum of one month in each semester, medical insurance, and
free lodging and boarding facility in the University. 

A copy of the relevant Ordinance is enclosed an Annexure -V.

The Foreign Students Registry launches its admission portal globally every year in 
February. This launch allows students from various countries to put up applications for 
over 100 courses from Undergraduate to Ph.D. levels. The FSR also provides an incentive 
to promote Hindi language among overseas students by offering courses in Certificate/
Diploma and Advanced Diploma format. The FSR portal has unique facility to apply 
and upload all sorts of related documents, videos and recommendation letters which help 
us in determining the placement of overseas applicants at prominent Colleges and 
Departments. 

The University also permit those whose final qualifying results are not yet out. Their 
admission is processed on the basis of the available results of previous semesters. The 
Indian Embassy and Diplomatic Missions are reached out to encourage students from 
those countries to apply for admission in the University. The ICCR is a major component 
of sending scholarship holders to the University of Delhi. It plays a major role in 
providing students from over 50 countries. In total, the FSR caters to the academic needs 
of students from 85 countries at our various Colleges and Departments. The University 
shall make all attempts to motivate foreign students from neighbouring countries to join 
the University. 
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'The University has started the 'Vice Chancellor Internship Scheme' (VCIS) from the
academic year 2022-2023 with an aim to provide internship opportunities to its
students in the University which will help them to understand the working of different
divisions within the University system, in particular, and official functioning in
government set-ups, in general.

Through this Scheme, the students shall be able to contribute to their University and
develop better understanding of the policies  and be the ambassadors of the
University. The Interns are provided honorarium not only as an incentive but to meet
their daily expenses in discharge of the responsibilities entrusted to them.

Two types of internships are provided under VCIS - one is the part-time internship
during the semester and the other is the full-time internship during summer vacation.
The quantum of honorarium paid for these two types of internship differ and are
commensurate to the number of hours they put in per week.

The brochure of the Vice Chancellor Internship Scheme (VCIS) is enclosed as
Annexure - VI. 

VC Internship Scheme 
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Vidya Vistar Scheme 

India’s dream to be a major  global player in the coming decades depends primarily on 
enhancing the skills of its human resources to meet global demands and increasing 
innovations and start-ups to fuel the economy. The roles that the universities, colleges 
and other educational institutions have to play is crucial in this context. 

Alone, each University/institution will require investment of considerable amount of its 
resources for these activities. However, being a developing country, it would be in the 
best interest to maximise the utilization of existing resources available with the 
Universities/academic institutions by sharing the same, through academic collaboration 
and cooperation amongst them, for augmenting the human resources. 

To this end, the University of Delhi has initiated Vidya Vistar Scheme (V2S) to establish 
academic linkages with fellow higher educational institutions in remote areas of Bharat 
with an aim to maximise utilization of existing resources available in the Colleges & 
Departments of the University by sharing the same, through academic collaboration & 
cooperation with such institutions to catapult the nation's development.

There are thirty-six colleges and departments of universities in remote areas of the 
country such as Bomdila, Arunachal Pradesh, Deithor, Assam, Drass, Ladakh, Barmer, 
Rajasthan, Pithoragarh, Uttarakhand, Mayabunder, Andaman among others that have 
established academic linkages under V2S.

The Brochure of Vidya Vistar Scheme and list of colleges/departments under this 
Scheme is enclosed as Annexure - VII.
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The Samarth e-Gov project was launched in 2019 by the University. Its primary aim is to
enable digital governance across Higher Education Institutions (HEIs). Since its
inception, the project has had a significant impact, enabling more than 5000 HEIs across
32 States and Union Territories. Samarth has created a nation-wide network of digitally
advanced campus making them future-ready.

Comprehensive Coverage
Modules and Features: Over 40 modules covering student and employee lifecycle
management, finance, accounts, and governance.
Student Records: Managing a total of 1.47 crore student records from 2019 to 2024.
(including 40.63 lakh admissions through the SAMARTH portal.
Employee Records: Maintained records for 1.30 lakh employees
Recruitment: 12.3 lakh teaching applications and 3.88 lakh non-teaching
applications processed for recruitment

Digital Transactions and Payments
Leave Applications: Processed 2.52 lakh leave applications.
Salary Slips: Generated 3.73 lakh employee salary slips.
Digital Payments: Facilitated 1.47 crore digital payment transactions amounting to
INR 5353.22 crore.

During Covid-19 pandemic, Samarth enabled the University to conduct its first Online
Open Book Examination (OBE) and evaluation. Over ten lakh students sat for OBE
from 2020-2022. It also provided an admission portal for the Common University
Entrance Test (CUET) conducted by the National Testing Agency (NTA) in 2022, where
90 universities participated. Over 3 lakh students of the University received their secured
digital degrees at Convocation of the University in 2021 and 2022.

Samarth: Transforming Higher Education
 Through e-Governance  
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Non-Collegiate Women's Education Board  

"When a girl ignores external objects and develops foresight and vibrant attitude
through power of knowledge, she becomes provider of wealth of skies and earth."

 Atharvaveda 14.1.6

Keeping in view the importance of higher education of girls, the University had
established the Non-Collegiate Women's Education Board (NCWEB) in 1944 with
the objective to -  

Reach out to the First-Generation Women Learners of the Society
Empowering Women through Holistic Development
Social Change by Enabling Women through Academics and Skill Training
Class Room Teaching through Sustainable means
Optimum use of Existing Infrastructure by the University

An institution which started its journey with 3 students today has more than 32,000
girl students enrolled under it thus contributing towards empowerment of women
through education and enhancing their contribution to nation building.

Some salient features of NCWEB are as follows:
The Board gives financial aid to the students who are under BPL category.
Book loan facility given for the academic year to the needy and deserving
students.
Guest Faculty are deputed as per the guidelines set by UGC/ DU norms to teach
the NCWEB students.
Classes are held for the students in the constituent DU Colleges on Saturdays
and Sundays thus enabling these students to earn their livelihood during the
weekdays and pursue education on weekends.
At present, there are twenty-six under graduate and one post graduate Centre of
NCWEB located across the city.

It runs Under Graduate programs, namely Bachelor of Arts (B.A), Bachelor of
Commerce (B.Com) and Post Graduate courses in Mathematics, English, Hindi, 
Political Science, History,  Sanskrit and Punjabi. 

This institution is the social outreach of the University of Delhi. A major advantage
of the Non-Collegiate programme of teaching is its low cost and optimum utilisation
of the existing infrastructure of educational institutions during Saturdays/Sundays
and academic breaks.

Nearly, 1.30 lakh girl students of NCT Delhi have graduated from the University of
Delhi in the last 78 years through NCWEB
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Campus of Open Learning: Education for the Masses 

Campus of Open Learning (COL) and Department of Distance and continuing 
Education (DDCE) formerly known as the School of Correspondence Courses and 
Continuing Education, was established under the University of Delhi in 1962, as a 
pioneering Institution in the field of Distance Education in India. This is the first 
institution of India which caters students in Distance learning Mode. It was 
established in 1962 to meet the educational aspirations of the disadvantaged sections 
of society who, for various socio-economic reasons, remained on the margins of 
higher education. However, over the years, the COL has emerged as a major center of 
Distance education catering to the aspirational needs of an emerging knowledge 
society in India by offering innovative and socially relevant educational programs that 
are learner-centric, seamless and of high quality. It provides opportunities for lifelong 
learning with an emphasis on equipping the students with appropriate skills which will 
prepare them for service and leadership in a diverse community. The COL firmly 
believes in the transformative power of education and strives to function as a catalyst 
to build a developed India by blending modern education and technology with 
traditional values.

COL has been running courses such as B.Com. (Hons.) B.A.(Hons.) in English, B.A.
(Hons.) in Political Science, M.A. in Hindi, Political Science, History, M.Com., M.A. 
in Sanskrit and in the last session six new programs have been added including two-
year MBA program. The other programmes are technical job oriented i.e. Bachelor of 
business management (Financial investment analysis), Bachelor of management 
studies, Bachelor of Arts in Economics, Bachelor of Library and Information Sciences 
and Master of Library and Information sciences. The number of students on active 
rolls is well over four lakhs. 

The delivery mechanism adopted at the campus relied primarily on printed study 
material combined with some face-to-face contact programs and feedback mechanism 
offered through student response sheets where the students wrote assignments which 
were tutor marked. While this initial delivery mechanism worked well for a small 
number of students, it posed major challenges as the numbers kept growing. To meet 
these challenges the school expanded its physical infrastructure. Presently, the 
Campus of Open Learning has four regional study centres: North Study Centre at the 
North Campus, University of Delhi; South Study Centre at Moti Bagh; West Study 
Centre at Keshav Puram; and East Study Centre which is in the process of 
completion. Not only regional centres but also more than fifty Learner Support 
Centre (LSC) in constituent colleges of University of Delhi are aligned as per UGC 
guidelines . 
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Apart from physical infrastructure, it was necessary to put in appropriate technology
to round off a delivery mechanism that would make the process seamless.
Consequently, the COL has adopted the best of educational technology. 

Cloud based ERP systems to manage entire academic and administrative activities.
Development of LMS is in progress. To put all these things together a governance
structure was needed that could respond quickly to the fast changing
educational/technological environment. Keeping this in mind, the Vice Chancellor has
operationalized the DDCE and Open Learning development Center (OLDC) , etc.
Thus the challenges thrown up by the huge number of students and Governance
structure has been converted into an unique opportunity to create an institution that
blends the best of face-to-face education with the best off technology for imparting
quality higher education.

1. Keeping in view the need for skill development and giving students hands on
experience, an entrepreneur Skill development cell, placement cell, academia industry
interaction cell have been established.

2. All these developments have put SOL at the forefront of the new emerging
educational environment of India. It is poised to be a center of excellence both in
terms of knowledge creation and skill development and help the Nation achieve not
just its GER goals but also its goal of creating a knowledge society.

3. With implementation of Undergraduate Curriculum Framework in tune with
National Education policy 2020, COL will be a resource center of digital education by
providing the complete digital learning platform with Video Lectures from eminent
academicians and audio books.

In tune with the vision of Hon’ble Prime Minister Shri Narendra Modi Ji, this Digital
platform is envisaged as future of learning resources available to the needy and
students living in remotest parts of India.
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The University of Delhi celebrates diversity and is deeply committed to holistic and
inclusive education. Understanding the need for affirmative actions as mandated in
the Constitution of India and to extend the benefits of equity, access and quality with
excellence, both in letter and spirit, to the financially weaker students, it has initiated
a financial support scheme for such students through a fee waiver in the spirit of the
Government's motto “Sabka Sath Sabka Vikas”. The fee waiver includes all
components of fee paid by students except examination fee & hostel fee. 

A full-time bonafide student studying at the University of Delhi in its Department/
Institutions belonging to the following categories is eligible to apply.

The scheme was introduced in the academic year 2022-23 for the first time. A total of
1009 students were declared eligible for availing benefits under FSS in 2022-23. Total
amount of 1,00,61,057/- was disbursed for the same.

In the year 2023-24, number of students declared eligible for availing benefits under
FSS were 1669.Total amount of 1,20,41,638/- was. disbursed for the same. Details for
2023-24 are as follows:

Financial Support Scheme (FSS) for Students
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Re-employment of Distinguished Researchers  

To promote and strengthen research culture in the University, the University is going
to provide re-employment opportunities to research-oriented academicians with a
proven track record of quality research and publications in various disciplines,
namely Science & Technology, Humanities & Social Sciences, and other disciplines.

The University shall apply the principles/guidelines as detailed below:
The re-employment shall be applicable in the case of Professor/Senior Professor
only against the vacant post of Professor/Associate Professor in a
Department/Centre/School/ Institution and will be subject to the fitness of the
faculty member seeking re-employment.
The re-employed Professor/Sr. Professor shall hold the position only till such
time as the position against which the re-employment has been made is vacant
and shall cease to exist after the regular appointment is made against that post.
The Professor/Sr.Professor seeking re-employment shall submit her/his
application online to the office of the Registrar/Establishment Branch of the
University at least two months prior to the date of her/his superannuation. The
application will be placed before the screening committee for further processing.
The concerned University Establishment Branch shall intimate the applicant
about the outcome of her/his application, prior to her/his superannuation.
The re-employed Professor/Sr. Professor shall not hold any administrative
position and the financial powers shall be limited to her/him only to the extent of
being a Co-investigator in a research project.
The re-employed Professor/Sr. Professor shall hold the position on a contract
basis and shall receive emoluments as applicable to the University/GOI rules.
The re-employment of a Professor/Sr. Professor shall be subject to University’s
clearance with respect to her/his conduct as a teacher, her/his disciplinary record
as well as financial prudence.
No teacher shall continue to remain in such re-employment after attaining the
age of 70 years.
The re-employed Professor/Sr. Professor shall be given an office in the
department and if required shall share the laboratory with another faculty.
The continuance/extension of a re-employed Professor/Sr. Professor shall be
subject to an annual review of performance based on the expected outcome(s).

As on 17.10.2024, six retired faculty members have been given re-employment.

The details of the re-employment provision is enclosed as Annexure - VIII.
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Recruitment and Promotion 

Recruitment and promotion in the University are being done on regular basis in line
with the vision of our Hon'ble Prime Minister, Shri Narendra Modi, expressed  in
2021, to fill all vacancies. The University has undertaken recruitments in a mission
mode to strengthen the teaching-learning process and enhance the administrative
efficiency.

The data relating to promotions and recruitments since 8th October 2021 is provided
below:

Teaching staff

PROMOTIONS  IN 
ASSISTANT
PROFESSOR

ASSOCIATE
PROFESSOR

PROFESSOR
SENIOR

PROFESSOR
TOTAL

COLLEGES 3965 1532 870 - 6367

 UNIVERSITY
DEPARTMENTS

164 46 50 89 349

COLLEGES 4325 - - 21 4346

UNIVERSITY
DEPARTMENTS

213 62 18 02 295

APPONTMENTS IN 
ASSISTANT
PROFESSOR

ASSOCIATE
PROFESSOR

PROFESSOR
PRINCIPAL/
DIRECTOR

TOTAL

Non-Teaching staff

NON-TEACHING 
STAFF IN 

MACP APPOINTMENTS
PROMOTION 

(LDE/DPC)

COLLEGES 812 246 423

UNIVERSITY
DEPARTMENTS

93+06 66 156
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The University’s strategic vision is to strengthen our position as a leading
multidisciplinary research-intensive university delivering economic, social, and cultural
benefits with focus on excellence, innovation and  entrepreneurship .

The future plans of the University is focused on three broad themes, viz.
1. Developing talent for future
2. Advancing research for global impact
3. Strengthening sustainable and diverse communities

The University is making efforts towards - 
Upgradation of infrastructure
Improving research ecosystem
Cultivating inter-disciplinary teaching and research 
Adding new programmes in emerging and thrust areas 
Increasing number of students and research scholars.
Establishing Centres in emerging areas to promote research.
Strengthening collaborations and interactions with the industry 
Materializing mobility of students to and fro foreign universities by providing
twinning, joint and dual degrees with foreign universities.
Attracting the best minds in different part of the globe to promote teaching,
research and innovation.
Providing world class environment that enhances students' experiences.
Digitising all processes and enhance the level of efficiency and transparency in all
spheres of administration.

The  Strategic Plan 2024-2047 and the Institutional Development Plan (IDP) 2024
reflect the roadmap of future development of the University.

Future Plans 
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GOVERNMENT OF INDIA 
MINISTRY OF CORPORATE AFFAIRS 

 

Certificate of Incorporation

I hereby certify that UDHMODYA FOUNDATION is incorporated on this Tenth day of June Two thousand twenty-
two under the Companies Act, 2013 (18 of 2013) and that the company is limited by shares.

The Corporate Identity Number of the company is

Given under my hand at Manesar this Tenth day of June Two thousand twenty-two .

Mailing Address as per record available in Registrar of Companies office: 

KAMAL HARJANI

 U85300DL2022NPL399787.

Central Registration Centre 

Disclaimer: This certificate only evidences incorporation of the company on the basis of documents and declarations 
of the applicant(s). This certificate is neither a license nor permission to conduct business or solicit deposits or funds 
from public. Permission of sector regulator is necessary wherever required. Registration status and other details of the 
company can be verified on www.mca.gov.in   

Central Registration Centre

For and on behalf of the Jurisdictional Registrar of Companies 
Registrar of Companies

[Pursuant to sub-section (2) of section 7 and sub-section (1) of section 8 of the Companies Act, 2013 (18 of 2013) and 
rule 18 of the Companies (Incorporation) Rules, 2014]

AADCU1121C

as issued by the Income Tax Department

UDHMODYA FOUNDATION 
REGISTRAR, UNIVERSITY OF DELHI, DELHI, North Delhi, Delhi, 
India, 110007

The Permanent Account Number (PAN) of the company is 

*

*

Digital Signature Certificate

DELU08528CThe Tax Deduction and Collection Account Number (TAN) of the company is *

(7�1-2-786=�3*�
'36436%8)�%**%-67���

(MKMXEP P]�WM KRIH�F]�(7�1-2-786=�3*�'36436%8)�%**%-67����
(2��G!-2� �S!1 -2-786=�3*�'3 6436%8)�%**%-67��SY!')286%0�6)+-786%8-32�
')286)��TSWXEP 'SHI!��������WX!,%6=%2%� �WXVIIX!+96+%3 2� ���������!')286%0�
6)+-786%8-32�')286)� ��8,�*0336�� --'% �&9-0(-2+� �4038�23� ��������7)'836����
-18�1%2)7%6� �
WIVMEP 2YQFIV!������GJ�EG��HF���������H��������E���HF��FI�JH��EFI������HG��E�
���GR!(7�1 -2-786=�3*�'36436%8)�%**%-67����
6IEWSR� �-�EXXIWX �XS�XLI�EGGYVEG]�ERH� MRXIKVMX]�SJ �XLMW�HSGYQIRX �
(EXI� ����������������������������
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FORM NO. INC-13 

THE COMPANIES ACT, 2013 

MEMORANDUM OF ASSOCIATION 

[PURSUANT TO RULE 19(2) THE COMPANIES (INCORPORATION) RULES, 2014] 

OF  

UDHMODYA FOUNDATION 

1. The name of the company is “UDHMODYA FOUNDATION”.

2. The registered office of the company will be situated in the NCT of Delhi

3. The objects for which the company is established are:

a. To identify prospective, potential entrepreneurs/ researchers/ students among Sciences,
Engineering, Social Sciences, and other disciplines to create an environment for self-employment.

b. To create a culture of entrepreneurship, startups, and intellectual property creations.

c. To create awareness on self-employment and entrepreneurship in unemployed graduates and
graduating students.

d. To make the students/researchers as job creators and not as only job seekers.

e. To act as a non-profit interface between the institutes of learning, research & industry and to
provide an environment for creative and constructive interaction for enterprising activities.

f. To forge alliances for start-up incubators with experts from technology, marketing, financing
domain, linked so that they can be guided.

g. To create facilities for testing and calibration of the products manufactured by entrepreneurs.

h. To offer consultancy services to the existing entrepreneurs on various technology options and
enterprise building.

i. To help the existing units and entrepreneurs by training their employees to improve their
technical, financial, marketing and management skills.

j. To assists the potential entrepreneurs to identify and evaluate the technology and know-how.

k. To organize seminars, symposia workshop and conferences at national, and international level.
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l. To conduct research and develop educational material on topics related to innovations and their
evolution into viable enterprises.

m. To introduce the curriculum on entrepreneurship development in Science and Engineering
discipline.

n. To collect information on technology, marketing, patents and designs etc. in various industrial
sectors to create data bank on the same and disseminate such information to new and existing
entrepreneurs.

o. To disseminate research findings and related information on the management of innovation,
incubation, and entrepreneurship.

p. To deploy new tools of technology transfer for speedy commercialization of R&D outputs. To
help the entrepreneur to conduct their feasibility study, project appraisal, market research and
economic study.

q. To promote National Development through creation and development of technology driven new
enterprises and generation of highly skilled employment.

The doing of all such other lawful things as considered necessary for the furtherance of above 
objects: 

Provided that the company shall not support with its funds, or endeavour to impose on, or procure to 
be observed by its members or others, any regulation or restriction which, as an object of the 
company, would make it a trade union. 

4. The objects of the company shall extend to the whole of the country.

5. (i) The profits, if any, or other income and property of the company, whensoever derived, shall be
applied, solely for the promotion of its objects as set forth in this memorandum. 

(ii)  No portion of the profits, other income or property aforesaid shall be paid or transferred, directly
or indirectly, by way of dividend, bonus or otherwise by way of profit, to persons who, at any
time are, or have been, members of the company or to any one or more of them or to any persons
claiming through any one or more of them.

(iii) No remuneration or other benefit in money or money’s worth shall be given by the company to
any of its members, whether officers or members of the company or not, except payment of out-
of-pocket expenses, reasonable and proper interest on money lent, or reasonable and proper rent
on premises let to the company.

(iv) Nothing in this clause shall prevent the payment by the company in good faith of prudent
remuneration to any of its officers or servants (not being members) or to any other person (not
being member), in return for any services actually rendered to the company.
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(v) Nothing in clauses (ii) and (iii) shall prevent the payment by the company in good faith of
prudence remuneration to any of its members in return for any services (not being services of a
kind which are required to be rendered by a member), actually rendered to the company.

6.  No alteration shall be made to this memorandum of association or to the articles of association of
the company which are for the time being in force, unless the alteration has been previously
submitted to and approved by the Registrar of Companies, NCT of Delhi and Haryana.

7. The liability of the members is limited.

8.  The share capital of the company will consist of Rs. 15,00,000/- comprising of 150,000 equity
shares of Rs.10/- only each.

9. True accounts shall be kept of all sums of money received and expended by the company and the
matters in respect of which such receipts and expenditure take place, and of the property, credits
and liabilities of the company; and, subject to any reasonable restrictions as to the time and
manner of inspecting the same that may be imposed in accordance with the regulations of the
company for the time being in force, the accounts shall be open to the inspection of the members.
Once at least in every year, the accounts of the company shall be examined, and the correctness of
the balance-sheet and the income and expenditure account ascertained by one or more properly
qualified auditor or auditors.

10. If upon a winding up or dissolution of the company, there remains, after the satisfaction of all the
debts and liabilities, any property whatsoever, the same shall not be distributed amongst the
members of the company but shall be given or transferred to such other company having objects
similar to the objects of this company, subject to such conditions as the Tribunal may impose, or
may be sold and proceeds thereof credited to the Rehabilitation and Insolvency Fund formed
under Section 269 of the Act.

11. The Company can be amalgamated only with another company registered under section 8 of the
Act and having similar objects.
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COMPETENCE ENHANCEMENT SCHEME

2023

University of Delhi

An opportunity for Knowledge Enhancement: 
Any Course, Any time, Any Age
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Introduction

Enthusiasm to learn new things is a symbol of humanity's quest for

knowledge and  the cause for the phenomenal pace of his evolution. Indeed,

it is unthinkable to link innovation and new insights into our lives without

continued quest for enhancement of our knowledge. 

Learning, a lifelong activity, done through a formal set up like

school/colleges/universities or such other environment to gain knowledge,

skills and character traits is said to be education. The importance of education

is reflected in the Goal 4 (SDG4) of the 2030 Agenda for Sustainable

Development, which was adopted by India in 2015. It seeks to “ensure

inclusive and equitable quality education and promote lifelong learning

opportunities for all” by 2030. This Goal is very much envisaged in the

National Education Policy 2020 (NEP 2020).

Fast development in several knowledge domains, particularly in science and

technology, has led to the need to enhance one's existing knowledge and

competency for the purpose of staying relevant as well as up-to-date in the

domain area which will empower for further innovation and expression of

creativity.

The NEP 2020 also provides opportunity to students to design their academic

pathways by studying variety of courses from different academic institutions,

which is enabled by credit mobility through Academic Bank of Credit.

The University of Delhi, which is implementing NEP 2020 with effect from

the academic year 2022-23, is taking a novel step towards fulfilling the

objectives of this Policy by enabling persons from different walks of life to

join the University to enhance their knowledge and understanding in any

subject area being taught in this University through Competence

Enhancement Scheme (CES). This Scheme shall also provide opportunity to

students  from other universities/institutions to study handful of courses

from this University.

Interested persons may register for one or two courses in a  semester, without

enrolling in a programme, and study along with the regular students of a

programme of study in the University or its Colleges. 
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Enhancement of Entrepreneurs' business through
implementation of new skill/technology acquired.

Improvement in the managerial skills of low/middle level
management personnel through management courses.

Fulfilment of dreams to pursue higher studies by those who
could not do so earlier due to socio-economic conditions or lack
of requisite merit during the relevant time.

Enhancement of the qualifications/knowledge/skill of Senior
Citizens enabling them to continue to play an important role.

By learning to use latest technology/machine, conventional
artisans, craftsmen, or workers shall improve their skills thus
upgrading their skills from traditional system to use of modern
equipments.

Learning with young and vibrant students shall build confidence,
enthusiasm and instil a sense of purpose.

Effective utilization of the University resources for the benefit of
the people at large.

Enhance student mobility by allowing students enrolled in other
universities/institution to avail the opportunity of studying one
to two courses in a semester from the University of Delhi without
having to enrol for a programme of study.

Enable the society at large to cope up with ever evolving needs of
business/work space.

The expected outcomes of the Competence Enhancement Scheme
are as follows:

Expected Outcomes of the Scheme
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Commencement: As part of its historic Centenary Celebration, the
University shall launch the Competence Enhancement Scheme (CES)
in the year 2023. 

Eligibility Criteria: Any person who fulfils the minimum eligibility
criteria and pre-requisites, if any, specified for an existing course, can
register for that course, subject to the availability of seats. Admission
shall be done based on merit. 

In addition to the minimum eligibility criteria, one must be able to
demonstrate genuine interest in and enthusiasm for the courses
proposed to study. The candidate must have the time and
commitment needed to study the course along with the students
studying in regular mode.

Number of seats: The number of seats in a course open for this
Scheme shall be a maximum of 10% of the total strength of the class of
that course or 6 seats, whichever is less. For instance, if the size of the
class of Course 'A' is 60 and that of course 'B' is 22, then the number of
seats open for registration for persons under the CES  for course
'A''and course 'B' shall be 6 and 2 respectively. 

These seats under CES in a course shall be treated as supernumerary.
The additional financial support or manpower or infrastructures, if
any, shall be provided by the College or the Department of the
University for running the Scheme.

Registration to a course: Registration to a course shall be done based
on merit. A candidate who is already enrolled in any other
University/institution as a regular student or an employed personnel,
would be required to submit a No objection Certificate from the
parent University/institution or his/her employer, as the case may be,
at the time of registration. 

Validity of Registration to a course: The registration of candidates to
the specific course will be valid for that semester only. A student who
fails to pass/complete a course shall re-register to the course with
payment of same amount of fee, if he/she so desires to earn the credits
from such course and award of the relevant certificate.

Details of Competence Enhancement Scheme
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Number of courses offered to a candidate: A candidate shall be
permitted to register for a maximum of two courses or eight
credits in a semester. 

Modalities for teaching and evaluation pattern: Teaching or
instructions shall be provided in the same mode and medium as
that of regular students and evaluation pattern for these
candidates shall be identical to that of regular students. 

Fees per course: Rupees ten thousand per course is the fee
payable by the candidates registering for a course.

Award of Certificate & credits: On fulfilling the criteria as laid
down in the University norms,  candidate who registered for 1-2
courses, after completion of the course(s), the credits earned shall
be deposited in his/her account in the Academic Bank of Credits
and a certificate shall also be issued.

Power to remove difficulties

In case of any difficulty that arises in giving effect to the provisions
of Competence Enhancement Scheme, the Vice Chancellor may
make such provisions, consistent with the spirit of this Scheme, as
deemed expedient for its smooth & effective implementation. 
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7KH�1DWLRQDO�(GXFDWLRQ�3ROLF\�������1(3��KDV�EHHQ�IRUPXODWHG�LQ�UHVSRQVH�WR�WKH�QHHG�
WR�KDUQHVV�IXOO�KXPDQ�SRWHQWLDO�DQG�GHYHORS�ZHOO�URXQGHG�FRPSHWHQW�LQGLYLGXDOV�E\�
SURYLGLQJ� WKH� ULJKW� HQYLURQ� WR� HQDEOH� DFFHVV� WR� LQFOXVLYH� DQG� HTXLWDEOH� TXDOLW\�
HGXFDWLRQ��6XFK�HGXFDWLRQ�VKRXOG�KDYH�SURYLVLRQ�IRU�OLIHORQJ�OHDUQLQJ��DZDUHQHVV�RI�
QHZ� DUHDV� RI� NQRZOHGJH�� VNLOOLQJ� WR� PHHW� LQGXVWULDO� GHPDQGV� IRU� HFRQRPLF�
GHYHORSPHQW��PXOWLGLVFLSOLQDU\�VWXGLHV�WR�GHYHORS�D�FRPSUHKHQVLYH�YLHZ�RI�LVVXHV�IURP�
D�UHDOLVWLF�SDUDGLJP��KROLVWLF�DSSURDFK�WR�HGXFDWLRQ��URRWHGQHVV�WR�WKH�FXOWXUDO�HWKRV�
DQG�PRUDO�YDOXHV��FXOWLYDWLQJ�VFLHQWLILF�WHPSHUDPHQW�DQG�SUREOHP�VROYLQJ�DWWLWXGH��7KH�
SROLF\�DOVR�IRFXVHV�RQ�SURPRWLQJ�FULWLFDO�WKLQNLQJ��LQQRYDWLRQ�DQG�FUHDWLYLW\�WR�HQDEOH�
WKH�XVH�DQG�SURPRWLRQ�RI�KLJKHU�RUGHU�WKLQNLQJ�VNLOOV��,QGHHG��1(3�LV�VHW�WR�UHYROXWLRQL]H�
WKH�HGXFDWLRQ�V\VWHP�LQ�WKH�FRXQWU\�ULJKW�IURP�VFKRRO�WR�KLJKHU�HGXFDWLRQ��

7KH�8QLYHUVLW\�RI�'HOKL� LV� WDNLQJ�VWHSV�WR�EULQJ�WKH�GHVLUHG�WUDQVIRUPDWLRQ� LQ�KLJKHU�
HGXFDWLRQ�E\�LPSOHPHQWLQJ�1(3�IURP�WKH�DFDGHPLF�VHVVLRQ����������,PSOHPHQWDWLRQ�
RI�1(3�LQ�WKH�8QLYHUVLW\��ZKHUH�PRUH�WKDQ�����FRXUVHV�DUH�UXQ�IRU�DERYH�VL[� ODNKV�
VWXGHQWV�� LV�D�PDPPRWK� WDVN��$IWHU� ULJRURXV�GLVFXVVLRQV�ZLWK�YDULRXV�VWDNHKROGHUV��
LQFOXGLQJ�3ULQFLSDOV�RI�&ROOHJHV�DQG�+HDG�RI�'HSDUWPHQWV��D�FRPPRQ�XQGHUJUDGXDWH�
FXUULFXOXP�IUDPHZRUN�IRXQG�IDYRXU�DQG�KDV�EHHQ�IXUWKHU�ILQH�WXQHG�NHHSLQJ�LQ�YLHZ�
YDULRXV�VXJJHVWLRQV�UHFHLYHG�

,�DP�GHOLJKWHG�WR�SUHVHQW�WKH�|8QGHUJUDGXDWH�&XUULFXOXP�)UDPHZRUN�����}�ZKLFK�LV�
EDVHG�RQ�1DWLRQDO�(GXFDWLRQ�3ROLF\�������7KLV�)UDPHZRUN�LV�IRUPXODWHG�ZLWK�D�VWXGHQW�
FHQWULF�DSSURDFK�DQG�SURYLGHV� IOH[LELOLW\� LQ� WHUPV�RI�FKRLFH�RI�GLVFLSOLQHV�RI� VWXG\��
GHYHORSLQJ�DFDGHPLF�SDWKZD\V�KDYLQJ�FUHDWLYH�FRPELQDWLRQV�RI�GLVFLSOLQHV�IRU�VWXG\�
ZLWK�PXOWLSOH�HQWU\�DQG�H[LW�SRLQWV��GHWHUPLQLQJ�VHPHVWHU�ZLVH�DFDGHPLF�ORDG�DQG�WKH�
HDVH�WR�OHDUQ�DW�KLV�KHU�SDFH��WR�WKH�H[WHQW�SRVVLEOH��,QFUHDVH�LQ�WKH�QXPEHU�RI�FKRLFHV�
RI� FRXUVHV� DYDLODEOH� WR� VWXGHQWV� ZLOO� LQFUHDVH� WKH� QHHG� IRU� PRUH� HGXFDWRUV�� 7KH�
)UDPHZRUN�DOVR�LQFRUSRUDWHV�WKH�VSLULW�RI�1(3�LQ�WHUPV�RI�SURYLGLQJ�PXOWLGLVFLSOLQDU\�
DQG� KROLVWLF� HGXFDWLRQ� ZLWK� WKH� URRWLQJ� LQ� FXOWXUH� DQG� HWKRV� RI� WKH� QDWLRQ� DQG�
HPSKDVLVHV�RQ�UHVHDUFK��VNLOO�GHYHORSPHQW�DQG�KLJKHU�RUGHU�WKLQNLQJ�VNLOOV�WR�SURPRWH�
LQQRYDWLRQ�DQG�HPSOR\DELOLW\�

,�DSSUHFLDWH�WKH�VLQFHUH�HIIRUWV�PDGH�E\�WKH�1(3�&HOO�RI�WKH�8QLYHUVLW\�LQ�GHYHORSLQJ�WKLV�
)UDPHZRUN�� ,� DOVR� DFNQRZOHGJH� WKH� FRQWULEXWLRQ� RI� WKH� VWDNHKROGHUV�� $FDGHPLF�	�
([DPLQDWLRQ�%UDQFK�DV�ZHOO�DV�'HOKL�8QLYHUVLW\�&RPSXWHU�&HQWUH��

<RJHVK�6LQJK
9LFH�&KDQFHOORU

8QLYHUVLW\�RI�'HOKL

'HOKL
����������
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8QGHUJUDGXDWH�&XUULFXOXP�)UDPHZRUN�z�����

,��3UHDPEOH

7KH� 3UHDPEOH� RI� WKH� 8QGHUJUDGXDWH� &XUULFXOXP� )UDPHZRUN������ XQGHUOLQHV� WKH�
KLVWRULFDO� SHUVSHFWLYH�� SKLORVRSKLFDO� EDVLV�� DQG� FRQWHPSRUDU\� UHDOLWLHV� RI� KLJKHU�
HGXFDWLRQ� DV� HQVKULQHG� LQ� WKH� 1DWLRQDO� (GXFDWLRQ� 3ROLF\� ����� DQG� HQGHDYRXUV� WR�
V\QFKURQL]H�WKHVH�FRUQHUVWRQHV�ZKLOH�FKDUWLQJ�WKH�URDG�DKHDG�IRU�WKH�VWDWH�RI�KLJKHU�
HGXFDWLRQ�

7KH�8QLYHUVLW\�RI�'HOKL��D�SUHPLHU�VHDW�RI�WHDFKLQJ��OHDUQLQJ��DQG�UHVHDUFK�LQ�KLJKHU�
HGXFDWLRQ��DFFODLPHG�QDWLRQDOO\�DQG�LQWHUQDWLRQDOO\��KDV�QXUWXUHG�WKH�TXHVW�IRU�UHDFKLQJ�
WKH�SHDN�LQ�HYHU\�VSKHUH�RI�HGXFDWLRQ��LQ�LWV�WUXH�VHQVH��LQ�WKH�SURFHVV�RI�LWV�FRQWULEXWLRQ�
WR�WKH�QDWLRQ�EXLOGLQJ��%HLQJ�D�&HQWUDO�8QLYHUVLW\��PDQGDWHG�WR�DFW�DV�WKH�WRUFKEHDUHU�LQ�
H[SDQGLQJ�WKH�KRUL]RQV�RI�KXPDQ�UHVRXUFH�GHYHORSPHQW�WKURXJK�H[SDQVLRQ�RI�KLJKHU�
HGXFDWLRQ��LW�KDV�DOZD\V�SDLG�DGHTXDWH�SUHPLXP�WRZDUGV�FRQVWUXFWLYH�DQG�PHDQLQJIXO�
LQQRYDWLRQ�DV�D�UHJXODU�IHDWXUH�LQ�LWV�XQGHUJUDGXDWH�FXUULFXOXP�GHYHORSPHQW�RYHU�WKH�
\HDUV��

$�UHIOHFWLRQ�RI�VXFK�VXVWDLQHG�DQG�FRQWLQXHG�HQGHDYRXU�LV�DPSO\�H[HPSOLILHG�LQ�WKH�
VXFFHVVLYH� UHYLVLRQ� RI� XQGHUJUDGXDWH� FXUULFXODU� IUDPHZRUN� RYHU� WKH� GHFDGHV� DQG�
HVSHFLDOO\�LQ�WKH�ODVW�WZR�GHFDGHV��NHHSLQJ�SDFH�ZLWK�WKH�HPHUJLQJ�WUHQGV�LQ�KLJKHU�
HGXFDWLRQ�LQ�WKH�QHZ�PLOOHQQLXP�JOREDOO\�DQG�LWV�FULWLFDO�LPSRUWDQFH�LQ�HQULFKLQJ�WKH�
\RXWK�RI�RXU�QDWLRQ��ZHOO�HTXLSSHG�ZLWK�WKH�SUHYDLOLQJ�SULRULWLHV�RI�VNLOO�GHYHORSPHQW�
WKURXJK�LQQRYDWLYH�DQG�SUDFWLFDO�RULHQWHG�WHDFKLQJ�OHDUQLQJ�PRUH�WKDQ�DQ\WKLQJ�HOVH��

7R�DFWXDOLVH�WKH�QREOH�REMHFWLYH��DV�VXFFLQFWO\�EURXJKW�RXW�LQ�WKH�1DWLRQDO�(GXFDWLRQ�
3ROLF\� ������ WKH� XQLYHUVLW\� KDV� HQGHDYRXUHG� WR� H[SORUH� WKH� SRVVLELOLW\� RI� IXUWKHU�
UHVWUXFWXULQJ�DQG�UHILQHPHQW�RI�LWV�XQGHUJUDGXDWH�FXUULFXOXP�IUDPHZRUN�LQ�OLQH�ZLWK�WKH�
REMHFWLYH�DQG�XQGHUO\LQJ�SKLORVRSK\�RI�WKH�1(3������WR�FDSWXUH�WKH�LPDJLQDWLRQ�RI�WKH�
\RXWK� RI� RXU� QDWLRQ� ZKLFK� GHSLFWV� WKH� FRQWHPSRUDU\� UHDOLWLHV� RI� RXU� GHPRJUDSKLF�
DGYDQWDJH�JOREDOO\��

7KH�UHVXOWDQW�RXWFRPH�RI�WKLV�FRPSUHKHQVLYH�H[HUFLVH�XQGHUWDNHQ�E\�WKH�XQLYHUVLW\�LV�
WKH� 8QGHUJUDGXDWH� &XUULFXOXP� )UDPHZRUN������ �8*&)������� ZKLFK� QRW� RQO\�
XQGHUOLQHV�WKH�KHDUW�DQG�VRXO�RI�WKH�1(3������LQ�OHWWHU�DQG�VSLULW�EXW�DOVR�JRHV�RQ�WR�
FUHDWH�D�WHDFKLQJ�OHDUQLQJ�IUDPHZRUN�DW�WKH�XQGHUJUDGXDWH�OHYHO�WR�DWWUDFW�WKH�\RXQJ�
PLQGV�WRZDUGV�UHVHDUFK��LQQRYDWLRQ��DSSUHQWLFHVKLS��VRFLDO�RXWUHDFK��HQWUHSUHQHXUVKLS�
DQG�VLPLODU�VXFK�DUHDV�RI�KXPDQ�NQRZOHGJH�DQG�HQGHDYRXU�ZKLOH�LPELELQJ�WKH�WUXO\�
FKDUJHG�DFDGHPLF�HQYLURQ�RI�WKH�XQLYHUVLW\�DQG�LWV�FRQVWLWXHQW�FROOHJHV��

7KLV�,QVWLWXWLRQ�RI�(PLQHQFH��,R(��KDV�OHIW�QR�VWRQHV�XQWXUQHG�LQ�LWV�TXHVW�IRU�H[FHOOHQFH�
LQ�KLJKHU�HGXFDWLRQ�LQ�WKH�ODVW�FHQWXU\��DQG�8*&)������LV�GHVWLQHG�WR�WDNH�WKLV�ULFK�
WUDGLWLRQ� DKHDG� LQ� WKH� QHZ� PLOOHQQLXP� RQ� WKH� KLVWRULF� RFFDVLRQ� RI� WKH� &HQWHQDU\�
&HOHEUDWLRQV�RI�WKH�XQLYHUVLW\�
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,,��$EEUHYLDWLRQV

��! ~$(&��LQGLFDWHV�~$ELOLW\�(QKDQFHPHQW�&RXUVH�

��! ~%�$���LQGLFDWHV�~%DFKHORU�RI�$UWV�

��! ~%��&RP���LQGLFDWHV�~%DFKHORU�RI�&RPPHUFH�

��! ~%�6F���LQGLFDWHV�~%DFKHORU�RI�6FLHQFH�

��! ~'6&��LQGLFDWHV�~'LVFLSOLQH�6SHFLILF�&RUH�

��! ~'6(��LQGLFDWHV�~'LVFLSOLQH�6SHFLILF�(OHFWLYH�

��! ~*(��LQGLFDWHV�~*HQHULF�(OHFWLYH�

��! ~1+(4)��LQGLFDWHV�~1DWLRQDO�+LJKHU�(GXFDWLRQ�4XDOLILFDWLRQ�)UDPHZRUN�

��! ~6(&��LQGLFDWHV�~6NLOO�(QKDQFHPHQW�&RXUVH�
���! ~9$&��LQGLFDWHV�~9DOXH�$GGLWLRQ�&RXUVH�

,,,��'HILQLWLRQV

��! $FDGHPLF� FUHGLW� z� $Q� DFDGHPLF� FUHGLW� LV� D� XQLW� E\� ZKLFK� WKH� FRXUVH� ZRUN� LV�
PHDVXUHG��,W�GHWHUPLQHV�WKH�QXPEHU�RI�KRXUV�RI�LQVWUXFWLRQV�UHTXLUHG�SHU�ZHHN��
2QH�FUHGLW�LV�HTXLYDOHQW�WR�RQH�KRXU�RI�WHDFKLQJ��OHFWXUH�RU�WXWRULDO��RU�WZR�KRXUV�RI�
SUDFWLFDO�ZRUN�ILHOG�ZRUN�SHU�ZHHN�

��! &RXUVHV�RI�VWXG\�z�&RXUVHV�RI�WKH�VWXG\�LQGLFDWH�SXUVXDQFH�RI�VWXG\�LQ�D�SDUWLFXODU�
GLVFLSOLQH��(YHU\�GLVFLSOLQH�VKDOO�RIIHU� WKUHH�FDWHJRULHV�RI�FRXUVHV�RI�VWXG\��YL]��
'LVFLSOLQH�6SHFLILF�&RUH�FRXUVHV��'6&V���'LVFLSOLQH�6SHFLILF�(OHFWLYHV��'6(V��DQG�
*HQHULF�(OHFWLYHV��*(V��

D�! 'LVFLSOLQH�6SHFLILF�&RUH��'6&���'LVFLSOLQH�6SHFLILF�&RUH�LV�D�FRXUVH�RI�VWXG\��ZKLFK�
VKRXOG�EH�SXUVXHG�E\�D�VWXGHQW�DV�D�PDQGDWRU\�UHTXLUHPHQW�RI�KLV�KHU�SURJUDPPH�
RI�VWXG\��'6&V�VKDOO�EH�WKH�FRUH�FUHGLW�FRXUVHV�RI�WKDW�SDUWLFXODU�GLVFLSOLQH�ZKLFK�ZLOO�
EH� DSSURSULDWHO\� JUDGHG� DQG� DUUDQJHG� DFURVV� WKH� VHPHVWHUV� RI� VWXG\�� EHLQJ�
XQGHUWDNHQ�E\�WKH�VWXGHQW��ZLWK�PXOWLSOH�H[LW�RSWLRQV�DV�SHU�1(3�������7KH�'6&V�
VSHFLILHG�LQ�WKH�IUDPHZRUN�ZRXOG�EH�LGHQWLILHG�E\�WKH�FRQFHUQHG�'HSDUWPHQW�DV�
FRUH�FRXUVHV�WR�EH�WDXJKW�LQ�D�3URJUDPPH��

! )RU�H[DPSOH��IRU�DZDUG�RI�VLQJOH�GLVFLSOLQH�VSHFLILF�+RQRXUV�GHJUHH��VXFK�DV�%�$��
�+RQRXUV��+LVWRU\��%�&RP�� �+RQRXUV���%�6F�� �+RQRXUV��3K\VLFV�DQG�VLPLODU� VXFK�
SURJUDPPHV��'6&V�VKDOO�EH�WKH�FRUH�FRXUVHV�RI�+LVWRU\��&RPPHUFH�DQG�3K\VLFV��
UHVSHFWLYHO\��

! +RZHYHU�� WR�SXUVXH�+RQRXUV�GHJUHH�SURJUDPPH� LQ�D� ~)LHOG�RI�0XOWLGLVFLSOLQDU\�
FRXUVHV�RI�6WXG\�� �UDWKHU� WKDQ�D� VLQJOH�GLVFLSOLQH�� VXFK�DV�%�6F�� �+RQRXUV�� /LIH�
6FLHQFHV��%�$���+RQRXUV��6RFLDO�6FLHQFHV��+XPDQLWLHV��WKH�'6&V�VKDOO�FRPSULVH�RI�
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FRUH�FUHGLW�FRXUVHV�RI�PRUH�WKDQ�RQH�GLVFLSOLQH��)RU�H[DPSOH��IRU�%�6F���+RQRXUV��
/LIH�6FLHQFHV�SURJUDPPH��D�VWXGHQW�VKDOO�VWXG\�FUHGLW�FRXUVHV�RI�WKUHH�GLVFLSOLQHV�
L�H���%RWDQ\��=RRORJ\�DQG�&KHPLVWU\��'6&���PD\�EH�RI�'LVFLSOLQH�$���VD\��%RWDQ\���
'6&���PD\�EH�RI�'LVFLSOLQH�%����VD\��=RRORJ\��DQG�'6&���PD\�EH�RI�'LVFLSOLQH�&���
�VD\��&KHPLVWU\���+RZHYHU�� WKH�IRXUWK�\HDU�RI�VXFK�KRQRXUV�GHJUHH�SURJUDPPH�
VKDOO�EH�GHYRWHG�WR�WKH�VWXG\�RI�RQO\�RQH�GLVFLSOLQH�DQG�KHQFH�WKH�'6&�FRXUVHV�LQ�
WKH�9,,�DQG�9,,,�VHPHVWHUV�VKDOO�EH�RI�'LVFLSOLQH�$�%�&�DQG�QRW�D�FRPELQDWLRQ�RI�
WKHVH�WKUHH�GLVFLSOLQHV��3OHDVH�UHIHU�WR�WKH�IUDPHZRUN�JLYHQ�DV�,OOXVWUDWLRQ�z,� LQ�
7DEOH���

E�! 'LVFLSOLQH�6SHFLILF�(OHFWLYH��'6(���7KH�'LVFLSOLQH�6SHFLILF�(OHFWLYHV��'6(V��VKDOO�EH�D�
SRRO�RI�FUHGLW�FRXUVHV�RI�WKDW�SDUWLFXODU�GLVFLSOLQH��VLQJOH�GLVFLSOLQH�SURJUDPPH�RI�
VWXG\��RU�WKRVH�GLVFLSOLQHV��PXOWLGLVFLSOLQDU\�SURJUDPPH�RI�VWXG\���DV�WKH�FDVH�PD\�
EH��ZKLFK�D�VWXGHQW�FKRRVHV�WR�VWXG\�IURP�KLV�KHU�SDUWLFXODU�GLVFLSOLQH�V���7KHUH�
VKDOO�EH�D�SRRO�RI�'6(V�IURP�ZKLFK�D�VWXGHQW�PD\�FKRRVH�D�FRXUVH�RI�VWXG\��7KH�
'6(V�VSHFLILHG�LQ�WKH�IUDPHZRUN�ZRXOG�EH�LGHQWLILHG�E\�WKH�FRQFHUQHG�'HSDUWPHQW�
DV�HOHFWLYH�FRXUVHV�WR�EH�WDXJKW�LQ�D�3URJUDPPH�

! )RU�H[DPSOH��WR�SXUVXH�%�6F���+RQRXUV��3K\VLFV��'6(V�FKRVHQ�VKRXOG�EH�IURP�D�
SRRO�RI�'6(V�RI�3K\VLFV��

! 6LPLODUO\��WR�SXUVXH�%�6F���+RQRXUV��/LIH�6FLHQFHV�SURJUDPPH��WKH�'6(V�FKRVHQ�
VKRXOG�EH�D�SRRO�RI�FRXUVHV�RI�'6(V�RI�%RWDQ\��=RRORJ\�DQG�&KHPLVWU\��WKH�FRUH�
VXEMHFWV�IRU�WKLV�SURJUDPPH�RI�VWXG\��

! +RZHYHU�� WR�SXUVXH�+RQRXUV�GHJUHH�SURJUDPPH� LQ�D� ~)LHOG�RI�0XOWLGLVFLSOLQDU\�
FRXUVHV�RI�6WXG\�� �UDWKHU� WKDQ�D�VLQJOH�GLVFLSOLQH�� VXFK�DV�%�6F�� �+RQRXUV��/LIH�
6FLHQFHV��%�$���+RQRXUV��6RFLDO�6FLHQFHV�+XPDQLWLHV��LQ�WKH�IRXUWK�\HDU�RI�VXFK�
KRQRXUV�GHJUHH�SURJUDPPH� LQ� WKH�9,,�DQG�9,,,�VHPHVWHUV�� WKH�VWXGHQW�VKDOO�EH�
UHTXLUHG� WR� FKRRVH� '6(V� IURP� DQ\� RQH� RI� WKH� 'LVFLSOLQHV� $�%�&� DQG� QRW� D�
FRPELQDWLRQ�RI� WKHVH� WKUHH�GLVFLSOLQHV��3OHDVH� UHIHU� WR� WKH� IUDPHZRUN�JLYHQ�DV�
,OOXVWUDWLRQ�z�,�LQ�7DEOH�����

F�! *HQHULF�(OHFWLYH��*(���*HQHULF�(OHFWLYHV�VKDOO�EH�D�SRRO�RI�FRXUVHV�ZKLFK�LV�PHDQW�WR�
SURYLGH� PXOWLGLVFLSOLQDU\� RU� LQWHUGLVFLSOLQDU\� HGXFDWLRQ� WR� VWXGHQWV�� *(V� VKDOO�
FRQVLVW�RI�D�SRRO�RI�FRXUVHV�RIIHUHG�E\�YDULRXV�GLVFLSOLQHV�RI�VWXG\��H[FOXGLQJ�WKH�
*(V�RIIHUHG�E\�WKH�SDUHQW�GLVFLSOLQH���LQ�JURXSV�RI�RGG�DQG�HYHQ�VHPHVWHUV��IURP�
ZKLFK� D� VWXGHQW� FDQ� FKRRVH�� 7KH� *(V� VSHFLILHG� LQ� WKH� IUDPHZRUN� ZRXOG� EH�
LGHQWLILHG�E\�WKH�FRQFHUQHG�'HSDUWPHQW�DV�*(V�WR�EH�WDXJKW�LQ�D�3URJUDPPH�

! ,Q�FDVH�D�VWXGHQW�RSWV� IRU�'6(V�EH\RQG�KLV�KHU�GLVFLSOLQH�VSHFLILF�FRXUVH�V��RI�
VWXG\��VXFK�'6(V�VKDOO�EH�WUHDWHG�DV�*(V�IRU�WKDW�VWXGHQW��

G�! $ELOLW\� (QKDQFHPHQW� FRXUVH� �$(&��� 6NLOO� (QKDQFHPHQW� &RXUVH� �6(&�� 	� 9DOXH�
$GGLWLRQ�&RXUVH��9$&��
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� 7KHVH�WKUHH�FRXUVHV�VKDOO�EH�D�SRRO�RI�FRXUVHV�RIIHUHG�E\�DOO�WKH�'HSDUWPHQWV�LQ�
JURXSV�RI�RGG�DQG�HYHQ�VHPHVWHUV�IURP�ZKLFK�VWXGHQWV�FDQ�FKRRVH��$�VWXGHQW�ZKR�
GHVLUHV� WR� PDNH� $FDGHPLF� 3URMHFW�(QWUHSUHQHXUVKLS� DV� 0LQRU� KDV� WR� SLFN� WKH�
DSSURSULDWH� FRPELQDWLRQ� RI� FRXUVHV� RI� *(�� 6(&�� 9$&�� 	� ,QWHUQVKLS��
$SSUHQWLFHVKLS�3URMHFW��&RPPXQLW\��,$3&��ZKLFK�VKDOO�EH�RIIHUHG�LQ�WKH�IRUP�RI�
YDULRXV�PRGXOHV�DV�VSHFLILHG�LQ�WKH�VFKHPH�RI�VWXGLHV��

�L��! $(&�FRXUVHV�DUH� WKH�FRXUVHV�EDVHG�XSRQ� WKH�FRQWHQW� WKDW� OHDGV� WR�NQRZOHGJH�
HQKDQFHPHQW�WKURXJK�YDULRXV�DUHDV�RI�VWXG\��7KH\�DUH�/DQJXDJH�DQG�/LWHUDWXUH�DQG�
(QYLURQPHQWDO�6FLHQFH�DQG�6XVWDLQDEOH�'HYHORSPHQW�ZKLFK�ZLOO�EH�PDQGDWRU\�IRU�
DOO�GLVFLSOLQHV��

�LL��!6(&�DUH�VNLOO�EDVHG�FRXUVHV�LQ�DOO�GLVFLSOLQHV�DQG�DUH�DLPHG�DW�SURYLGLQJ�KDQGV�RQ�
WUDLQLQJ��FRPSHWHQFLHV��SURILFLHQF\�DQG�VNLOOV� WR�VWXGHQWV��6(&�FRXUVHV�PD\�EH�
FKRVHQ�IURP�D�SRRO�RI�FRXUVHV�GHVLJQHG�WR�SURYLGH�VNLOO�EDVHG�LQVWUXFWLRQ�� �(YHU\�
GLVFLSOLQH�PD\� SURYLGH� VNLOO� EDVHG� FRXUVHV�� VRPH� RI� ZKLFK�PD\� EH� RIIHUHG� WR�
VWXGHQWV� RI� LWV� GLVFLSOLQH� ZKLOH� WKH� UHVW� FDQ� EH� RSHQ� WR� VWXGHQWV� RI� DOO� RWKHU�

�GLVFLSOLQHV �

�LLL��!9$&�FRXUVHV� DUH� FRPPRQ�SRRO� RI� FRXUVHV�RIIHUHG�E\�GLIIHUHQW�GLVFLSOLQHV� DQG�
DLPHG�WRZDUGV�SHUVRQDOLW\�EXLOGLQJ��HPEHGGLQJ�HWKLFDO��FXOWXUDO�DQG�FRQVWLWXWLRQDO�
YDOXHV�� SURPRWH� FULWLFDO� WKLQNLQJ�� ,QGLDQ� .QRZOHGJH� 6\VWHPV�� VFLHQWLILF�
WHPSHUDPHQW��FRPPXQLFDWLRQ�VNLOOV��FUHDWLYH�ZULWLQJ��SUHVHQWDWLRQ�VNLOOV��VSRUWV�	�
SK\VLFDO�HGXFDWLRQ�DQG�WHDP�ZRUN�ZKLFK�ZLOO�KHOS� LQ�DOO� URXQG�GHYHORSPHQW�RI�
VWXGHQWV�

��! 0DMRU�GLVFLSOLQH

D�! $�VWXGHQW�SXUVXLQJ� IRXU�\HDU�XQGHUJUDGXDWH�SURJUDPPH� LQ�D� VSHFLILF�GLVFLSOLQH�
�&RUH�FRXUVH��VKDOO�EH�DZDUGHG�DQ�DSSURSULDWH�+RQRXUV�GHJUHH�ZLWK�0DMRU� LQ�D�
'LVFLSOLQH�RQ�FRPSOHWLRQ�RI�9,,,�6HPHVWHU��LI�KH�VKH�VHFXUHV�LQ�WKDW�'LVFLSOLQH�DW�
OHDVW�����RI�WKH�WRWDO�FUHGLWV�L�H���DW�OHDVW����FUHGLWV�LQ�WKDW�'LVFLSOLQH�RXW�RI�WKH�WRWDO�
RI�����FUHGLWV��+H�VKH�VKDOO�VWXG\����'6&V�DQG�DW�OHDVW���'6(V�LQ�HLJKW�VHPHVWHUV��
)RU�LQVWDQFH��D�VWXGHQW�ZKR�SXUVXHV�%�&RP���+RQRXUV��VKDOO�HDUQ�WKH�PLQLPXP����
FUHGLWV�IURP����'6&V�DQG�DW�OHDVW�WZR�'6(V�LQ�RUGHU�WR�JHW�0DMRU�LQ�&RPPHUFH�

E�! $� VWXGHQW� SXUVXLQJ� IRXU�\HDU� XQGHUJUDGXDWH� SURJUDPPH� LQ� PRUH� WKDQ� RQH�
GLVFLSOLQH�DV�&RUH�&RXUVH��IRU�H[DPSOH�%�$��6RFLDO�6FLHQFHV��+XPDQLWLHV��%�6F��/LIH�
6FLHQFHV��%�6F��3K\VLFDO�6FLHQFHV��%�6F��0DWKHPDWLFDO�6FLHQFHV��%�&RP��DQG�VXFK�
RWKHU�SURJUDPPHV��VKDOO�EH�DZDUGHG�DSSURSULDWH�+RQRXUV�GHJUHH�ZLWK�0DMRU�LQ�D�
'LVFLSOLQH�RQ�FRPSOHWLRQ�RI�9,,,�6HPHVWHU��LI�KH�VKH�VHFXUHV�LQ�WKDW�'LVFLSOLQH����
FUHGLWV�RXW�RI�D�WRWDO�RI�����FUHGLWV��+H�VKH�VKDOO�VWXG\���'6&V�DQG�DW�OHDVW���'6(V�LQ�
WKDW�GLVFLSOLQH�LQ�WKH�ILUVW�VL[�VHPHVWHUV�DQG���'6&V����'6(V�DQG�ZULWH�GLVVHUWDWLRQ�LQ�

� )RU�H[DPSOH��6(&V�RI�(QJOLVK�GLVFLSOLQH�PD\�LQFOXGH�&RQWHPSRUDU\�(QJOLVK�/DQJXDJH�	�/LWHUDDWXUH�
7UDQVODWLRQ�	�(GLWLQJ��%XVLQHVV�&RPPXQLFDWLRQ��DQG�(QJOLVK�/DQJXDJH�	�&RPPXQLFDWLRQQ�
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WKDW�GLVFLSOLQH�LQ�WKH�9,,�DQG�9,,,�VHPHVWHUV��)RU�LQVWDQFH��D�VWXGHQW�ZKR�SXUVXHV�
IRXU�\HDU�%�$���+RQRXUV��6RFLDO�6FLHQFHV�+XPDQLWLHV�VKDOO�EH�HOLJLEOH�IRU�0DMRU�LQ�
+LVWRU\��RQ�FRPSOHWLRQ�RI�9,,,�VHPHVWHU��LI�KH�VKH�HDUQV�PLQLPXP����FUHGLWV�IURP���
'6&V�DQG� ���'6(V�RI�+LVWRU\�DQG�ZULWHV�GLVVHUWDWLRQ�RQ�D�WRSLF�UHODWHG�WR�DW�OHDVW
+LVWRU\��

��! 0LQLPXP�DFFHSWDEOH�OHYHO�RI�DFDGHPLF�VWDQGDUGV

! 7KH�PLQLPXP�DFFHSWDEOH�OHYHO�RI�DFKLHYHPHQW�WKDW�D�VWXGHQW�PXVW�GHPRQVWUDWH�WR�
EH�HOLJLEOH� IRU� WKH�DZDUG�RI�DFDGHPLF�FUHGLW�RU�D�TXDOLILFDWLRQ� LV� WKH�PLQLPXP�
DFFHSWDEOH�OHYHO�RI�DFDGHPLF�VWDQGDUGV��7KH�/HWWHU�*UDGHV�DQG�*UDGH�3RLQWV�ZKLFK�
VKDOO� EH� XVHG� WR� UHIOHFW� WKH� RXWFRPH� RI� DVVHVVPHQW� SURFHVV� RI� WKH� VWXGHQW�V�
SHUIRUPDQFH�LV�LQGLFDWHG�LQ�7DEOH�����

7$%/(�z��

/HWWHU�*UDGHV�DQG�*UDGH�3RLQWV

! ! !/HWWHU�*UDGH *UDGH�SRLQW

! ! !2��RXWVWDQGLQJ� ��

! ! !$���([FHOOHQW� �

! ! !$��9HU\�JRRG� �

! ! !%���*RRG� �

! ! !%��$ERYH�DYHUDJH� �

! ! !&��$YHUDJH� �

! ! !3��3DVV� �

! ! !)��)DLO� �

! ! !$E��$EVHQW� �

���! 0LQRU�GLVFLSOLQH

D� $�VWXGHQW�PHQWLRQHG�DW��� �D��DERYH�PD\�EH�DZDUGHG�0LQRU� LQ�D�GLVFLSOLQH��RQ�!
FRPSOHWLRQ�RI�9,,,�6HPHVWHU��LI�KH�VKH�HDUQV�PLQLPXP����FUHGLWV�IURP�VHYHQ�*(�
FRXUVHV�RI�WKDW�GLVFLSOLQH��)RU�H[DPSOH��LI�D�VWXGHQW�SXUVXLQJ�%�$���+RQRXUV��+LVWRU\�
FKRRVHV�VHYHQ�*(�FRXUVHV�RI�3ROLWLFDO�6FLHQFH�RXW�RI�D�WRWDO�RI�WHQ�*(�FRXUVHV�DQG�
ZULWHV� GLVVHUWDWLRQ�� KH�VKH� VKDOO� EH� DZDUGHG� RQ� VXFFHVVIXO� FRPSOHWLRQ� RI� 9,,,�
6HPHVWHU 0DMRU�LQ�+LVWRU\�DQG�0LQRU�LQ�3ROLWLFDO�6FLHQFH���

E� $�VWXGHQW�PHQWLRQHG�DW��� �E��DERYH�PD\�EH�DZDUGHG�0LQRU� LQ�D�GLVFLSOLQH��RQ�!
FRPSOHWLRQ�RI�9,,,�6HPHVWHU��LI�KH�VKH�HDUQV�PLQLPXP����FUHGLWV�IURP�VL[�'6&V�
DQG�RQH�'6(�RI�WKDW�GLVFLSOLQH��)RU�H[DPSOH��D�VWXGHQW�SXUVXLQJ�IRXU�\HDU�%�$��
�+RQRXUV��6RFLDO�6FLHQFHV�+XPDQLWLHV�ZLWK�0DMRU�LQ�+LVWRU\��DIWHU�VHFXULQJ�DW�OHDVW�
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���FUHGLWV�LQ�+LVWRU\���PD\�EH�DZDUGHG�0LQRU�LQ�+LQGL�LI�KH�VKH�HDUQV����FUHGLWV�IURP�
VL[�'6&V�DQG�RQH�'6(�RI�+LQGL��XS�WR�9,�VHPHVWHU���RQ�VXFFHVVIXO�FRPSOHWLRQ�RI�9,,,�
6HPHVWHU��

! 7KLV�GHILQLWLRQ�RI�0LQRU�LV�LQGHSHQGHQW�RI�*(V�IRU�ZKLFK�WKHUH�LV�D�UHTXLUHPHQW�RI����
FUHGLWV�WR�EH�WUHDWHG�DV�0LQRU�

! )XUWKHU��LQ�FDVH�D�VWXGHQW�RSWV�IRU�WZR�GLVFLSOLQHV�VXFK�DV�3K\VLFV�DQG�&KHPLVWU\�
LQVWHDG�RI�WKUHH�GLVFLSOLQHV�VXFK�DV�3K\VLFV��&KHPLVWU\�DQG�0DWKHPDWLFV��PDMRU�DQG�
PLQRU�VKDOO�EH�GHWHUPLQHG�DV�SHU�FUHGLWV�HDUQHG�LQ�WKH�UHVSHFWLYH�FRXUVHV�RI�VWXG\��
7KH�FRQFHSW�RI�0LQRU�LV�UHOHYDQW�RQO\�ZKHQ�WKHUH�LV�D�0DMRU�GLVFLSOLQH�

,9��2EMHFWLYHV

7KH� 8QGHUJUDGXDWH� &XUULFXOXP� )UDPHZRUN�� ����� �8*&)�� LV� PHDQW� WR� EULQJ� DERXW�
V\VWHPLF�FKDQJH�LQ�WKH�KLJKHU�HGXFDWLRQ�V\VWHP�LQ�WKH�8QLYHUVLW\�DQG�DOLJQ�LWVHOI�ZLWK�WKH�
1DWLRQDO�(GXFDWLRQ�3ROLF\��������7KH�IROORZLQJ�REMHFWLYHV�RI�1(3�DUH�NHSW�LQ�SHUVSHFWLYH�
ZKLOH�IUDPLQJ�8*&)�

¾! WR�SURPRWH�KROLVWLF�GHYHORSPHQW�RI�VWXGHQWV�KDYLQJ�WKH�ZRUOG�YLHZ�RI�D�WUXO\�JOREDO�
FLWL]HQ�

¾! WR�SURYLGH�IOH[LELOLW\�WR�VWXGHQWV�VR�WKDW�OHDUQHUV�KDYH�WKH�DELOLW\�WR�FKRRVH�WKHLU�
OHDUQLQJ� WUDMHFWRULHV� DQG� SURJUDPPHV�� DQG� WKHUHE\� FKRRVH� WKHLU� SDWKV� LQ� OLIH�
DFFRUGLQJ�WR�WKHLU�WDOHQWV�DQG�LQWHUHVWV�

¾! WR� HOLPLQDWH� KDUPIXO� KLHUDUFKLHV� DPRQJ� GLVFLSOLQHV�ILHOGV� RI� VWXG\� DQG� VLORV�
EHWZHHQ�GLIIHUHQW�DUHDV�RI�OHDUQLQJ�

¾! PXOWLGLVFLSOLQDULW\�DQG�KROLVWLF�HGXFDWLRQ�WR�HQVXUH�WKH�XQLW\�DQG�LQWHJULW\�RI�DOO�
NQRZOHGJH�

¾! WR�SURPRWH�FUHDWLYLW\�DQG�FULWLFDO�WKLQNLQJ�DQG�WR�HQFRXUDJH�ORJLFDO�GHFLVLRQ�PDNLQJ�
DQG�LQQRYDWLRQ�

¾! WR�SURPRWH�HWKLFV�DQG�KXPDQ�	�&RQVWLWXWLRQDO�YDOXHV�

¾! WR�SURPRWH�PXOWLOLQJXDOLVP�DQG�WKH�SRZHU�RI�ODQJXDJH�LQ�OHDUQLQJ�DQG�WHDFKLQJ�

¾! WR�LPSDUW�OLIH�VNLOOV�VXFK�DV�FRPPXQLFDWLRQ��FRRSHUDWLRQ��WHDPZRUN��DQG�UHVLOLHQFH�

¾! WR�SURPRWH�RXWVWDQGLQJ�UHVHDUFK�DV�D�FRUHTXLVLWH�IRU�RXWVWDQGLQJ�HGXFDWLRQ�DQG�
GHYHORSPHQW�

¾! WR�LQFRUSRUDWH�,QGLDQ�.QRZOHGJH�6\VWHP�UHOHYDQW�IRU�D�SDUWLFXODU�GLVFLSOLQH�RU�ILHOG�
RI�VWXGLHV�
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9��)HDWXUHV�RI�8*&)

7KH�DIRUHPHQWLRQHG�REMHFWLYHVV�RI�WKH�1(3�KDYH�EHHQ�UHIOHFWHG�LQ�YDULRXV�IHDWXUHV�RI�
8*&)�

¾! +ROLVWLF�GHYHORSPHQW�RI�WKH�VWXGHQWV�VKDOO�EH�QXUWXUHG�WKURXJK�LPSDUWLQJ�OLIH�VNLOOV�
LQ�LQLWLDO�\HDUV��7KHVH�OLIH�VNLOO�FRXUVHV�VKDOO�LQFOXGH�FRXUVHV�RQ�~(QYLURQPHQW�DQG�
6XVWDLQDEOH�'HYHORSPHQW�6WXGLHV���~&RPPXQLFDWLRQ�6NLOOV���~(WKLFV�DQG�&XOWXUH���
~6FLHQFH�DQG�6RFLHW\���~&RPSXWDWLRQDO�6NLOOV���~,7�	�'DWD�$QDO\WLFV���DQG�VLPLODU�VXFK�
VNLOOV� ZKLFK� VKDOO� PDNH� WKH� VWXGHQWV� EHWWHU� HTXLSSHG� WR� GHDO� ZLWK� WKH� OLIH�V�
FKDOOHQJHV���

¾! )OH[LELOLW\�WR�WKH�VWXGHQWV�WR�GHWHUPLQH�WKHLU�OHDUQLQJ�WUDMHFWRULHV�DQG�SXUVXDQFH�RI�
SURJUDPPHV�RI�VWXG\�KDV�EHHQ�ZHOO�LQJUDLQHG�LQ�WKH�8*&)��7KH�)UDPHZRUN�DOORZV�
VWXGHQWV�WR�RSW�IRU�RQH��WZR��RU�PRUH�GLVFLSOLQH�V��RI�VWXG\�DV�D�FRUH�GLVFLSOLQH�V��
GHSHQGLQJ�RQ�KLV�KHU�FKRLFH��+H�VKH�KDV�EHHQ�SURYLGHG�WKH�RSWLRQ�RI�IRFXVLQJ�RQ�
VWXG\LQJ�DOOLHG�FRXUVHV�RI�KLV�KHU�VHOHFWHG�GLVFLSOLQH�V�� �'6(V��RU�GLYHUVLI\LQJ� LQ�
RWKHU�DUHDV�RI�VWXG\�RI�RWKHU�GLVFLSOLQHV��6WXGHQWV�KDYH�DOVR�EHHQ�SURYLGHG�ZLWK�WKH�
IOH[LELOLW\� WR� VWXG\�6(&V�RU�RSW� IRU� ,QWHUQVKLSV�RU�$SSUHQWLFHVKLS�RU� 3URMHFWV�RU�
5HVHDUFK� RU� &RPPXQLW\� 2XWUHDFK� DW� DQ� DSSURSULDWH� VWDJH�� ,Q� WKH� IRXUWK� \HDU��
VWXGHQWV�DUH�SURYLGHG�IOH[LELOLW\�WR�RSW�IRU�ZULWLQJ�D�GLVVHUWDWLRQ��RQ�PDMRU��PLQRU��RU�
FRPELQDWLRQ� RI� WKH� WZR�� RU� RSW� IRU� $FDGHPLF� 3URMHFWV� RU� (QWUHSUHQHXUVKLS�
GHSHQGLQJ�XSRQ� WKHLU�FKRLFH�DQG� WKHLU� IXWXUH�RXWORRN��SRVW�FRPSOHWLRQ�RI� WKHLU�
IRUPDO� HGXFDWLRQ�� )RU� PRUH� GHWDLOV� RQ� WKH� IOH[LELOLW\� SURYLGHG�� UHIHU� WR� WKH�
)UDPHZRUN�SURYLGHG�LQ�7DEOH����

¾! *LYHQ�WKH�H[WHQW�RI�SOXUDOLW\�RI�WKH�,QGLDQ�VRFLHW\�DQG�WKH�GLYHUVH�EDFNJURXQG�WR�
ZKLFK�VWXGHQWV�EHORQJ��PXOWLSOH�H[LWV�DQG�SURYLVLRQ�RI�UH�HQWU\�KDYH�EHHQ�SURYLGHG�
DW� YDULRXV� VWDJHV� RI� WKH� XQGHUJUDGXDWH� SURJUDPPH� WR� DFFRPPRGDWH� WKHLU�
UHTXLUHPHQW�DQG�IDFLOLWDWH�WKHP�WR�FRPSOHWH�WKHLU�VWXGLHV�GHSHQGLQJ�XSRQ�WKHLU�
SULRULWLHV�RI�OLIH��7KH�HDUQLQJ�DQG�DFFXPXODWLRQ��RI�FUHGLWV�LQ�WKH�$FDGHPLF�%DQN�RI�
&UHGLW� �$%&��� DQG� WKH� IOH[LELOLW\� WR� UHGHHP� WKH� UHTXLVLWH� FUHGLW� IRU� DZDUG� RI�
DSSURSULDWH�&HUWLILFDWH���'LSORPD��'HJUHH��DV�WKH�SHU�WKH�QRUPV�ODLG�GRZQ�E\�WKH�
8*&�DQG�WKH�8QLYHUVLW\��VKDOO�EH�PDGH�DYDLODEOH� WR� WKH�VWXGHQWV� WR�SURYLGH�WKH�
RSSRUWXQLW\�IRU�OLIHORQJ�OHDUQLQJ�DV�ZHOO�DV��IRU�DYDLOLQJ�DFDGHPLF�RXWUHDFK�EH\RQG�
WKH�VXSHUVWUXFWXUH�RI�WKH�SURJUDPPH�RI�VWXG\�LQ�DQRWKHU�8QLYHUVLW\���,QVWLWXWLRQ�DW�
WKH�QDWLRQDO��LQWHUQDWLRQDO�OHYHO�GHSHQGLQJ�XSRQ�LQGLYLGXDO�FKRLFH�RI�WKH�VWXGHQW�V����

¾! 8*&)� KDV� LQFRUSRUDWHG� PXOWLGLVFLSOLQDU\� HGXFDWLRQ� E\� HPEHGGLQJ� ZLWKLQ� WKH�
IUDPHZRUN� WKH� QHHG� WR� RSW� IRU� DW� OHDVW� IRXU� HOHFWLYH� SDSHUV� IURP� DQ\� RWKHU�
GLVFLSOLQH�V��RWKHU�WKDQ�WKH�RQH�RSWHG�DV�FRUH�GLVFLSOLQH�V���,Q�IDFW��D�VWXGHQW�ZKR�
SXUVXHV� D� VLQJOH�FRUH� GLVFLSOLQH� SURJUDPPH� PD\� REWDLQ� PLQRU� LQ� D� SDUWLFXODU�
GLVFLSOLQH��RWKHU�WKDQ�WKH�FRUH�GLVFLSOLQH��LI�KH�VKH�HDUQV�DW�OHDVW����FUHGLWV�LQ�WKDW�
SDUWLFXODU�GLVFLSOLQH�

¾! 7KH� IUDPHZRUN� GRHV� QRW� PDLQWDLQ�VXSSRUW� KLHUDUFK\� DPRQJ� ILHOGV� RI�
VWXG\�GLVFLSOLQHV�DQG�VLORV�EHWZHHQ�GLIIHUHQW�DUHDV�RI�OHDUQLQJ��$V�ORQJ�DV�D�VWXGHQW�
IXOILOV� WKH� SUH�UHTXLVLWHV� RI� D� FRXUVH� RI� VWXG\�� KH�VKH� VKDOO� EH� DEOH� WR� VWXG\� LW��
0RGXOHV�RU�V\VWHPV�RI�VWXG\�VKDOO�EH�PHDQLQJIXOO\�ODLG�GRZQ�VR�DV�WR�JXLGH�WKH�
VWXGHQWV�LQ�FKRRVLQJ�WKH�WUDFN�DFDGHPLF�SDWKV�IRU�WKH�GHVLUHG�RXWFRPH�

46



¾! 2QH� RI� WKH� VLJQLILFDQW� KDOOPDUNV� RI� WKH� IUDPHZRUN� LV� D� SURYLVLRQ� RI� SXUVXLQJ�
PXOWLOLQJXDOLVP�ZKLOH�VWXG\LQJ�DQ\�RWKHU�GLVFLSOLQH�DV�FRUH�VXEMHFW�V���ZKLFK�KDV�QR�
EHDULQJ�ZLWK�DQ\� ODQJXDJH�DQG� OLQJXLVWLFV�� ,�DQG� ,,�VHPHVWHUV�RI� WKH�SURJUDPPH�
SURYLGHV�DQ�RSSRUWXQLW\�WR�WKH�VWXGHQWV�WR�VWXG\�ODQJXDJHV�ZKLFK�DUH�HQVKULQHG�
XQGHU�WKH�HLJKWK�VFKHGXOH�RI�WKH�&RQVWLWXWLRQ�RI�,QGLD��WKHUHE\�DOORZLQJ�WKH�VWXGHQWV�
IRU� WKHLU� KROLVWLF� GHYHORSPHQW�� LQFOXGLQJ� WKH� DELOLW\� WR� DFTXLUH� SURILFLHQF\� LQ� D�
ODQJXDJH�EH\RQG�WKHLU�PRWKHU�WRQJXH��

¾! 7KH�IUDPHZRUN�SURYLGHV�D�PDQGDWRU\�SURJUDPPH�RQ�UHVHDUFK�PHWKRGRORJLHV�DV�
RQH�RI�WKH�GLVFLSOLQH�VSHFLILF�HOHFWLYH��'6(��FRXUVHV�DW�WKH�9,�	�9,,�VHPHVWHU�IRU�
VWXGHQWV�ZKR�RSW�IRU�ZULWLQJ�GLVVHUWDWLRQ�RQ�PDMRU��PLQRU�DW�9,,�DQG�9,,,�VHPHVWHUV��
)XUWKHU��SURYLVLRQ� IRU� LQWHUQVKLS���DSSUHQWLFHVKLS��SURMHFW��FRPPXQLW\�RXWUHDFK�
ULJKW�IURP�WKH�,,,�VHPHVWHU�XS�WR�9,�VHPHVWHU�SURYLGHV�DPSOH�RSSRUWXQLW\�WR�WKH�
VWXGHQWV� WR� H[SORUH� DUHDV� RI� NQRZOHGJH� �� DFWLYLW\� EH\RQG� WKH� IRXU�ZDOOV� RI� WKH�
FODVVURRP�DQG�UHDFK�RXW�WR�WKH�ZRUOG�RXWVLGH�ZLWKRXW�DQ\�GLOXWLRQ�RI�WKH�DFDGHPLF�
IHDWXUH�RI�WKH�FRXUVH�RI�VWXG\��KH�VKH�LV�SXUVXLQJ��7KLV�DOVR�DFWV�D�SUHFXUVRU�IRU�WKH�
VWXGHQWV�WR�WDNH�XS�DFDGHPLF�SURMHFW�RU�HQWUHSUHQHXUVKLS�DW�D�ODWHU�VWDJH�LQ�9,,�	�9,,,�
VHPHVWHU�� 6XFK� DQ� LQLWLDWLYH� ZLOO� KHOS� LQ� VNLOO� GHYHORSPHQW� DQG� OD\LQJ� D� VWURQJ�
IRXQGDWLRQ�IRU�UHVHDUFK�DQG�WKXV�FRQWULEXWH�WRZDUGV�RYHUDOO�QDWLRQDO�GHYHORSPHQW�
WKURXJK�WKH�GHYHORSPHQW�RI�VNLOOHG�PDQSRZHU�DQG�LQQRYDWLRQ�

¾! ,QWUD� DQG� LQWHU� 8QLYHUVLW\� PRELOLW\� RI� VWXGHQWV� LV� DQRWKHU� HOHPHQW� RI� FULWLFDO�
LPSRUWDQFH�ZKLFK�KDV�EHHQ�LQJUDLQHG�LQ�WKH�IUDPHZRUN��$�VWXGHQW��E\�YLUWXH�RI�VXFK�
PRELOLW\��ZLOO�EH�DEOH�WR�PDNH�ODWHUDO�PRYHPHQW�ZLWKLQ�WKH�8QLYHUVLW\�DV�ZHOO�DV�IURP�
WKH�8QLYHUVLW\�WR�DQ\�RWKHU�,QVWLWXWLRQ�DQG�YLFH�YHUVD��6XFK�DQ�DWWULEXWH�DOORZV�D�
VWXGHQW� PD[LPXP� IOH[LELOLW\� LQ� WHUPV� RI� SXUVXDQFH� RI� HGXFDWLRQ� ZLWK� VSHFLDO�
UHIHUHQFH�WR�KLJKHU�HGXFDWLRQ�DQG�HQDEOHV�KLP��KHU�WR�DFKLHYH�JRDO�RI�OLIH��WKH�ZD\�
KH�VKH�SHUFHLYHG�LW�

9,��4XDOLILFDWLRQ�7\SH�DQG�&UHGLWV�5HTXLUHPHQWV

|4XDOLILFDWLRQV�DUH�IRUPDO�~DZDUGV��VXFK�DV�D�FHUWLILFDWH��GLSORPD�RU�D�GHJUHH�DUH�
DZDUGHG�E\�D�FRPSHWHQW�DXWKRULW\�VXFK�DV�D�FROOHJH�RU�XQLYHUVLW\�LQ�UHFRJQLWLRQ�RI�
WKH�DWWDLQPHQW�E\�VWXGHQWV�RI�WKH�H[SHFWHG�OHDUQLQJ�RXWFRPHV�RQ�WKH�VXFFHVVIXO�
FRPSOHWLRQ� RI� D� SDUWLFXODU� SURJUDPPH� RI� VWXG\�� 7KH\� DUH� DZDUGHG� DIWHU� DQ�
DVVHVVPHQW�DQG�HYDOXDWLRQ�RI�OHDUQLQJ�OHYHOV�FRQGXFWHG�E\�D�FRPSHWHQW�ERG\�WKDW�
GHWHUPLQHV�WKH�DFKLHYHPHQW�E\�VWXGHQWV�RI�WKH�H[SHFWHG�OHDUQLQJ�RXWFRPHV�WR�

�JLYHQ�VWDQGDUGV�} �

$�VWXGHQW�ZKR�H[LWV�DW�WKH�HQG�RI�DQ\�HYHQ�VHPHVWHUV�KDV�WR�HDUQ�WKH�UHTXLVLWH�
FUHGLWV��VWDWHG�LQ�7DEOH������LQ�RUGHU�WR�EH�DZDUGHG�WKH�UHOHYDQW�FHUWLILFDWH�GLSORPD��
GHJUHH�� 7KH� TXDOLILFDWLRQ� WLWOH�QRPHQFODWXUH� DQG� FRUUHVSRQGLQJ� FUHGLWV�
UHTXLUHPHQWV�UHOHYDQW�IRU�/HYHO���WR�/HYHO���RI�WKH�XQGHUJUDGXDWH�SURJUDPPHV�DUH�
FOHDUO\�VWDWHG�LQ�7DEOH�����

��6HH�SDUD������RI�WKH�GUDIW�1+(4)
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7$%/(����

9,,��6WUXFWXUH�RI�8*&)

7KH�8*&)�LV�D�VWUXFWXUH�IRU�IRXU�\HDU�XQGHUJUDGXDWH�SURJUDPPHV�LQ�GLIIHUHQW�GLVFLSOLQHV�
ZLWK�PXOWLSOH�H[LW�RSWLRQV��7KH�GHWDLOV�RI�WKH�VWUXFWXUH�DUH�SURYLGHG�EHORZ�LQ�7DEOH����
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�! 7KHUH�VKDOO�EH�FKRLFH�LQ�,,,�DQG�,9�6HPHVWHUV�WR�FKRRVH�HLWKHU�RQH�~6(&��RU�LQ�WKH�
DOWHUQDWLYH� ~,QWHUQVKLS�$SSUHQWLFHVKLS�3URMHFW�&RPPXQLW\� 2XWUHDFK�� LQ� HDFK�
6HPHVWHU�IRU�WZR�FUHGLWV�HDFK�



�! 7KHUH�VKDOO�EH�FKRLFH�LQ�6HPHVWHU�,,,�DQG�,9�WR�HLWKHU�FKRRVH�D�'6(�RU�D�*(�




!7KHUH�VKDOO�EH�FKRLFH�LQ�9�DQG�9,�6HPHVWHUV�WR�FKRRVH�HLWKHU�RQH�~6(&��RU�LQ�WKH�
DOWHUQDWLYH�~,QWHUQVKLS�$SSUHQWLFHVKLS�3URMHFW�5HVHDUFK�&RPPXQLW\�2XWUHDFK��LQ�
HDFK�6HPHVWHU�IRU�WZR�FUHGLWV�HDFK�

���! 7KHUH�VKDOO�EH�IRXU�FKRLFHV�LQ�9,,�DQG�9,,,�6HPHVWHUV�z

! �L�! ��WR�FKRRVH�WKUHH�'6(V�RI���FUHGLWV�HDFK�25
! �LL���WR�FKRRVH�WZR�'6(V�DQG�RQH�*(�RI���FUHGLWV�HDFK�25
! �LLL���WR�FKRRVH�RQH�'6(�DQG�WZR�*(V�RI���FUHGLWV�HDFK�

A�! ~5HVHDUFK�0HWKRGRORJ\��VKDOO�EH�RIIHUHG�DV�RQH�RI�WKH�'6(�FRXUVHV�LQ�9,�DQG�9,,�
6HPHVWHUV��6WXGHQWV�FDQ�RSW�IRU�LW�HLWKHU�LQ�9,�VHPHVWHU�RU�9,,�VHPHVWHU��+RZHYHU��D�
VWXGHQW�SXUVXLQJ�PXOWLGLVFLSOLQDU\�VWXGLHV�LQ�WKUHH�FRUH�GLVFLSOLQHV�VKDOO�KDYH�WR�
FKRRVH�UHVHDUFK�PHWKRGRORJ\�LQ�9,�VHPHVWHU��LI�VKH�KH�ZLVKHV�WR�0DMRU�LQ�RQH�RI�
WKH�WKUHH�GLVFLSOLQHV�LQ�WKH�IRXUWK�\HDU��

! 6XSSRVH�D�VWXGHQW�ZLVKHV�WR�VWXG\�WKH�5HVHDUFK�0HWKRGRORJ\�FRXUVH�RIIHUHG�E\�
DQRWKHU�GLVFLSOLQH��DV�RQH�RI�LWV�'6(V���,Q�WKDW�FDVH��KH�VKH�PD\�RSW�IRU�LW�SURYLGHG�
VXFK� GLVFLSOLQH� LV� KLV� PLQRU� GLVFLSOLQH�� 7KH� 5HVHDUFK� 0HWKRGRORJ\� RI� DQRWKHU�
GLVFLSOLQH�VR�RSWHG�VKDOO�EH�WUHDWHG�DV�*(�IRU�KLP�KHU��

9,,,��1RWH
��! (QWU\� OHYHO� HOLJLELOLW\��7KH� JHQHUDO� IHHGHU� FDWHJRU\� IRU� HQWU\� LQWR� /HYHO� �� LV� WKH�

6HFRQGDU\�6FKRRO�/HDYLQJ�&HUWLILFDWH�REWDLQHG�DIWHU�VXFFHVVIXOO\�FRPSOHWLQJ�*UDGH�
����$�SURJUDPPH�RI�VWXG\� OHDGLQJ�WR�HQWU\� LQWR� WKH�ILUVW�\HDU�RI� WKH�%DFKHORU�V�
GHJUHH� LV� RSHQ� WR� WKRVH� VWXGHQWV� ZKR� KDYH� PHW� WKH� HQWUDQFH� UHTXLUHPHQWV��
LQFOXGLQJ� VSHFLILHG� OHYHOV� RI� DWWDLQPHQW� DW� WKH� VHFRQGDU\� OHYHO� RI� HGXFDWLRQ�
PHQWLRQHG�LQ�WKH�SURJUDPPH�DGPLVVLRQ�UHJXODWLRQV��$GPLVVLRQ�WR�WKH�%DFKHORU�
GHJUHH�SURJUDPPH�RI�VWXG\�LV�EDVHG�RQ�WKH�HYDOXDWLRQ�RI�GRFXPHQWDU\�HYLGHQFH�
�LQFOXGLQJ� WKH� DFDGHPLF� UHFRUG�� RI� WKH� DSSOLFDQW�V� DELOLW\� WR� XQGHUWDNH� DQG�
FRPSOHWH�D�%DFKHORU�V�GHJUHH�SURJUDPPH�ZKLFK�LV�VSHFLILHG�LQ�WKH�8*&�*XLGHOLQHV�
IRU�0XOWLSOH�(QWU\�DQG�([LW�6FKHPH�LQ�$FDGHPLF�3URJUDPPHV�2IIHUHG� LQ�+LJKHU�
(GXFDWLRQ�

��! 1XPEHU�RI�KRXUV�RI�D�FUHGLW�FRXUVH�VKDOO�EH�GHILQHG�E\�LWV�FRPSRQHQW�RI�OHFWXUH��
WXWRULDO�DQG�SUDFWLFDO�

��! (YHU\�VWXGHQW�KDV�WR�VWXG\�|(QYLURQPHQWDO�6FLHQFH�DQG�6XVWDLQDEOH�'HYHORSPHQW}�
FRXUVHV�,�DQG�,,�RI�WZR�FUHGLWV�HDFK�LQ�WKH�ILUVW�\HDU��,�,,�VHPHVWHU��DQG�WKH�VHFRQG�
\HDU��,,,�,9�VHPHVWHU���UHVSHFWLYHO\��7KH�$(&�SRRO�ZLOO�DOVR�FRQVLVW�RI�FUHGLW�FRXUVHV�
LQ�ODQJXDJHV�OLVWHG�LQ�WKH�(LJKWK�6FKHGXOH�RI�WKH�&RQVWLWXWLRQ�RI�,QGLD��DV�XSGDWHG�
IURP�WLPH�WR�WLPH��7KH�8QLYHUVLW\�RI�'HOKL�VKDOO�H[WHQG�QHFHVVDU\�VXSSRUW�WR�WKRVH�
&ROOHJHV��ZKHUH�IDFXOW\�LV�QRW�DYDLODEOH��ZKLFK�PD\�UHTXLUH�LW�LQ�FRXUVH�RI�WHDFKLQJ�
OHDUQLQJ�LQ�WKHVH�ODQJXDJHV�
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��! 'HVLJQ�RI�GHJUHHV��6WXGHQWV�VKDOO�EH�DEOH�WR�GHVLJQ�WKHLU�RZQ�GHJUHHV�DFFRUGLQJ�WR�
WKHLU�PLVVLRQ�DQG�DVSLUDWLRQ�IRU�D�IXWXUH�EHILWWLQJ�WR�WKHLU�DELOLW\�DQG�DWWDLQPHQW��
UDWKHU�WKDQ�IROORZLQJ�WKH�FRQYHQWLRQDO�SDWKZD\�

��! $�VWXGHQW�ZKR�SXUVXHV�WKUHH�\HDUV�XQGHUJUDGXDWH�GHJUHH�SURJUDPPH�LQ�D�VSHFLILF�
GLVFLSOLQH�DV�D�&RUH�FRXUVH�>IRU�H[DPSOH��%�$���+RQRXUV��(QJOLVK��%��&RP��+RQRXUV���
%�6F���+RQRXUV��3K\VLFV�DQG�VXFK�RWKHU�3URJUDPPHV@�ZLOO�HDUQ�DW�OHDVW����FUHGLWV�LQ�
WKDW�GLVFLSOLQH��IURP����'6&V�DQG�DW�OHDVW���'6(V�RI�WKDW�GLVFLSOLQH��DQG�VKDOO�EH�
DZDUGHG�+RQRXUV�GHJUHH�LQ�WKDW�GLVFLSOLQH��LI�KH�VKH�H[LWV�DIWHU�FRPSOHWLRQ�RI�9,�
VHPHVWHU��

��! $�VWXGHQW�ZKR�SXUVXHV�WKUHH�\HDUV�XQGHUJUDGXDWH�GHJUHH�SURJUDPPH�LQ�PRUH�WKDQ�
RQH� GLVFLSOLQH� DV� FRUH� FRXUVHV� RI� VWXG\� �IRU� H[DPSOH� %�$�� LQ� 6RFLDO� 6FLHQFHV��
+XPDQLWLHV�� %�6F�� LQ� /LIH� 6FLHQFHV�� %�6F�� LQ� 3K\VLFDO� 6FLHQFHV�� %�6F�� LQ�
0DWKHPDWLFDO� 6FLHQFHV�� %DFKHORU� LQ� &RPPHUFH� 6WXGLHV� DQG� VXFK� RWKHU�
SURJUDPPHV�� KH�VKH� VKDOO� EH� DZDUGHG� %DFKHORU�V� GHJUHH� LQ� WKDW� ILHOG� RI�
PXOWLGLVFLSOLQDU\�FRXUVH�RI�VWXG\��LI�KH�VKH�H[LWV�DIWHU�FRPSOHWLRQ�RI�9,�VHPHVWHU��

��! ,I�D�VWXGHQW�ZLVKHV�WR�SXUVXH�IRXU�\HDUV�+RQRXUV�'HJUHH�ZLWK�UHVHDUFK��KH�VKH�VKDOO�
FRPSXOVRULO\�RSW�IRU�D�5HVHDUFK�0HWKRGRORJ\�FRXUVH�LQ�HLWKHU�9,�6HPHVWHU�RU�9,,�
6HPHVWHU�DV�'6(��

WK��! 'LVVHUWDWLRQ�$FDGHPLF�3URMHFW�(QWUHSUHQHXUVKLS� LQ� WKH�� �\HDU�VKDOO�FRPPHQFH�
IURP�9,,�VHPHVWHU�DQG�FRQFOXGH�LQ�9,,,�VHPHVWHU��'HWDLOHG�RXWFRPHV�RI�HDFK�WUDFN�
FKRVHQ�RXW�RI�WKHVH�WKUHH�RSWLRQV�VKDOO�EH�QRWLILHG�DQG�DVVHVVPHQW�DW�WKH�HQG�RI�9,,�
DQG�9,,,�VHPHVWHUV�VKDOO�EH�GRQH�DFFRUGLQJO\�

��! 'LVVHUWDWLRQ�PD\�EH�ZULWWHQ�LQ�WKH�0DMRU�RU�0LQRU�RU�,QWHUGLVFLSOLQDU\��FRPELQDWLRQ�
RI�0DMRU�DQG�0LQRU��GLVFLSOLQH�

���!,I� D� VWXGHQW�PHQWLRQHG�DW� ���� DERYH�FRQWLQXHV�RU� UH�HQWHUV� WKH� IRXUWK� \HDU� IRU�
SXUVXLQJ�DQ�+RQRXUV�GHJUHH�LQ�WKDW�ILHOG�RI�PXOWLGLVFLSOLQDU\�VWXG\��KH�VKH�KDV�WR�
FKRRVH�RQO\�RQH�RI�WKH�GLVFLSOLQHV�KH�VKH�KDG�VWXGLHG�DV�FRUH�FRXUVHV�RI�VWXG\�LQ�
WKH�SUHYLRXV�VL[�VHPHVWHUV�DQG�HDUQ�FUHGLWV�IURP�WKH��'6&V�DQG��'6(V�RI�WKDW�
FKRVHQ�GLVFLSOLQH�LQ�WKH�9,,�DQG�9,,,�VHPHVWHUV�DQG�ZULWH�GLVVHUWDWLRQ�RU�RSW�IRU�
$FDGHPLF�3URMHFW�RU�(QWUHSUHQHXUVKLS��

���!,I�D�VWXGHQW�PHQWLRQHG�DW�����DERYH��FRQWLQXHV�RU�UH�HQWHUV�WR�VWXG\�WKH�9,,�DQG�9,,,�
VHPHVWHUV�LQ�WKH�VDPH�GLVFLSOLQH��DQG�ZULWHV�GLVVHUWDWLRQ�PHQWLRQHG�DW�����DERYH��
EXW�QR�0LQRU�GLVFLSOLQH�LV�PDGH�RXW��L�H���FUHGLWV�HDUQHG�LQ�WKH�*(V�RI�DQ\�RQH�
GLVFLSOLQH�LV� OHVV�WKDQ����FUHGLWV��� WKHQ�KH�VKH�VKDOO�EH�DZDUGHG�~+RQRXUV�ZLWK�
5HVHDUFK��ZLWK�0DMRU�LQ�WKDW�GLVFLSOLQH�RQ�VXFFHVVIXO�FRPSOHWLRQ�RI�9,,,�6HPHVWHU�

���!$�VWXGHQW�PHQWLRQHG�DW�����DERYH��VKDOO�EH�DZDUGHG�~+RQRXUV��GHJUHH�LQ�WKDW�ILHOG�RI�
PXOWLGLVFLSOLQDU\�VWXG\�RQ�VXFFHVVIXO�FRPSOHWLRQ�RI�9,,,�VHPHVWHU��)RU�H[DPSOH��
%�$���+RQRXUV��6RFLDO�6FLHQFHV��+XPDQLWLHV��%�6F���+RQRXUV��/LIH�6FLHQFHV��%�6F��
�+RQRXUV��3K\VLFDO�6FLHQFHV��%�6F���+RQRXUV��0DWKHPDWLFDO�6FLHQFHV�DQG�%DFKHORU�
LQ�&RPPHUFH�6WXGLHV��+RQRXUV����0DMRU�DQG�0LQRU�VKDOO�EH�LQGLFDWHG�RQ�IXOILOPHQW�
RI� WKH� FRQGLWLRQV� PHQWLRQHG� DERYH� DW� ,,,����E�� DQG� ,,,����E��� UHVSHFWLYHO\�� )RU�
LQVWDQFH��D� VWXGHQW�ZKR�SXUVXHV� IRXU� \HDUV�%�$�� �+RQRXUV�� LQ�6RFLDO�6FLHQFHV��
+XPDQLWLHV�ZLWK�+LVWRU\��3ROLWLFDO�6FLHQFH�DQG�+LQGL�DV�FRUH�FRXUVHV��VKDOO�JHW�0DMRU�
LQ�+LVWRU\��RQ�VXFFHVVIXO�FRPSOHWLRQ�RI�9,,,�VHPHVWHU��LI�KH�VKH�HDUQV�PLQLPXP����
FUHGLWV�LQ�+LVWRU\�IURP���'6&V�DQG�DW�OHDVW���'6(V�RI�+LVWRU\�DQG�ZULWHV�GLVVHUWDWLRQ�

52



RQ� D� WRSLF� UHODWHG� WR� +LVWRU\�� 6XFK� D� VWXGHQW� VKDOO� JHW� D� 0LQRU� LQ� 3ROLWLFDO�
6FLHQFH�+LQGL��LI�KH�VKH�HDUQV�PLQLPXP����FUHGLWV�IURP���'6&V�DQG�RQH�'6(�RI�
3ROLWLFDO�6FLHQFH�+LQGL��

���!2QO\�D�VWXGHQW�PHQWLRQHG�DW� ����DERYH�ZKR�RSWV� WR�ZULWH�D�GLVVHUWDWLRQ� LQ� WKH�
0DMRU�0LQRU�VXEMHFW�LQ�9,,�DQG�9,,,�VHPHVWHUV�LQ�WKH�IRXUWK�\HDU��VKDOO�EH�DZDUGHG�
~%DFKHORU�RI�)LHOG�RI�6WXG\�'LVFLSOLQH��+RQRXUV�ZLWK�5HVHDUFK��LQ�'LVFLSOLQH���)RU�
LQVWDQFH�� D� VWXGHQW� ZKR� SXUVXHV� %�6F�� �+RQRXUV�� LQ� 3K\VLFV� DQG� ZULWHV� D�
GLVVHUWDWLRQ�RQ�D�WRSLF�UHODWLQJ�WR�3K\VLFV�RU�WKH�0LQRU�LQ�9,,�DQG�9,,,�VHPHVWHUV��
VKDOO�EH�DZDUGHG�~%DFKHORU�RI�6FLHQFH��+RQRXUV�ZLWK�5HVHDUFK��3K\VLFV��0DMRU�DQG�
0LQRU�VKDOO�EH�LQGLFDWHG�RQ�IXOILOPHQW�RI�WKH�FRQGLWLRQV�PHQWLRQHG�DERYH�DW�,,,����D��
DQG�,,,����D���UHVSHFWLYHO\��

���!$�VWXGHQW�ZKR�RSWV�IRU� ~$FDGHPLF�3URMHFW��RU� ~(QWUHSUHQHXUVKLS�� LQ�9,,�DQG�9,,,�
VHPHVWHUV�� LQVWHDG� RI� ZULWLQJ� GLVVHUWDWLRQV�� DQG� KDV� HDUQHG� ��� FUHGLWV� LQ� WKH�
UHOHYDQW�*(V��6(&V��$(&V�	�,$3&��VKDOO�EH�DZDUGHG�0LQRU�LQ�$FDGHPLF�3URMHFW�RU�
(QWUHSUHQHXUVKLS�� DV� WKH� FDVH� PD\� EH�� ~%DFKHORU� RI� )LHOG� RI� 6WXG\�'LVFLSOLQH�
�+RQRXUV� ZLWK� $FDGHPLF� 3URMHFW�� (QWUHSUHQHXUVKLS�� LQ� 'LVFLSOLQH� �0DMRU�� 	�
$FDGHPLF� 3URMHFW�� (QWUHSUHQHXUVKLS� �0LQRU���� ,I� KH�VKH� LV� XQDEOH� WR� HDUQ� WKH�
UHTXLVLWH����FUHGLWV��KH�VKH�VKDOO�EH�DZDUGHG�~%DFKHORU�RI�)LHOG�RI�6WXG\�'LVFLSOLQH�
�+RQRXUV�ZLWK�$FDGHPLF�3URMHFW��(QWUHSUHQHXUVKLS��LQ�'LVFLSOLQH��0DMRU��

���!$� VWXGHQW�ZKR� D�SXUVXHV� IRXU�\HDU� XQGHUJUDGXDWH� GHJUHH�SURJUDPPH� VKDOO� EH�
DZDUGHG�DIWHU�FRPSOHWLRQ�RI�WKH�9,,,�VHPHVWHU�DQ�DSSURSULDWH�GHJUHH�

���!([LW�2SWLRQV��7KH�PLQLPXP�FUHGLW�WR�EH�HDUQHG�E\�D�VWXGHQW�SHU�VHPHVWHU�LV����
FUHGLWV�DQG�WKH�PD[LPXP�LV����FUHGLWV��+RZHYHU��VWXGHQWV�DUH�DGYLVHG�WR�HDUQ����
FUHGLWV�SHU�VHPHVWHU��7KLV�SURYLVLRQ�LV�PHDQW�WR�SURYLGH�VWXGHQWV�WKH�FRPIRUW�RI�WKH�
IOH[LELOLW\� RI� VHPHVWHU�ZLVH� DFDGHPLF� ORDG� DQG� WR� OHDUQ� DW� KLV�KHU� RZQ� SDFH��
+RZHYHU��WKH�PDQGDWRU\�QXPEHU�RI�FUHGLWV�KDYH�WR�EH�VHFXUHG�IRU�WKH�SXUSRVH�RI�
DZDUG� RI� 8QGHUJUDGXDWH� &HUWLILFDWH�� 8QGHUJUDGXDWH� 'LSORPD�� $SSURSULDWH�
%DFKHORU�V�'HJUHH�LQ�WKH�ILHOG�RI�6WXG\�'LVFLSOLQH��WR�D�VWXGHQW�ZKR�FKRRVHV�WR�H[LW�
DW�WKH�HQG�RI�HYHQ�VHPHVWHUV��GHWDLOV�SURYLGHG�LQ�7DEOH������
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7$%/(����

! 6O��1R�! 7\SH�RI�$ZDUG�! 6WDJH�RI�H[LW! 0DQGDWRU\�
! ! ! ! FUHGLWV�WR�EH�
! ! ! ! VHFXUHG�IRU�
! ! ! ! WKH�DZDUG

! �! 8QGHUJUDGXDWH�&HUWLILFDWH�LQ�WKH�ILHOG�! $IWHU�VXFFHVVIXO! ��
! ! RI�6WXG\�'LVFLSOLQH! �FRPSOHWLRQ�RI�
! ! ! 6HPHVWHU�,,!

! �! 8QGHUJUDGXDWH�'LSORPD�LQ�WKH�ILHOG�RI�! $IWHU�VXFFHVVIXO! ��
! ! 6WXG\�'LVFLSOLQH! FRPSOHWLRQ�RI�
! ! ! 6HPHVWHU�,9!

! �! %DFKHORU�RI��ILHOG�RI�6WXG\���+RQRXUV��! $IWHU�VXFFHVVIXO! ���
! ! 'LVFLSOLQH��IRU�VLQJOH�FRUH�GLVFLSOLQH�! FRPSOHWLRQ�RI
! ! FRXUVH�RI�VWXG\�! 6HPHVWHU�9,!

! �! %DFKHORU�RI��ILHOG�RI�0XOWLGLVFLSOLQDU\�! $IWHU�VXFFHVVIXO! ���
! ! FRXUVHV�RI�6WXG\���IRU�PXOWLSOH�FRUH�! FRPSOHWLRQ�RI
! ! GLVFLSOLQHV�FRXUVHV�RI�VWXG\�! 6HPHVWHU�9,!

! �! %DFKHORU�RI��)LHOG�RI�6WXG\��'LVFLSOLQH��! $IWHU�VXFFHVVIXO! ���
! ! �+RQRXUV�ZLWK�5HVHDUFK���$FDGHPLF�! FRPSOHWLRQ�RI
! ! 3URMHFWV�(QWUHSUHQHXUVKLS��'LVFLSOLQH�! 6HPHVWHU�9,,,
! ! �IRU�VLQJOH�FRUH�GLVFLSOLQH�FRXUVH�RI�
! ! VWXG\�! !

! �! %DFKHORU�RI��ILHOG�RI�0XOWLGLVFLSOLQDU\�! $IWHU�VXFFHVVIXO! ���
! ! FRXUVHV�RI�6WXG\���+RQRXUV��! FRPSOHWLRQ�RI�
! ! ! 6HPHVWHU�9,,,
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���!7KH� FRXUVH� WLWOH�� FRGH�� QXPEHU� RI� FUHGLWV�� FRPSRQHQWV� RI� OHFWXUH�� WXWRULDO� DQG�
SUDFWLFDO��SUH�UHTXLVLWHV�WR�EH�IXOILOOHG�IRU�FKRRVLQJ�WKDW�FRXUVH�DQG�WKH�GHSDUWPHQW�
RIIHULQJ�WKH�FRXUVH�VKDOO�EH�VSHOW�RXW�IRU�HDFK�FRXUVH��SOHDVH�UHIHU�WR�7DEOH�������$�
VWXGHQW�VKRXOG�IXOILO�WKH�SUH�UHTXLVLWHV�RI�D�FRXUVH�WR�EH�DEOH�WR�RSW�LW�IRU�VWXG\�

7$%/(�z���
�([DPSOHV�JLYHQ�LQ�WKH�WDEOH�DUH�PHUHO\�LOOXVWUDWLYH�

! 6O��! &RXUVH! &RXUVH! 1R��RI!����������&RPSRQHQWV�RI�WKH�FRXUVH! !3UH�UHTXLVLWHV

! 1R�! 7LWOH! �&RGH! FUHGLWV! /HFWXUH! 7XWRULDO�! 3UDFWLFDO! RI�WKH�FRXUVH!

! ��! $! '6&��! ��! �! �! �! 1,/

! ��! %! '6&��! ��! �! �! �! 3DVV�LQ�'6&��

! ��! &! *(��! ��! �! �! �! 1,/

! ��! '! *(��! ��! �! �! �! 3DVV�LQ�*(��

! ��! (! 6(&��! ��! �! �! �! 1,/
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ORDINANCE XII 

200Ord. XII-A. Visiting Professors and Visiting Fellows 

A. Visiting Professors

(i) Eminent scholars, from India and abroad, who have made outstanding
contributions in one or more fields of study covered at the University may, with
the approval of the Executive Council, be invited by the Vice-Chancellor as
Visiting Professors. Eminent persons in the fields such as music, literature,
visual and performing arts, journalism, business and industry, can also be
appointed as Visiting Professors.

(ii) Visiting Professors may be appointed for a period of up to one year and not
less than two weeks. In exceptional circumstances, the duration may be
extended to a maximum period of three years, with the approval of the
Executive Council.

(iii) Visiting Professors shall be invited to deliver a course of lectures or take
seminars or participate in such other activities that help in advancing the
teaching and research work of the University. They shall, however, not be
members of any statutory committee of the Department or of the University.

(iv) A Visiting Professor will be paid in accordance with the following criteria:

(a) A Visiting Professor not receiving salary from the parent institution will be
paid gross entitlements attached to the post of Professor and free
accommodation in the University, if available, or House Rent Allowance on
maximum of Professor’s Scale in the University. In case of retired persons,
their pension will be deducted from the gross entitlements due to them.

(b) Those receiving salary from the parent institution, will be paid an
honorarium fixed by the Executive Council from time to time. The Visiting
Professor will also be entitled to rent free accommodation in the University,
if available, or House Rent Allowance on the maximum of Professor’s
Scale in the University.

(c) A Visiting Professor will be entitled to travel and research grants as
determined by the Vice-Chancellor with the approval of the Executive
Council. Medical expenses will be reimbursed as per University rules.

(d) Visiting Professors invited from India or from outside the country may be
paid Economy class airfare both ways by direct route.

(v) Subject to the above, the Vice-Chancellor will determine with the approval
of the Executive Council, such other terms and conditions as may be
required, including the duration and emolument of the appointment.

200 Amended/Replaced vide E.C.23.12.2009 
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ORDINANCE XII 

B. Visiting Fellows
 

(i) Scholars who have made notable contributions in one or more fields of
study covered at the University may, with the approval of the Executive
Council, be invited as Visiting Fellows by the Vice-Chancellor. Persons in
other fields such as music, literature, visual and performing arts, journalism,
business and industry could also be invited as Visiting Fellows.

(ii) Visiting Fellows may be invited for a period up to one year and not less
than two weeks to deliver a course of lectures or take seminars or
participate in such other activities that help in advancing the teaching and
research work of the University. In exceptional circumstances, the duration
may be extended to a maximum period of three years, with the approval of
the Executive Council. They shall, however, not be members of any
statutory committee of the Department or of the University.

(iii) A Visiting Fellow will be paid in accordance with the following criteria:

(a) A Visiting Fellow not receiving salary from the parent institution, will be
paid gross entitlements attached to the post of Professor/Associate
Professor and rent free accommodation in the University, if available, or
House Rent Allowance on the maximum of Professor’s/ Associate
Professor’s scale.

(b) A Visiting Fellow, receiving salary from the parent institution, will be paid
an honorarium fixed by the Executive Council from time to time. The
Visiting Fellow will be entitled to rent free accommodation in the
University, if available, or House Rent Allowance on the maximum of
Professor’s/ Associate Professor’s scale.

(c) A Visiting Fellow will be entitled to travel and research grants as
determined by the Vice-Chancellor with the approval of the Executive
Council. Medical expenses will be reimbursed as per University rules.

(d) A Visiting Fellow from India or from outside the country may be paid
Economy class airfare both ways by direct route.

(iv) Subject to the above, the Vice-Chancellor will determine, with the approval
of Executive Council, such other terms and conditions as may be required,
including the duration and emolument of the appointment.

201Ord. XII-B.  Honorary Professors 

The Vice-Chancellor may recommend to the Executive Council for appointment as 
Honorary Professor, the names of such persons who, in the opinion of the Vice-
Chancellor, are distinguished in an extraordinary way in any realm of human 
endeavor, which shall be of value to the University. Such a conferment shall carry 
no remunerative financial commitment on the part of the University. This title shall 
carry with it the following award: Should an Honorary Professor desire to create or 
offer a specific activity such as a series of lectures, seminars, workshops or similar 

201 Amended/Replaced vide E.C.23.12.2009 & E.C. 03.11.2012 
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ORDINANCE XII 

programmes at the University and deemed by the Honorary Professor to be of value 
to the University then, subject to mutual convenience, such an activity may be 
undertaken by the Honorary Professor for a continuous period ranging from one 
week to a month once each academic year. The Honorary Professor shall be 
entitled to one time return air fare (international/domestic) and free board and 
lodging at the International Guest House of the University of Delhi as well as local 
transportation for the duration of the programme so offered by the Honorary 
Professor. An Honorary Professor may be situated in a department/faculty or may 
be appointed at large.  

202Ordinance XII-C.  Adjunct Professors and Adjunct Fellows 

(1) Adjunct Professors

(i) The Executive Council may, on the recommendation of the Vice-Chancellor,
appoint a distinguished academic who is currently on the faculty of another
University or academic or research institution in India or abroad, whose
association with the University would enhance the quality of the academic life
of the University. The duration of such appointments in any one term will not
be more than five years and could be renewed.

(ii) Adjunct Professors may be affiliated to one or more departments of the
University.  They are expected to be associated with the teaching and
research activities at the departments. They may be allowed supervision of
doctoral work on the basis of recommendation of the Department Research
Council and the concerned Board of Research Studies. They shall, however,
not be members of any statutory committee of the Department or of the
University.

(iii) Adjunct Professors will not receive any salary from the University, they will be
paid an honorarium, fixed by the Executive Council from time to time, for
teaching in the University. They will be entitled to reimbursement of their local
travel expenses as per rules of the University. The Department may provide
suitable office space, if available.

(iv) 203Payment of honorarium and extension of other facilities to overseas Adjunct
Faculty:

(a) Payment of monthly honorarium to a maximum of Rs. 80,000/-
(@Rs.4000 per day)

(b) One visit to the department per semester i.e at the most, 2 visits per
academic year, for a maximum stay of one month per visit and minimum
of two weeks.

(c) Cost of air travel in economy class.
(d) Medical insurance expenses for the period of stay in India.
(e) Local travel expenses, as per actuals.
(f) Free lodging and boarding in the University’s International Guest House.

202 Amended/Replaced vide E.C.23.12.2009 
203 Inserted vide E.C.17.12.2022 
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(2) Adjunct Fellows

(i) The Executive Council may, on the recommendation of the Vice-Chancellor,
appoint an academic who is currently on the faculty of another University or
academic or research institution in India or abroad, whose association with
the University would enhance the quality of the academic life of the University.
The duration of such appointments in any one term will not be more than five
years and could be renewed.

(ii) Adjunct Fellows so appointed may be affiliated to one or more departments of
the University.  They are expected to be associated with the teaching and
research activities in these departments. They may be allowed supervision of
doctoral work on the basis of the recommendation of the Department
Research Council and the concerned Board of Research Studies. They shall,
however, not be members of any statutory committee of the Department or of
the University.

(iii) Adjunct Fellows will not receive any salary from the University, they will be
paid an honorarium, fixed by the Executive Council from time to time, for
teaching in the University. They will be entitled to reimbursement of their local
travel expenses as per rules of the University. The Department/Departments
may provide suitable office space, if available.

204Ord. XII-D. Professor Emeritus 

(i) 205The Vice-Chancellor may recommend the name of any eminent scholar
for an Emeritus Professorship directly to the Executive Council. This is in
addition to the process where a department recommends to the Vice-
Chancellor the name of a retired Professor for the conferment of the title of
Professor Emeritus. The Vice-Chancellor can choose to take these names
to the Executive Council.

(ii) The title of Professor Emeritus will be conferred on a Professor of the
University who has retired from the University after a total service of a
minimum of ten years in the University with a minimum of five years’
service as Professor in the University. In exceptional circumstances, a
retired Professor who has served for at least five years in the University as
Professor may also be considered for the title of Professor Emeritus.

(iii) The title of Professor Emeritus will be conferred on scholars who have
made outstanding contribution to their subject through their published
research work and teaching.

(iv) A Professor Emeritus may pursue academic work in the Department to
which the Professor is attached. To the extent possible, the Department
shall make every possible effort to provide the Professor with facilities like

204 Amended/Replaced vide E.C.23.12.2009 
205 Amended/Replaced vide E.C.03.11.2012 
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a personal office, library access etc. The Professor, however, will not be a 
member of any statutory committee of the Department or of the University. 

(v) Emeritus Professorship will carry with it no financial commitment for the
University or responsibility for providing residential accommodation.

(vi) The conferment of the title of Professor Emeritus will be for life.
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Uma Chaudhry
ANNEXURE - VI



0HVVDJH�IURP�WKH�9LFH�&KDQFHOORU

PROFESSOR	YOGESH	SINGH

VICE	CHANCELLOR
UNIVERSITY	OF	DELHI	

� SLRQHHU� LQVWLWXWLRQ� RI� ,QGLD�� WKH� 8QLYHUVLW\� RI� 'HOKL� LV� FRPPLWWHG� WR� VHWWLQJ� XS�$ODQGPDUNV� LQ� WHDFKLQJ� DQG� OHDUQLQJ� IRU� JHQHUDWLRQV� WR� FKHULVK� DQG� IROORZ�� :LWK�
LPPHQVH�SOHDVXUH�DQG�SULGH��,�WDNH�WKLV�RSSRUWXQLW\�WR�VKDUH�WKDW�WKH�8QLYHUVLW\�RQ��VW�0D\�
�����KDV�HQWHUHG�LQWR�D�JORULRXV�FHQWHQDU\�\HDU�DQG�LQ�RUGHU�WR�NHHS�UROOLQJ�WKH�WKUHDG�RI�

6DPDJUD�6NLNVKD
�LW�LV�EULQJLQJ�IRUWK�WKH�
9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH
�9&,6���Z�H�I��
WKH�DFDGHPLF�\HDU������������7KH�RIğFH�RI�'HDQ�6WXGHQWVł�:HOIDUH�KDV�EHHQ�HQWUXVWHG�
ZLWK�WKH�UHVSRQVLELOLW\�WR�IDFLOLWDWH�9&,6�DW�WKH�8QLYHUVLW\�RI�'HOKL��7KH�REMHFWLYH�RI�9&,6�LV�
WR� LPSDUW� WUDLQLQJ� RQ� VRIW� DQG� KDUG� VNLOOV� E\� LQWHJUDWLQJ� FRJQLWLYH� NQRZOHGJH� ZLWK�
H[SHULHQWLDO�OHDUQLQJ��,W�LV�D�PHWKRG�WR�LQWHUWZLQH�KROLVWLF�NQRZOHGJH�ZLWK�WKH�LQQRYDWLYH�
DYHQXHV� RI� HDUQLQJ� ZKLOH� OHDUQLQJ� WKH� QLWW\� JULWW\� RI� DFDGHPLFV� DQG� DGPLQLVWUDWLRQ��
$OWRJHWKHU� WKH� 9LFH� &KDQFHOORU� ,QWHUQVKLS� 6FKHPH� LV� D� XQLTXH� H[SHULHQFH� LQ� KHOSLQJ�
VWXGHQWV� EURDGHQ� WKHLU� PHQWDO� IDFXOWLHV� E\� OHDUQLQJ� VNLOOV� DQG� LQFXOFDWLQJ� D� VHQVH� RI�
UHVSRQVLELOLW\�WRZDUGV�WKH�8QLYHUVLW\�V\VWHP�

<RXQJ� DQG� HQWHUSULVLQJ� VWXGHQWV� ZLWK� FUHDWLYH� LGHDV�� DELOLWLHV� DQG� VNLOOV� IRU� UHVROYLQJ�
SUREOHPV� ZLOO� EH� LQVWUXPHQWDO� LQ� EULQJLQJ� V\VWHPLF� DQG� DOO�LQFOXVLYH� FKDQJHV� WR� WKH�
8QLYHUVLW\�V\VWHP��,W�LV�LQGHHG�D�SOHDVXUH�WR�VD\�WKDW�DOO�ERQDğGH�IXOO�WLPH�UHJXODU�VWXGHQWV�
RI� WKH� 8QLYHUVLW\� RI� 'HOKL� VWXG\LQJ� LQ� DQ\� FRXUVH�VWUHDP� DW� WKH� XQGHUJUDGXDWH� DQG�
SRVWJUDGXDWH�OHYHOV�FDQ�EH�WKH�EHQHğFLDU\�RI�WKLV�VFKHPH�

,�ZLVK�WKHP�JRRG�OXFN�DQG�VXFFHVV�LQ�DOO�WKHLU�HQGHDYRXUV�

:DUP�UHJDUGV�
<2*(6+�6,1*+

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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KH� RIğFH� RI�'HDQ� 6WXGHQWVł�:HOIDUH��8QLYHUVLW\� RI�'HOKL� LV� FRPPLWWHG� WR� IRVWHULQJ�7ZHOIDUH�DFWLYLWLHV�IRU�WKH�KROLVWLF�DQG�DOO�DURXQG�GHYHORSPHQW�RI�VWXGHQWV��7KH�&HQWUDO�
3ODFHPHQW�&HOO��&3&��LV�RQH�RI�WKH�LPSRUWDQW�FRPSRQHQWV�RI�WKH�'6:�RIğFH�ZKLFK�KDV�EHHQ�
PDQGDWHG� WR� DFW� DV� DQ� LQWHUIDFH� EHWZHHQ� LQGXVWU\� DQG� DFDGHPLD�� &3&� FRQWLQXRXVO\�
RUJDQL]HV� YDULRXV� UHFUXLWPHQW� GULYHV�� ,QWHUQVKLS� DQG� FDSDFLW\� EXLOGLQJ� DV� ZHOO� DV� VNLOO�
HQKDQFHPHQW�VHVVLRQV�IRU�WKH�HQULFKPHQW�RI�WKH�FDSDFLWLHV�RI�VWXGHQWV��$GKHULQJ�WR�WKH�
YLVLRQ� RI� Ł1LVWKD�� 'KULWL�� 6DW\DPł� DQG� VHUYLQJ� KXPDQLW\� WKURXJK� WKH� FUHDWLRQ� RI� ZHOO�
URXQGHG�� PXOWL�VNLOOHG� DQG� VRFLDOO\� UHVSRQVLEOH� JOREDO� FLWL]HQV�� WKH� RIğFH� RI� WKH� 'HDQ�
6WXGHQWVł�:HOIDUH�KDV�EHHQ�DVVLJQHG�DV�WKH�1RGDO�&HQWUH�RI�Ł9LFH�&KDQFHOORU�,QWHUQVKLS�
6FKHPHł� �9&,6���7KLV� LQWHUQVKLS�RSSRUWXQLW\�ZLOO�EH�KHOSIXO� LQ�HQDEOLQJ�VWXGHQWV�WR�JDLQ�
H[SRQHQWLDO�OHDUQLQJ�DQG�WUDQVIRUP�WKHPVHOYHV�LQWR�UHVSRQVLEOH�JOREDO�HQWUHSUHQHXUV��

,Q� FRQVRQDQFH�ZLWK� �� FRQVWLWXHQW� FROOHJHV� RI� WKH�WKH�9LFH�&KDQFHOORU� ,QWHUQVKLS� 6FKHPH
8QLYHUVLW\�RI�'HOKL��PD\�H[WHQW�VXFK�,QWHUQVKLS�6FKHPH�DW�WKHLU�RZQ�OHYHO��

7KH�UROH�SOD\HG�E\�3URI�*XUSUHHW�6LQJK�7XWHMD��'U�+HQD�6LQJK�DQG�'U�6DQJHHWD�*DGUH��DOO�
-RLQW� 'HDQ� 6WXGHQWV� :HOIDUH� LV� VLJQLğFDQW� LQ� FRQFHSWXDOLVLQJ� DQG� GUDIWLQJ� WKH� HQWLUH�
GRFXPHQW�

,�ZLVK��WKH�VWXGHQWV�RI�8QLYHUVLW\�RI�'HOKL�VXFFHVV�DQG�JRRG�OXFN�LQ�DOO�WKHLU�IXWXUH�LQLWLDWLYHV�

%HVW�ZLVKHV
3DQNDM�$URUD

0HVVDJH�IURP�WKH�'6:

PROFESSOR	PANKAJ	ARORA

DEAN	STUDENTS’	WELFARE	(DSW)
UNIVERSITY	OF	DELHI	
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,QWURGXFWLRQ

$Q�LQWHUQVKLS�LV�D�ZD\�WR�HQKDQFH�WKH�VNLOO�VHW�RI�VWXGHQWV��,W�LV�D�SODWIRUP�IRU�H[SHULHQWLDO�OHDUQLQJ�
E\� LQWHJUDWLQJ� FRJQLWLYH� NQRZOHGJH� ZLWK� WKH� SUDFWLFDOLWLHV� RI� OLIH�� $V� D� SURYHQ� VNLOO� LQ� WKH�
FRQWHPSRUDU\�ZRUOG��LQWHUQVKLS�LQFRUSRUDWHV�VHOI�ZLWK�RWKHUV�DQG�LQFXOFDWHV�WKH�HOHPHQWV�RI�
VHOI�UHOLDQFH��$WPDQLUEKDU���,Q�WKH�ZDNH�RI�WKH�UHFHQW�LQQRYDWLRQ�DQG�FKDQJHV�LQ�WKH�SHGDJRJLHV�
RI�WKH�NQRZOHGJH�ZRUOG��LW�EHFRPHV�SHUWLQHQW�IRU�WKH�VWXGHQWV�WR�JDLQ�SUDFWLFDO�OHDUQLQJ�LQ�D�
SURIHVVLRQDO� VSDFH�� 7R� IDFLOLWDWH� VKRUW�WHUP� H[SRVXUH� DQG� H[SHULHQFH� RI� VWXGHQWV� ZLWK� WKH�
GLIIHUHQW�'HSDUWPHQW�&HQWUH�,QVWLWXWHV�RI�WKH�8QLYHUVLW\�RI�'HOKL��WKH�&HQWUDO�3ODFHPHQW�&HOO�
�&3&���XQGHU�WKH�RIğFH�RI�WKH�'HDQ�RI�6WXGHQWV
�:HOIDUH��WKH�8QLYHUVLW\�RI�'HOKL�SURSRVHV�WR�
LQWURGXFH�WKH�9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��9&,6�KHUHDIWHU���WKH�8QLYHUVLW\�RI�'HOKL
�DW�WKH�
8*�DQG�3*�OHYHOV��7KH�SURSRVHG�LQWHUQVKLS�LQLWLDWLYH�ZLOO�EH�XQLTXH�DV��RQ�WKH�RQH�KDQG��LW�KHOSV�
VWXGHQWV�EURDGHQ�WKHLU�PHQWDO�IDFXOWLHV��DXJPHQWLQJ�WKHLU�VNLOOV�LQ�WKH�FRPIRUW�]RQH�RI�WKHLU�RZQ�
&ROOHJH�8QLYHUVLW\�DQG�RQ�WKH�RWKHU��LW�ZLOO�EH�SLYRWDO�LQ�HQULFKLQJ�SRWHQWLDOLWLHV�E\�LQFXOFDWLQJ�
UHVHDUFK�LQWHUHVWV�DQG�HTXLSSLQJ�WKHP�ZLWK�FRYHWHG�ZRUN�H[SHULHQFH��

$OO�H[SHQVHV�DQG�VWLSHQG�UHODWHG�ZLWK�9&,6�ZLOO�EH�GUDZQ�IURP�8QLYHUVLW\�6WXGHQW�:HOIDUH�)XQG�

2EMHFWLYHV�RI�9&,6��8QLYHUVLW\�RI�'HOKL�

þ ,W�ZLOO�SDYH�WKH�ZD\�WR�DFKLHYH�WKH�REMHFWLYHV�RI�Ń6DPDJUD�6KLNVKDń� �KROLVWLF�HGXFDWLRQ��
HQOLVWHG�LQ�WKH�1(3������

þ ,W�ZLOO�DOORZ�\RXQJ�VWXGHQWV�WR�EH�DVVRFLDWHG�ZLWK�WKH�XQLYHUVLW\
V�ZRUN�IRU�PXWXDO�EHQHğW�
þ ,W�ZLOO�H[SRVH�XQLYHUVLW\�VWXGHQWV�WR�WKH�VHYHUDO�GHSDUWPHQWV�FHQWUHV�� LQVWLWXWHV�H[LVWLQJ�

ZLWKLQ�WKH�8QLYHUVLW\�RI�'HOKL��
þ ,W�ZLOO�LQIXVH�LQ�LQWHUQV�D�VHQVH�RI�EHORQJLQJQHVV�ZLWK�WKH�8QLYHUVLW\�V\VWHP�
þ ,W�ZLOO�FRQQHFW�VWXGHQWV�RI�WKH�8QLYHUVLW\�RI�'HOKL�WR�WKHLU�ORFDO�FRPPXQLW\�DQG�JLYH�WKHP�UHDO�

ZRUOG�H[SHULHQFHV�
þ ,W� ZLOO� WUDLQ� VWXGHQWV� LQ� FROOHFWLQJ�VWUHDPOLQLQJ� GRFXPHQWV� DQG� FROODWLQJ� DYDLODEOH�

GDWD�UHVRXUFHV��
þ ,W�ZLOO�LQFXOFDWH�SURIHVVLRQDO�DSWLWXGH��VWUHQJWKHQ�SHUVRQDO�FKDUDFWHU��DQG�SURYLGH�D�PRUH�

VLJQLğFDQW�RSSRUWXQLW\�IRU�VWXGHQWV�WR�EURDGHQ�WKHLU�PHQWDO�KRUL]RQV�
þ ,W�ZLOO�JLYH�VWXGHQWV�WKH�EURDGHVW�VSHFWUXP�RI�RSSRUWXQLWLHV�ZKHQ�VHHNLQJ�DQG�DSSO\LQJ�IRU�D�

MRE�DIWHU�FROOHJH�
þ ,W� ZLOO� EH� EHQHğFLDO� IRU� WKH� 8QLYHUVLW\� RI� 'HOKL� DV� WKH� LQYROYHPHQW� RI� LQWHUQV� ZLWK� WKH�

LQVWLWXWLRQ�ZLOO�LQFXOFDWH�D�VHQVH�RI�UHVSRQVLELOLW\�DQG�VWUHQJWKHQ�ERQGLQJ�ZLWK�WKH�8QLYHUVLW\��
<RXQJ� VWXGHQWV�ZLWK� LQQRYDWLYH� LGHDV�� DELOLWLHV� DQG� VNLOOV� IRU� UHVROYLQJ�SUREOHPV�ZLOO� EH�
LQVWUXPHQWDO�LQ�EULQJLQJ�V\VWHPLF�DQG�KROLVWLF�FKDQJHV�WR�WKH�8QLYHUVLW\�V\VWHP�

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�

��



(OLJLELOLW\�IRU�9&,6�

$OO�ERQDğGH�IXOO�WLPH�UHJXODU�VWXGHQWV�RI�WKH�8QLYHUVLW\�RI�'HOKL�VWXG\LQJ�LQ�DQ\�FRXUVH�VWUHDP�DW�
WKH�XQGHUJUDGXDWH�DQG�SRVWJUDGXDWH�OHYHOV�DUH�HOLJLEOH�WR�DSSO\�IRU�WKH�6XPPHU�,QWHUQVKLS�DV�
ZHOO�DV�5HJXODU�,QWHUQVKLS�SURJUDPPHV��7KH�WRWDO�SURSRVHG�QXPEHU�RI�LQWHUQV�LQ�ERWK�FDWHJRULHV�
LV������7KH�QXPEHU�PD\�SHULRGLFDOO\�EH�FKDQJHG�DIWHU�UHYLHZ�DQG�UHFRPPHQGDWLRQ�E\�WKH�'HDQ�
RI�6WXGHQWV
�:HOIDUH�VXEMHFW�WR�WKH�DSSURYDO�RI�WKH�9LFH�&KDQFHOORU��8QLYHUVLW\�RI�'HOKL��

.LQGV�RI�,QWHUQVKLSV�XQGHU�9&,6��

��� ,QWHUQVKLS
��� 6XPPHU�,QWHUQVKLS

3HULRG�RI�LQWHUQVKLS�
þ 6XPPHU�LQWHUQVKLS�RIIHUHG�GXULQJ�VXPPHU�YDFDWLRQ�ZLOO�EH�RI���ZHHNV�DQG�PD\�FRQWDLQ�D�

ĠH[LEOH�������KRXUV�SHU�ZHHN�
þ ,QWHUQVKLS�GXULQJ�WKH�DFDGHPLF�VHVVLRQ�PD\�FRQWDLQ�D�ĠH[LEOH��������KRXUV�SHU�ZHHN�
þ 9&,6�FDQ�EH�DYDLOHG�E\�D�VWXGHQW�RQO\�RQFH�GXULQJ�D�FRXUVH�RI�VWXG\�DW�WKH�8QLYHUVLW\�RI�'HOKL�
þ 0D[LPXP�SHULRG�RI�DQ�LQWHUQVKLS�VKDOO�QRW�H[FHHG�VL[�PRQWKV�XQGHU�DQ\�FLUFXPVWDQFHV�IURP�

WKH�WLPH�RI�MRLQLQJ�

3OHDVH�1RWH�WKDW��

þ 9LFH�&KDQFHOORU
V�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL
�VKDOO�EH�DYDLODEOH�WKURXJKRXW�WKH�
\HDU�EDVHG�RQ�WKH�UHTXLUHPHQWV�RI�WKH�'HSDUWPHQWV��&HQWUH��,QVWLWXWHV�RI�WKH�8QLYHUVLW\�RI�
'HOKL��

þ 7KH�LQWHUQVKLS�ZLOO�EH�RQ�D�SDLG�EDVLV�
þ ,QWHUQV�QRW�FRPSOHWLQJ�WKH�UHTXLVLWH�SHULRG�DV�PHQWLRQHG�DERYH�DQG�WKH�DVVLJQHG�ZRUN�V�

HQWUXVWHG�E\�WKH�FRQFHUQHG�RIğFH�ZLOO�QRW�EH�SDLG�DQ\�VWLSHQG�RU�FHUWLğFDWH�
þ &DQGLGDWH�PXVW�QRWH�WKDW�WKH�UHTXLUHPHQW�RI�DWWHQGDQFH�LQ�WKH�UHJLVWHUHG��HQUROOHG�8*�3*�

FRXUVH�V�ZLOO�QRW�EH�UHOD[HG�GXH�WR�XQGHUWDNHQ�LQWHUQVKLS�
þ '6:�RIğFH�UHVHUYHV�WKH�ULJKW�WR�HGLW�DPHQG�DGG�UHYLHZ�DQ\�RI�WKH�SURYLVLRQV�VFKHPHV�DQG�

SURFHVVHV�RI�9&,6�DW�DQ\�WLPH��DQG�WKH�VDPH�ZLOO�EH�XSORDGHG�RQ�WKH�'6:�ZHEVLWH�
þ '6:�RIğFH�UHVHUYHV�WKH�ULJKW�WR�FDQFHO�WKH�FDQGLGDWXUH�RI�DQ\�LQWHUQ�V��SRVW�VHOHFWLRQ�DV�

LQWHUQ�V��DW�DQ\�SRLQW��GXUDWLRQ�RI�LQWHUQVKLS�LI�DQ\�GLVFUHSDQF\�LV�IRXQG�

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�

��



��� ,QFHQWLYHV�XQGHU�9&,6�

þ ([SHULHQFH�&HUWLğFDWH��$�FHUWLğFDWH�IURP�WKH�'HDQ�RI�6WXGHQWV
�:HOIDUH�DW�WKH�HQG�RI�WKH�
LQWHUQVKLS� WHQXUH� VXEMHFW� WR� WKH� DSSUDLVDO� UHSRUW� IURP� WKH� FRQFHUQHG� HPSOR\LQJ�
'HSDUWPHQW�&HQWHUV�,QVWLWXWHV��

�
��� 6WLSHQG��

þ �,QWHUQV��5V��������SHU�PRQWK�
þ �6XPPHU�,QWHUQV��5V���������SHU�PRQWK��
þ 6WLSHQG�ZLOO�EH�HQKDQFHG�E\����HDFK�ğQDQFLDO�\HDU��

6SHFLğF�'RPDLQV�$UHD�RI�,QWHUHVW�DYDLODEOH�XQGHU�9&,6�

9LFH� &KDQFHOORU
V� ,QWHUQVKLS� 6FKHPHV� ZLOO� EH� H[WHQGHG� WR� DOO� VXFK� 'HSDUWPHQWV�� &HQWHUV��
,QVWLWXWHV�RI�WKH�8QLYHUVLW\�RI�'HOKL�
Ÿ 9LFH�&KDQFHOORU
V�2IğFH��3UR�9LFH�&KDQFHOORU
V�2IğFH�2IğFH�RI�'HDQ�RI�&ROOHJHV��'LUHFWRU�

6RXWK�&DPSXV�2IğFH��3URFWRU�2IğFH��2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH�5HJLVWUDU
V�2IğFH
Ÿ &HQWUDO�5HIHUHQFH�/LEUDU\��6FLHQFH�/LEUDU\��'HSDUWPHQWDO�/LEUDULHV��'HSDUWPHQWDO�/DEV
Ÿ ([DPLQDWLRQ�%UDQFK��$GPLVVLRQ�%UDQFK��5HVHDUFK�&RXQFLO��6SRUWV�&RXQFLO
Ÿ (TXDO�2SSRUWXQLW\�&HOO����LQFOXGLQJ�UHDGHUV��ZULWHUV�IRU�YLVXDOO\�FKDOOHQJHG�
Ÿ &OXVWHU�,QQRYDWLRQ�&HQWUH��,QVWLWXWH�RI�/LIH�/RQJ�/HDUQLQJ��:6'&��&HQWUH�RI�*OREDO�6WXGLHV��

HWF�
Ÿ 62/��1&:(%�
Ÿ $Q\�RWKHU�DV�DSSURYHG�E\�WKH�FRPSHWHQW�DXWKRULW\�

3URFHVV�IRU�KLULQJ�LQWHUQV��7KH�QRGDO�RIğFH�IRU�IDFLOLWDWLQJ�WKH�9&,6�DW�WKH�8QLYHUVLW\�RI�'HOKL�LV�WKH�
'HDQ� RI� 6WXGHQWV
�:HOIDUH� �'6:�� RIğFH�� '6:� RIğFH� LV� HQWUXVWHG� ZLWK� WKH� UHVSRQVLELOLW\� WR�
FROODERUDWH� ZLWK� YDULRXV� 'HSDUWPHQWV�&HQWHUV�LQVWLWXWHV� ZLWKLQ� WKH� 8QLYHUVLW\� RI� 'HOKL� DQG�
IDFLOLWDWH�WKHP�ZLWK�WKH�VHUYLFHV�RI�LQWHUQV�E\�IROORZLQJ�WKH�VWHSV�PHQWLRQHG�EHORZ�
Ÿ � $�UHTXHVW�OHWWHU�IRU�KLULQJ�,QWHUQV��$QQH[XUH�$��IURP�WKH�'HSDUWPHQWV�&HQWHUV�,QVWLWXWHV�
� VKRXOG�EH�VHQW�WR�WKH�'HDQ�RI�6WXGHQWV
�:HOIDUH�RIğFH��7KH�OHWWHU�VKRXOG�H[SOLFLWO\�PHQWLRQ
� ��� -REV�DQG�-RE�'HVFULSWLRQ�RI�WKH�LQWHUQVKLS�FRQWDLQLQJ�WKH�QDWXUH�RI�WKH�LQWHUQVKLS����
� � �ZKHWKHU�IXOO�WLPH�RU�SDUW�WLPH��
� ��� 7KH�'HDQ�RI�6WXGHQWV
�:HOIDUH�RIğFH�ZLOO�XSORDG�WKH�UHTXHVW�RQ�WKH�&3&��'6:�DQG�
� � RWKHU�VRFLDO�PHGLD�ZHEVLWHV�IRU�PRUH�FRPSUHKHQVLYH�DQG�TXLFN�GLVVHPLQDWLRQ�RI��
� � LQIRUPDWLRQ�DPRQJ�VWXGHQWV�
� ��� $�*RRJOH�IRUP��$QQH[XUH�%��FRQWDLQLQJ�DOO�LQIRUPDWLRQ�ZLOO�EH�XSORDGHG�RQ�WKH��
� � ZHEVLWHV�RI�&3&�6SRWOLJKW�DQG�'6:�LQ�)HEUXDU\�DQG�6HSWHPEHU�RI�HDFK�DFDGHPLF�
� � \HDU�
� ��� ,QWHUHVWHG�DSSOLFDQWV�PD\�UHJLVWHU�RQOLQH��DQG�WKH�GXO\�VXEPLWWHG�DSSOLFDWLRQ�ZLOO�
� � EH�YDOLG�IRU�D�PD[LPXP�RI���PRQWKV�GXUDWLRQ��
� ��� ,QWHUHVWHG�VWXGHQWV�PXVW�VSHFLI\�DQG�LQGLFDWH�WKH�VSHFLğF�GRPDLQV�DUHDV�RI�
� � LQWHUHVW��

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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� ��� $SSOLFDQWV�PD\�LQGLFDWH�WKUHH�SUHIHUHQFHV�RI�VSHFLğF�GRPDLQ�DUHDV�RI�LQWHUHVW�
� � ZKLOH�DSSO\LQJ�IRU�9&,6�
� ��� 7KH�DSSOLFDQWV�PXVW�XSORDG�D�OHWWHU�RI�UHFRPPHQGDWLRQ��/25��DQG�QR�REMHFWLRQ�
� � FHUWLğFDWH��12&��IURP�WKHLU�KHDG�RI�WKH�GHSDUWPHQW�&ROOHJH��$QQH[XUH�&��ZKLOH�
� � DSSO\LQJ�IRU�WKH�LQWHUQVKLS�
� ��� $�VWXGHQW�FDQ�DSSO\�RQO\�RQFH�IRU�DQ�LQWHUQVKLS�LQ�DQ�DFDGHPLF�\HDU�XQGHU�WKH�
� � SUHVWLJLRXV�9&,6�
� ��� 3HUWLQHQW�WR�WKH�WRWDO�QXPEHU�RI�RQOLQH�DSSOLFDWLRQV�UHFHLYHG�DJDLQVW�D�VSHFLğF�
� � GRPDLQ�DUHD�RI�LQWHUHVW��WKH�RIğFH�RI�WKH�'HDQ�RI�6WXGHQWV
�:HOIDUH�VROHO\�UHVHUYHV�
� � WKH�SUHURJDWLYH�ULJKW�WR�GHFLGH�ğ[�XS�WKH�HOLJLELOLW\�FULWHULD��QXPEHU�RI�DSSOLFDQWV�
� � IRU�D�SDUWLFXODU�SHULRG�DQG�WR�GHFLGH�DERXW�WKH�PRGDOLWLHV�RI�VFUHHQLQJ�WKHUHRI�
� ���� 6KRUWOLVWHG�VWXGHQWV�SHU�VSHFLğF�GRPDLQ�LQWHUHVWV�ZLOO�EH�LQYLWHG�WR�LQWHUDFW�ZLWK�
� � VHOHFWLRQ�FRPPLWWHH�PHPEHUV��7KH�VHOHFWLRQ�FRPPLWWHH�FRQVWLWXWH�WKH�IROORZLQJ�
� � PHPEHUV�

Ÿ 'HDQ�6WXGHQWV
�:HOIDUH���&KDLUSHUVRQ�
Ÿ 3URFWRU�3URFWRU�1RPLQHH
Ÿ 7ZR�PHPEHUV�DV�QRPLQDWHG�E\�WKH�9LFH�&KDQFHOORU�
Ÿ -RLQW�'HDQ�6WXGHQWV
�:HOIDUH���0HPEHU�6HFUHWDU\

� ���� '6:�RIğFH�ZLOO�XSORDG�WKH�OLVW�RI�ğQDOO\�VHOHFWHG�VWXGHQWV�RQ�WKH�'6:�ZHEVLWH�
� ���� 7KH�'6:�RIğFH�ZLOO�JLYH�WKH�VHOHFWHG�LQWHUQV�D�MRLQLQJ�OHWWHU��$QQH[XUH�'��
� ���� .LQGO\�QRWH�WKDW�WKH�LVVXH��DZDUG�RI�WKH�,QWHUQVKLS�&HUWLğFDWH�LV�VXEMHFW�WR
� � �L��7KH�VXFFHVVIXO�FRPSOHWLRQ�RI�WKH�DVVLJQHG�ZRUN�
� � LL��6XEPLVVLRQ�RI�D�WUDLQLQJ�UHSRUW�DIWHU�WKH�FRPSOHWLRQ�RI�WKH�LQWHUQVKLS�WDVN�GXO\�
� � DVVLJQHG�E\�WKH�FRQFHUQHG�RIğFH��$QQH[XUH�(��
� � LLL��6DWLVIDFWRU\�DVVHVVPHQW�DSSUDLVDO�DQG�HYDOXDWLRQ�UHSRUW�RI�WKH�LQWHUQ
V�
� � SHUIRUPDQFH�E\�WKH�KHDG�RI�WKH�FRQFHUQHG�RIğFH�

1RPHQFODWXUH�RI�9&,6�LQWHUQV��

,QWHUQV�PD\� EH� GHVLJQDWHG� 9&� ,QWHUQV� WR� DGG� YDOXH� WR� WKHLU� MREV� DQG� VHUYLFHV�� ,W� LV� IXUWKHU�
VXJJHVWHG� WR� PHQWLRQ� WKH� VDPH� GHVLJQDWLRQ� LQ� WKH� FHUWLğFDWH�V� UHZDUGHG� DIWHU� VXFFHVVIXO�
FRPSOHWLRQ�RI�WKHLU�LQWHUQVKLS��

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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$QQH[XUH�$

7KH�2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH
9&�,QWHUQVKLS�6FKHPH

7KH�IROORZLQJ�FRQWHQW�PD\�EH�XVHG�WR�KLUH�LQWHUQV�DGGUHVVHG�WR�WKH�&HQWUDO�3ODFHPHQW�
&HOO��'HDQ�6WXGHQWV
�:HOIDUH�2IğFH�

'HWDLOV�RI�WKH�,QWHUQV�

7KH�LQWHUQV�ZLOO�EH�UHSRUWLQJ�WR�WKH�BBBBBBBBBBBBBBBBBBBBBBBB�DQG�ZLOO�ZRUN�XQGHU�KLV�KHU�
VXSHUYLVLRQ�

6LJQDWXUH�RI�WKH�+2'

2IğFH�RI�'6:

DSSURYHG�IRUBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�LQWHUQV��

�'6:�RIğFH��

6�1R )XOO�WLPH��3DUW�WLPH 1XPEHU�RI�
,QWHUQV

-RE�
'HVFULSWLRQ

'XUDWLRQ
)URP 7R

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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$QQH[XUH�%

7KH�2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH
9&�,QWHUQVKLS�6FKHPH

)RUPDW�IRU�*RRJOH�$SSOLFDWLRQ�)RUP�IRU�WKH�9LFH�FKDQFHOORU
V�,QWHUQVKLS�6FKHPH�

6LJQDWXUH�RI�WKH�DSSOLFDQW�
'DWH�

7KH�VLJQDWXUH�FRQğUPV�WKDW�WKH�LQIRUPDWLRQ�SURYLGHG�E\�WKH�VWXGHQW�LV�FRUUHFW�DQG�WKDW�WKH\�
DJUHH�WR�WKH�WHUPV��FRQGLWLRQV�DQG�UHTXLUHPHQWV�RI�WKH�,QWHUQVKLS�3URJUDP��

&DQGLGDWHV� PXVW� REWDLQ� D� 
/HWWHU� RI� 5HFRPPHQGDWLRQ
� IURP� WKHLU� +HDG� RI� WKH�
'HSDUWPHQWV�,QVWLWXWLRQ�&ROOHJH��&HQWUHV�RQ�WKH�OHWWHUKHDG��GXO\�VWDPSHG��EHIRUH�DSSO\LQJ�
IRU� WKH� ,QWHUQVKLS�� 7KH� VHOHFWLRQ� ZLOO� EH� VWULFWO\� EDVHG� RQ� WKH� LQWHUYLHZ� DQG� OHWWHU� RI�
UHFRPPHQGDWLRQ�� +2'�3ULQFLSDO�'LUHFWRU� PXVW� HQVXUH� WKDW� WKH� FRQFHUQHG� VWXGHQW�V�
KDV�KDYH�QRW�GRQH�WKLV� ,QWHUQVKLS� LQ�WKH�SUHVHQW�FRXUVH�RI�VWXG\�HDUOLHU�XQGHU�WKH�9&,6��
8QLYHUVLW\�RI�'HOKL�

1DPH�RI�WKH�DSSOLFDQW�

8QLYHUVLW\�(QUROPHQW�1XPEHU�

&RXUVH�DQG�6HPHVWHU�

&ROOHJH�'HSDUWPHQW�1DPH�	�$GGUHVV�

(PDLO�$GGUHVV�

0RELOH�1XPEHU�

$FDGHPLF�5HFRUG�RI�/DVW�([DPLQDWLRQ�

,QWHUQVKLS�3UHIHUHQFHV�

3UHIHUHQFH��

3UHIHUHQFH��

3UHIHUHQFH��

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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$QQH[XUH�&

7KH�2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH
9&�,QWHUQVKLS�6FKHPH

/HWWHU�RI�5HFRPPHQGDWLRQ�DQG�1R�2EMHFWLRQ�&HUWLğFDWH
�7R�EH�LVVXHG�RQ�WKH�OHWWHU�KHDG�

,�UHFRPPHQG�0U�0VBBBBBBBBBBBBBBBBBBBBBBVWXG\LQJ�LQ�WKH�&RXUVHBBBBBBBBBBBBB�VHPHVWHU�

BBBBBBBBBBBBBBBBBBBB�IRU�WKH�9LFH�&KDQFHOORU
V�,QWHUQVKLS��IXOO�WLPH�SDUW�WLPH���,�FRQğUP�WKDW�

KLV�KHU

��� RQ�DQ�DYHUDJH�&*3$�LV��BBBBBBBB

��� GRHVQ
W�KDYH�DQ\�EDFNORJ�SDSHU

��� QR�GLVFLSOLQDU\�DFWLRQ�LV�SHQGLQJ�

7KH�VWXGHQW�SRVVHVVHV�D�JRRG�PRUDO�FKDUDFWHU�DQG�ZLOO�FRPSOHWH�WKH�GHVLJQDWHG�WDVNV�ZLWKLQ�
WKH�SHULRG�RI�WKH�LQWHUQVKLS��7R�WKH�EHVW�RI�P\�NQRZOHGJH��WKH�VWXGHQW�KDV�QRW�DYDLOHG�9&,6��
8QLYHUVLW\�RI�'HOKL�HDUOLHU��

,�KDYH�QR�REMHFWLRQ�WR������������������������������������������������������

6LJQDWXUH�RI�WKH�6WXGHQW

6LJQDWXUH�ZLWK�WKH�VWDPS�RI�WKH�3ULQFLSDO��+HDG�'LUHFWRU

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�
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$QQH[XUH�'

7KH�2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH
9&�,QWHUQVKLS�6FKHPH

-RLQLQJ�/HWWHU

,�BBBBBBBBBBBBBBBBBBBBBBBB�RI�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBFROOHJH�'HSDUWPHQWBBBBBBBBBB

BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

FRXUVH�BBBBBBBBBBBBB6HPHVWHU�KHUHE\�MRLQ�WKH�9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH�DV�D�IXOO�WLPH

��SDUW�WLPH�LQWHUQ�

,�KDYH�EHHQ�DVVLJQHG�WKH�BBBBBBBBBBBBBBBBBBBBBBBBBRIğFH�WR�ORRN�DIWHUBBBBBBBBBBBBBBBBBBBBB��
UHVSRQVLELOLWLHV�

,�KDYH�UHDG�WKH�WHUPV�DQG�FRQGLWLRQV�RI�WKH�LQWHUQVKLS�SURJUDP�DQG�ZLOO�DELGH�E\�WKH�UXOHV�RI�WKH�

9LFH�&KDQFHOORU�LQWHUQVKLS�6FKHPH�DW�WKH�8QLYHUVLW\�RI�'HOKL�

6LJQDWXUH�RI�WKH�6WXGHQW

'DWH����������������

(QGRUVHG�E\�WKH�$VVLJQHG�'HVLJQDWHG�2IğFH�XQGHU�9&,6��8QLYHUVLW\�RI�'HOKL

$�FRS\�RI�WKH�-RLQLQJ�OHWWHU�LV�VHQW�WR�WKH�HPSOR\LQJ�RIğFH�ZLWK�$QQH[XUH�$�

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�

��



$QQH[XUH�(

7KH�2IğFH�RI�BBBBBBBBBBBBBBBBBBBBBBBBB

9&�,QWHUQVKLS�6FKHPH

,QWHUQVKLS�&RPSOHWLRQ�&HUWLğFDWH

�7R�EH�LVVXHG�RQ�WKH�OHWWHU�KHDG�WR�WKH�LQWHUQ�FRPSOHWLQJ�WKH�LQWHUQVKLS�VXFFHVVIXOO\�

7KLV�LV�WR�FHUWLI\�WKDW�WKH�IROORZLQJ�VWXGHQWV�KDYH�FRPSOHWHG�WKH�LQWHUQVKLS�LQ�WKLV�GHSDUWPHQW�
ZLWK�WKH�IROORZLQJ�GHWDLOV�

6LJQDWXUH�RI�WKH�6XSHUYLVRU

'DWH�

6LJQDWXUH�RI�WKH�+2'�

'DWH�

6�1R )XOO�WLPH��3DUW�WLPH 1XPEHU�RI�
,QWHUQV

-RE�
'HVFULSWLRQ

'XUDWLRQ
)URP 7R

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�

��



$QQH[XUH�)

7KH�2IğFH�RI�'HDQ�6WXGHQWV
�:HOIDUH
9&�,QWHUQVKLS�6FKHPH

,QWHUQVKLS�&HUWLğFDWH

7KLV�LV�WR�FHUWLI\�WKDW�BBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBBRI�BBBBBBBBBBBBBBBBBBBBBBBBBBBBB�

&ROOHJH�'HSDUWPHQWBBBBBBBBBBBBBBBBBBBB&RXUVH�BBBBBBBBB6HPHVWHU�BBBBBKDV�FRPSOHWHG�

VXFFHVVIXOO\�WKH�9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH�DV�,QWHUQ�6XPPHU�,QWHUQ�

+H�6KH�ZDV�DVVLJQHG�WKH�BBBBBBBBBBBBBBBBBBBBBBBBRIğFH�WR�ORRN�DIWHU�BBBBBBBBBBBBBBBBBBBB�

UHVSRQVLELOLWLHV�IURP�BBBBBBBBBB�WR�BBBBBBBBBBBBBBBBBBBB�

:H�ZLVK�KLP�KHU�DOO�WKH�EHVW�LQ�KLV�KHU�IXWXUH�HQGHDYRXUV�

6LJQDWXUH�RI�'HDQ�6WXGHQWV
�:HOIDUH� � 6LJQDWXUH�RI�WKH�+HDG�RI�WKH�RIğFH�
���������������������������������������������������������������������������������:KHUH�,QWHUQVKLS�GRQH�

'DWH�� � � � � � � � ��
�������

9LFH�&KDQFHOORU�,QWHUQVKLS�6FKHPH��8QLYHUVLW\�RI�'HOKL�

��
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(GXFDWLRQ�LV�D�WRRO�RI�VHOI�UHDOL]DWLRQ�DQG�D�NH\�WR�
RSHQ� RQH¶V� LGHDV� OHDGLQJ� WR� H[SUHVVLRQV� RI�
FUHDWLYLW\� DQG� LQQRYDWLRQV�� )RU� WKH� XQGHU�
SULYLOHJHG��HGXFDWLRQ�LV�D�WRRO�RI�HPSRZHUPHQW��
SURYLGLQJ� DFFHVV� WR� MXVWLFH� DQG� HQMR\PHQW� RI�
IXQGDPHQWDO�ULJKWV�DQG�IUHHGRPV��,QGHHG��ULJKW�WR�
HGXFDWLRQ� �IRU�FKLOGUHQ� IURP��� WR����\HDUV��KDV�
EHHQ� PDGH� D� IXQGDPHQWDO� ULJKW� XQGHU� WKH�
&RQVWLWXWLRQ�RI�,QGLD��+RZHYHU��KLJKHU�HGXFDWLRQ�
EHLQJ�D�UHVRXUFH�LQWHQVLYH�DUHD�DQG�RXUV�EHLQJ�D�
GHYHORSLQJ� FRXQWU\�� DV� RI� QRZ��ZH�RQO\� KDYH� D�
SROLF\�±� L�H�� D�1DWLRQDO�(GXFDWLRQ�3ROLF\�������
DQG�QRW�\HW�D�ULJKW�WR�KLJKHU�HGXFDWLRQ��
,W�LV�DOUHDG\�DFNQRZOHGJHG�LQ�WKH�1DWLRQDO�(GXFDWLRQ�3ROLF\�������1(3��WKDW�
KLJKHU�HGXFDWLRQ�VLJQL¿FDQWO\�FRQWULEXWHV�WRZDUGV�VXVWDLQDEOH�OLYHOLKRRGV�DQG�
HFRQRPLF�GHYHORSPHQW�RI�WKH�QDWLRQ��$FFRUGLQJO\��LW�LV�RI�LPPHQVH�LPSRUWDQFH�
IRU�KLJKHU�HGXFDWLRQDO�LQVWLWXWLRQV�WR�¿QG�ZD\V�LQ�ZKLFK�WKH\�FRXOG�FRQWULEXWH�LQ�
WKH�H[SDQVLRQ�RI�WKH�VFRSH�RI�DQG�DFFHVV�WR�HGXFDWLRQ�
7KH�1(3�DOVR�HQWUXVWV�WKH�+LJKHU�(GXFDWLRQDO�,QVWLWXWLRQV��+(,V��D�FUXFLDO�UROH�
RI�VXSSRUWLQJ�RWKHU�+(,V� LQ� WKHLU�GHYHORSPHQW�� IDFXOW\�GHYHORSPHQW�IRU� WKH�
KLJKHU�HGXFDWLRQ�V\VWHP��HWF���&ODXVH��������7KH�3ROLF\�UHFRJQL]HV�WKH�OLPLWHG�
DFFHVV�WR�HGXFDWLRQ�LQ�SDUWLFXODUO\�VRFLR�HFRQRPLFDOO\�GLVDGYDQWDJHG�DUHDV�DQG�
HQFRXUDJHV�WR�HQKDQFH�VWXGHQW�H[SHULHQFH��ZKLFK�PD\�EH�GRQH�WKURXJK�RQOLQH�
HGXFDWLRQ�DQG�2SHQ�'LVWDQFH�/HDUQLQJ��2'/��
,Q�IXUWKHUDQFH�RI�WKH�1DWLRQDO�(GXFDWLRQ�3ROLF\������DV�ZHOO�DV�WKH�YLVLRQ�DQG�
PLVVLRQ�RI�WKH�8QLYHUVLW\��WKH�8QLYHUVLW\�KDV�LQLWLDWHG�WKH�9LG\D�9LVWDU�6FKHPH�
�9��6FKHPH��WR�SDUWQHU�ZLWK�&ROOHJHV�DQG�'HSDUWPHQWV�RI�8QLYHUVLWLHV�ZKLFK�
DUH�VLWXDWHG�LQ�UHPRWH�DUHDV�RI�WKH�FRXQWU\�VR�WKDW�WKH�&ROOHJHV�DQG�'HSDUWPHQWV�
RI� WKH� 8QLYHUVLW\� SDUWQHUV� ZLWK� WKHP� WR� HQKDQFH� WKH� FDSDFLW\� DV� ZHOO� DV�
GHYHORSPHQW�RI�WKHVH�LQVWLWXWLRQV�LQ�SDUWLFXODU�DQG�WKH�FRXQWU\�LQ�JHQHUDO�
,W�LV�P\�ZLVK�DQG�SUD\HU�WKDW�WKH�9��6FKHPH�GHYHORSV�WKH�UHTXLVLWH�DFDGHPLF�
HFRV\VWHP�DPRQJVW�WKH�+(,V�VR�WKDW�FROOHFWLYH�HIIRUW�WDNHV�KLJKHU�HGXFDWLRQ�LQ�
,QGLD�WR�QHZ�KHLJKWV�

:DUP�UHJDUGV�	�EHVW�ZLVKHV�
3URI��3�&���-RVKL�
9LFH�&KDQFHOORU��$FWLQJ�

0HVVDJH�RI�WKH�9LFH�&KDQFHOORU
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7KH�9LG\D�9LVWDU
6FKHPH�LV�EDVHG�RQ�WKH
SULQFLSOH�RI�PXWXDO
UHVSHFW��FRRSHUDWLRQ
DQG�VKDULQJ�EHWZHHQ

WZR
&ROOHJHV�'HSDUWPHQWV
RI�ERWK�WKH�XQLYHUVLWLHV

DV�HTXDO�SDUWQHUV

,QGLD¶V� GUHDP� WR� EH� D� JOREDO�
VXSHUSRZHU� LQ� WKH� FRPLQJ�
GHFDGHV� GHSHQGV� SULPDULO\� RQ�
HQKDQFLQJ� WKH� VNLOOV� RI� LWV�
KXPDQ�UHVRXUFHV�WR�PHHW�JOREDO�
GHPDQGV � DQG � LQF UHDV LQJ�
LQQRYDWLRQV�DQG�VWDUWXSV�WR�IXHO�
WKH�HFRQRP\��7KH�UROHV�WKDW�WKH�
XQLYHUVLWLHV��FROOHJHV�DQG�RWKHU�
HGXFDWLRQDO� LQVWLWXWLRQV� KDYH� WR� SOD\� LV� FUXFLDO� LQ�
WKLV�FRQWH[W��$ORQH��HDFK�8QLYHUVLW\�LQVWLWXWLRQ�ZLOO�UHTXLUH�
LQYHVWPHQW�RI�FRQVLGHUDEOH�DPRXQW�RI�LWV�UHVRXUFHV�IRU�WKHVH�
DFWLYLWLHV��+RZHYHU��EHLQJ�D�GHYHORSLQJ�FRXQWU\��LW�ZRXOG�EH�
LQ� WKH�EHVW� LQWHUHVW� WR�PD[LPLVH� WKH�XWLOL]DWLRQ�RI�H[LVWLQJ�
UHVRXUFHV� DYDLODEOH� ZLWK� WKH� 8QLYHUVLWLHV�� DFDGHPLF�
LQVWLWXWLRQV� E\� VKDULQJ� WKH� VDPH�� WKURXJK� DFDGHPLF�
FROODERUDWLRQ� DQG� FRRSHUDWLRQ� DPRQJVW� WKHP�� IRU�
DXJPHQWLQJ�WKH�KXPDQ�UHVRXUFHV�

9,'<$�9,67$5�6&+(0(
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([SHUWLVH��NQRZOHGJH�DQG�H[SHULHQFH

RI�WKH�IDFXOW\�PHPEHUV �
5HVRXUFHV�LQ�WKH�OLEUDU\

2WKHU�DFDGHPLF�IDFLOLWLHV

0DNLQJ�DYDLODEOH�WR�WKH�SDUWQHU�&ROOHJH

RU�'HSDUWPHQW�RI�IHOORZ�8QLYHUVLW\��

2%-(&7,9(6�2)�7+(�6&+(0(
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9LVLRQ�RI�WKH
8QLYHUVLW\�LV�WR�EH

DQ
LQWHUQDWLRQDOO\
DFFODLPHG
XQLYHUVLW\�
SURYLGH�WKH

KLJKHVW�TXDOLW\
HGXFDWLRQ�WR

VWXGHQWV��QXUWXUH
WKHLU�WDOHQW�
SURPRWH

LQWHOOHFWXDO
JURZWK�DQG�VKDSH
WKHLU�SHUVRQDO
GHYHORSPHQW�

UHPDLQ�GHGLFDWHG
DQG�VWHDGIDVW�LQ
WKH�SXUVXLW�RI

WUXWK�

1LVKWKD
'KLWUL�6DW\DP

$%287�7+(�81,9(56,7<
7KH�8QLYHUVLW\�RI�'HOKL�ZKLFK�VWDUWHG�ZLWK�D�
KXPEOH� EHJLQQLQJ� EDFN� LQ� ������ZLWK� MXVW�
WKUHH�FROOHJHV�DQG�����VWXGHQWV��KDV�JURZQ�
WR�EH�RQH�RI�WKH�ODUJHVW�XQLYHUVLWLHV�LQ�,QGLD�
ZLWK� ��� IDFXOWLHV�� RYHU� ��� DFDGHPLF�
GHSDUWPHQWV�� DQ� HTXDO� QXPEHU� RI� FROOHJHV�
DQG�RYHU�VL[�ODNK�VWXGHQWV�

2YHU� ���� SURJUDPPHV� DUH� RIIHUHG� E\� WKH�
8QLYHUVLW\�� RXW� RI� ZKLFK� ���� SURJUDPPHV�
DUH�UXQ�DW�WKH�8QLYHUVLW\�OHYHO�DQG�WKH�UHVW�DUH�
UXQ�DW�WKH�FROOHJH�OHYHO��7KH�SURJUDPPHV�DQG�
FRXUVHV�UXQ�LQ�WKH�&ROOHJHV�DQG�'HSDUWPHQWV�
RI�WKH�8QLYHUVLW\�KDYH�EHHQ�GHVLJQHG�WR�VXLW�
WKH� FKDQJLQJ� QHHGV� RI� WKH� VRFLHW\� DQG�
GHPDQGV�RI�WKH�PDUNHW�HFRQRP\��

7KH� DFDGHPLF� LQIUDVWUXFWXUH�� LQ� WHUPV� RI�
OLEUDU\� UHVRXUFHV�� VFLHQWL¿F� LQVWUXPHQWV��
VWDWH�RI� WKH� DUW� UHVHDUFK� HTXLSPHQWV�ZKLFK�
KDYH� EHHQ� EXLOW� XS� RYHU� WKH� \HDUV� � LV�
FRQVLGHUDEOH��/DUJH�QXPEHU�RI�H[SHULHQFHG�
IDFXOWLHV�DV�ZHOO�DV�LWV�HPLQHQW�DOXPQL�IRUP�D�
YDOXDEOH�KXPDQ�UHVRXUFH�RI�WKH�8QLYHUVLW\�

7KH�8QLYHUVLW\�KDV�EHHQ�DFFUHGLWHG��$�*UDGH�
E\�1$$&��,W�KDV�EHHQ�UDQNHG�DV�RQH�RI�WKH�
EHVW� SXEOLF� XQLYHUVLWLHV� LQ� ,QGLD�� DV� SHU�
QDWLRQDO�DQG�JOREDO�UDQNLQJ�V\VWHPV�
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&223(5$7,21�)25�&$3$&,7<�
%8,/',1*�2)�)$&8/7<

$XJPHQWLQJ�WKH�FDSDFLW\�RI�IDFXOW\�PHPEHUV�LV�RQH�
RI�WKH�SULPDU\�VWHSV�IRU�HQKDQFLQJ�DFDGHPLF�FDSLWDO�
RI�DQ�HGXFDWLRQDO�LQVWLWXWLRQ�

)DFXOW\�PHPEHUV� RI� SDUWQHU� &ROOHJH�'HSDUWPHQW� VKDOO�
EH� SURYLGHG� SURIHVVLRQDO� WUDLQLQJV� DQG� H[SRVXUHV� WR�
HQKDQFH� WKHLU� FDSDELOLWLHV� WKURXJK� RQOLQH� DV� ZHOO� DV�
RIÀLQH�HQGHDYRXUV�
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,///�	�&3'+(�RI�WKH�8QLYHUVLW\

5DPDQXMDQ�&ROOHJH

)$&,/,7,(6�)25�&$3$&,7<�
%8,/',1*�2)�)$&8/7<

,QVWLWXWH� RI� /LIH� /RQJ� /HDUQLQJ� �,///�� RUJDQL]HV�
YDULRXV� WUDLQLQJ� SURJUDPPHV� IRU� WHDFKHUV� DQG� VWDII�
VXFK� DV�:RUNVKRS� RQ�022&�� XVH� RI� ,&7�� &DSDFLW\�
EXLOGLQJ�IRU�YDULRXV�'LVFLSOLQHV��HWF�

&HQWUH� IRU� 3URIHVVLRQDO� 'HYHORSPHQW� LQ� +LJKHU�
(GXFDWLRQ� �&3'+(�� RUJDQL]HV� 2ULHQWDWLRQ�
3URJUDPPHV�� 5HIUHVKHU� &RXUVHV�� :RUNVKRSV� DQG�
6KRUW�7HUP�&RXUVHV�
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)$&,/,7,(6�)25�&$3$&,7<�
%8,/',1*�2)�)$&8/7<

'HSDUWPHQWV� DOVR� RUJDQL]H� )DFXOW\� 'HYHORSPHQW�
3URJUDPPH��)'3���VSHFL¿F�WR�WKHLU�GLVFLSOLQH��)RU�
LQVWDQFH��)'3�RQ�µ7HDFKLQJ�/DZ�IRU�6RFLDO�-XVWLFH¶�
ZDV�FRQGXFWHG�E\�)DFXOW\�RI�/DZ�LQ�0DUFK������

&ROOHJHV� VXFK� DV�� 6*7%� .KDOVD� &ROOHJH��
5DPDQXMDQ�&ROOHJH��	�+DQVUDM�&ROOHJH�KDYH�EHHQ�
RSHUDWLQJ�7HDFKLQJ�/HDUQLQJ�&HQWUHV��7/&��XQGHU�
WKH� DHJLV� RI� WKH� 3DQGLW� 0DGDQ� 0RKDQ� 0DOYL\D�
1DWLRQDO� 0LVVLRQ� RQ� 7HDFKHUV� DQG� 7HDFKLQJ��
0+5'��7KH�&HQWUHV� DLP�DW� IDFLOLWDWLQJ� WHDFKLQJ�
OHDUQLQJ�SURFHVV�WR�WKH�WHDFKHUV�DFURVV�WKH�FRXQWU\��
HVSHFLDOO\�WKRVH�ORFDWHG�LQ�WKH�UHPRWH�DUHDV�RI�WKH�
FRXQWU\��
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21/,1(�7($&+,1*��/($51,1*

2SSRUWXQLW\� WR� VKDUH� ZLWK� WKH� VWXGHQWV� RI� HDFK�

RWKHUV¶� LQVWLWXWLRQV� WKH� DFDGHPLF� H[SHUWLVH� DQG�

LQWH O OHFWXDO O\ � V W LPXODW LQJ� OHFWXUHV� WD ONV��

VHPLQDUV�ZRUNVKRSV��FRQIHUHQFHV�ZHELQDUV��

,Q�WKLV�ZD\��WKH�SDUWQHU�LQVWLWXWLRQV�ZLOO�EH�DEOH�WR�

VKDUH�WKH�EHVW�RI�WKH�DFDGHPLF�UHVRXUFHV�ZLWK�HDFK�

RWKHU��OHDGLQJ�WR�LQWHOOHFWXDO�JURZWK�RI�VWXGHQWV�RI�

ERWK�WKH�LQVWLWXWLRQV��
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21/,1(�7($&+,1*��/($51,1*

7HDFKLQJ�OHDUQLQJ�SODWIRUPV�KDYH�XQGHUJRQH�D�VHD�
FKDQJH� DIWHU� ORFNGRZQ� QHFHVVLWDWHG� E\� WKH�
SDQGHPLF�� &ODVVHV� DQG� H[DPLQDWLRQV� KDYH� EHHQ�
FRQGXFWHG� RQOLQH�� 7KLV� H[SHULHQFH� RI� RQOLQH�
WHDFKLQJ� OHDUQLQJ� DORQJ�ZLWK� WKH� DOUHDG\� H[LVWLQJ�
DSSURSULDWH�LQIUDVWUXFWXUH�HQFRXUDJHV�WR�XVH�RQOLQH�
SODWIRUP�DV�D�PHDQV�WR�HQJDJH�ZLWK�WKH�VWXGHQWV�RI�
IHOORZ�SDUWQHU�LQVWLWXWLRQV�

,///�KDG�EHHQ�VHW�XS�LQ������ZLWK�DQ�DLP�WR�
UHPRYH� WKH� WUDGLWLRQDO� EDUULHUV� RI� VHHNLQJ�
NQRZOHGJH��VXFK�DV���VSDFH��WLPH�DQG�UHVRXUFH�
FRQVWUDLQV��

&ROOHJHV�RI�WKH�8QLYHUVLW\�DOVR�KDYH�DGHTXDWH�
LQIUDVWUXFWXUH� IRU� VXFK� RQOLQH� HQJDJHPHQW�
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7KH�8QLYHUVLW\� KDV� EHHQ� XVLQJ� RQOLQH� IDFLOLWLHV� IRU� WKH�
SXUSRVH� RI� LPSDUWLQJ� HGXFDWLRQ�� NQRZOHGJH� DQG�
GLVVHPLQDWLRQ�RI��LQIRUPDWLRQ��

7KH�LQVWLWXWH�RI�/LIH�/RQJ�/HDUQLQJ��,///���DQ�DFWLYH�
SDUWQHU� RI�1DWLRQDO�0LVVLRQ� RQ�(GXFDWLRQ� WKURXJK�
,QIRUPDWLRQ� DQG� &RPPXQLFDWLRQ� DQG� 7HFKQRORJ\��
KDV� GHYHORSHG� H�FRQWHQW� IRU� ��� GLVFLSOLQHV� YL]��
0DWKHPDWLFV�� %RWDQ\�� &RPPHUFH�� (FRQRPLFV��
+LVWRU\� DQG� =RRORJ\�� 7KHVH� DUH� DYDLODEOH� RQ� WKH�
9LUWXDO�/HDUQLQJ�(QYLURQPHQW��DQG�6DNVKDW�3RUWDO�

9LUWXDO�/HDUQLQJ�(QYLURQPHQW��9/(��LV�D�XQLTXH�DQG�
LQQRYDWLYH� LQLWLDWLYH� WR� SURYLGH� D� KRVW� RI�
FROODERUDWLYH� WRROV� EDVHG� RQ�:HE� ���� WR� IXO¿O� WKH�
QHHGV�RI�WKH�WHDFKLQJ�DQG�OHDUQLQJ�FRPPXQLW\��

7KH�&DPSXV�RI�2SHQ�/HDUQLQJ�KDV�EHHQ�FRQGXFWLQJ�
FRXUVHV�WKDW�DUH�UXQ�WKURXJK�H�OHDUQLQJ�PRGH��

7KH�SDQGHPLF�OHG�RQOLQH�FODVVHV�KDYH�DOVR�JHQHUDWHG�
UHFRUGHG�OHFWXUHV�ZKLFK�PD\�EH�VKDUHG�HDVLO\�

21/,1(�7($&+,1*��/($51,1*
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³3XEOLVK�RU�3HULVK´�FRQWLQXHV� WR�EH� WKH�PDQWUD� LQ�
WHUPV�RI�WKH�SURIHVVLRQDO�JURZWK�RI�IDFXOW\�PHPEHUV�
DV�ZHOO�DV�UDQNLQJ�RI�DQ�DFDGHPLF�LQVWLWXWLRQ�LQ�WKH�
LQWHUQDWLRQDO�DQG�QDWLRQDO�UDQNLQJ�V\VWHPV��

,W�PD\�EH�UHOHYDQW�WR�PHQWLRQ�WKDW�WKH�K�LQGH[�RI�WKH�
8QLYHUVLW\�WRXFKHG������ZKLFK�LV�RQH�RI�WKH�KLJKHVW�
DPRQJ� ,QGLDQ� XQLYHUVLWLHV�� ,Q� DGGLWLRQ� WR� WKH�
8QLYHUVLW\� IXQGHG� SURMHFWV�� WKHUH� DUH� VHYHUDO�
SURMHFWV� VSRQVRUHG� E\� GLIIHUHQW� IXQGLQJ� DJHQFLHV�
ZKLFK�DUH�WDNHQ�XS�E\�WKH�IDFXOW\�PHPEHUV��

7KH�SURSRVHG�9��6FKHPH�SURYLGHV�RSSRUWXQLW\�WR�
FROODERUDWH� IRU� MRLQW� UHVHDUFK� EHWZHHQ� IDFXOW\�
PHPEHUV�RI�WKH�SDUWQHU�LQVWLWXWLRQV�RU�DORQJ�ZLWK�WKH�
VFKRODUV�RU�VWXGHQWV�RI�WKH�SDUWQHU�LQVWLWXWLRQV�

6XFK�FROODERUDWLRQV�VKDOO�EH�EHQH¿FLDO�WR�ERWK�WKH�
LQVWLWXWLRQV�DV�WKH�FROODERUDWLQJ�UHVHDUFKHUV�VKDOO�EH�
DEOH�WR�JHW�EHWWHU�LQVLJKWV�DQG�KROLVWLF�SHUVSHFWLYHV�
RI�WKH�UHVHDUFK�SUREOHP�

-2,17�5(6($5&+�	�38%/,&$7,21
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(OHFWURQLF�6\VWHP�'HVLJQ�0DQXIDFWXULQJ��(6'0�
,QFXEDWRU��)LUVW�RI�LWV�NLQG

�

'HYHORSLQJ
WKH

HOHFWURQLF
HFRQRP\
RI�WKH
FRXQWU\

�

620(�67$57�83�3/$7)2506�
	�)$&,/,7,(6

( O H F W U R S U H Q X H U � 3 D U N ��
3URPRWHV�LQGLJHQRXV�PDQX�
IDFWXULQJ�LQ�WKH�HQWLUH�YDOXH�
FKDLQ� RI� � (6'0�� 'HYHORS�
FDSDFLWLHV� IRU� PDQXIDFWXUH�
RI� VWUDWHJLF� HOHFWURQLFV��
3URPRWH� D� YLEUDQW � DQG�
VXVWDLQDEOH� HFRV\VWHP� RI�5�
	�'��GHVLJQ�DQG�HQJLQHHULQJ�
DQG�LQQRYDWLRQ�LQ�(OHFWURQLFV��
'HYH O RS � K L JK � TX D O L W \�
H OHF W URQ LF � S URGXF WV � D W�
DIIRUGDEOH�SULFHV��

8QLYHUVLW\� 6FLHQFH� ,QVWUXP�
HQWDWLRQ�&HQWUH��D�FHQWUDO�IDFLOLW\�
WKDW� SURYLGHV� VHUYLFHV� WR� DOO�
UHVHDUFKHUV� DQG� VWXGHQWV� RI�
VFLHQFH� GHSDUWPHQWV� LQ� WKH�
8QLYHUVLW\� DQG� LWV� FRQVWLWXHQW�
FROOHJHV�IRU�FDUU\LQJ�RXW�VSHFWUDO��
WKHUPDO�� FKHPLFDO� DQG� PLFUR�
VWUXFWXUDO�DQDO\VLV��$�FHQWUDOL]HG�
OLTXLG� QLWURJHQ� GLVWULEXWLRQ�
IDFLOLW\� LV� PDLQWDLQHG�� 7UDLQLQJ��
SURJUDPV�DUH�RUJDQL]HG�UHJXODUO\�
IRU� ODERUDWRU\� VWDII� DQG� UHVHDUFK�
VFKRODUV� LQ� IRFXVHG� DUHDV� RI�
PDWHULDOV� FKDUDFWHUL]DWLRQ� DQG�
DQDO\VLV�

&OXVWHU�,QQRYDWLRQ�&HQWUH��)RVWHUV��
DQ� HFRV\VWHP� RI� LQQRYDWLRQ� 	�
FRQQHFWV�UHVHDUFK�ZLWK�DSSOLFDWLRQ��
WKURXJK�LWV�LQQRYDWLRQV�
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,QDFFHVVLELOLW\
/RFDWLRQ�LQ
ERUGHU�DUHDV
+LJK�WULEDO
SRSXODWLRQ
8UEDQL]DWLRQ
OHVV�WKDQ����

6RPH�IDFWRUV�IRU
LGHQWLI\LQJ
UHPRWH�DUHDV

352&('85(�)25�,1,7,$7,1*�
9��6&+(0(

� ,GHQWLI\� D� &ROOHJH� RU� D�
'HSDUWPHQW� RI� D� IHOORZ�
8QLYHUV L W\ � ORFD WHG � LQ�
UHPRWH�DUHD�

� 'UDZLQJ� XS� D� GHWDLOHG�
SURSRVDO� IRU� SDUWQHUVKLS�
XQGHU�9��6FKHPH�ZLWK�WKH�
LGHQWL¿HG� &ROOHJH�'HSW��
V W D W L Q J � F O H D U O \ � W K H�
IROORZLQJ��

���� $LPV�DQG�REMHFWLYHV�RI�WKH�SDUWQHUVKLS�

����� ,GHQWL¿HG�DUHDV�RI�FRRSHUDWLRQ

���� 5HVRXUFHV�ZKLFK�WKH�&ROOHJH�'HSW��LV�ZLOOLQJ�WR�
VKDUH�ZLWK�WKH�SDUWQHU�LQVWLWXWLRQ�

��� ,GHQWLI\�ZD\V�WR�SURYLGH�H[SRVXUH�WR�WKH�VWXGHQWV�
RI�SDUWQHU�&ROOHJH�RU�'HSW��LQ�DFDGHPLFV��VSRUWV��
FXOWXUDO�DFWLYLWLHV�HWF�
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��� 2QJRLQJ�RU� IXWXUH�SURMHFWV�
LQ � ZKLFK � WKH � IDFXO W\ ��
VWXGHQWV� RI� WKH� SDUWQHU�
L Q V W L W X W L R Q � P D \ � E H�
DVVRFLDWHG�

��� )LQDQFLDO�RU�RWKHU�DYDLODEOH�
UHVRXUFHV� ZKLFK� PD\� EH�
XVHG� IRU� LPSOHPHQWLQJ� WKH�
6FKHPH�

��� $YDLODELOLW\� RI� FRQGXFWLQJ�
RQOLQH�WHDFKLQJ�OHDUQLQJ�RU�
ZHELQDUV�HWF�

��� ([SHFWHG� RXWFRPH� RI� WKH�
SDUWQHUVKLS�

� 6XEPLWWLQJ� WKH� SURSRVDO�
WR� WKH� 8QLYHUVLW\� IRU�
D S S U R Y D O � W R � D Y R L G�
GXSOLFDF\�

� 6LJQLQJ�RI�0R8�ZLWK�WKH�
SDUWQHU�LQVWLWXWLRQ�

8QLYHUVLW\�RI�'HOKL
ZHOFRPHV�QHZ

NQRZOHGJH��LGHDV�DQG
DSSURDFKHV�IURP

&ROOHJHV�	
'HSDUWPHQWV�RI

3DUWQHU�8QLYHUVLWLHV
WKDW�ZLOO�HQDEOH

FROOHFWLYH�PLQGV�WR
IXUWKHU�SXVK�WKH
ERXQGDULHV�RI
NQRZOHGJH�DQG
XQGHUVWDQGLQJ�	

FRQWULEXWH�WR�QDWLRQ
V
GHYHORSPHQW�
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6XJJHVWLYH�OLVW�RI�&ROOHJHV

� $QGDPDQ�/DZ�&ROOHJH��3RUW�%ODLU
� 0DKDWPD�*DQGKL�*RYW��&ROOHJH�0D\DEXQGHU��$QGDPDQ
� 7DJRUH�*RYHUQPHQW�&ROOHJH�RI�(GXFDWLRQ��3RUW�%ODLU
� 0DKDWPD�*DQGKL�&ROOHJH��/DNVKDGZHHS
� *RYHUQPHQW�-DZDKDUODO�1HKUX�&ROOHJH��.DGDPDWK
� *RYHUQPHQW�$UWV�&ROOHJH�0DQJVKLOD��1RUWK�6LNNLP
� *RYHUQPHQW�&ROOHJH�<DFKXOL��/RZHU�6XEDQVLUL��$UXQDFKDO�

3UDGHVK
� *RYHUQPHQW�'HJUHH�&ROOHJH��1XEUD��/DGDNK
� *RYHUQPHQW�GHJUHH�FROOHJH��.KDOWVL��/DGDNK
� :DQJNKDR�*RYHUQPHQW�&ROOHJH��0RQ��1DJDODQG
� *RYHUQPHQW�&ROOHJH��&KDPED
� *RYW��'HJUHH�&ROOHJH��-DNKROL��5XGUDSUD\DJ
� *RYW��&ROOHJH��%KDUPRXU��+�3�
� *RYW��&ROOHJH��.XNXPVHUL��/DKDXO�6SLWL�'LVW���+�3�
� /�6�0��*RYW��3RVW�*UDGXDWH�&ROOHJH��3LWKRUDJDUK
� *RYW��&ROOHJH��3DQJL��+�3�

�� /LVW�LV�QRW�H[KDXVWLYH�
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6XJJHVWLYH�OLVW�RI�8QLYHUVLWLHV�IRU�FKRRVLQJ�
D�'HSDUWPHQW�IRU�SDUWQHUVKLS


6XJJHVWLYH�OLVW�RI�&ROOHJHV

� *RYHUQPHQW�&ROOHJHV�
� &KRXKWDQ��5DMDVWKDQ
� *RYHUQPHQW�&ROOHJH��6HGZD
� ,QWHU�*RYHUQPHQW�:RPHQ
V�&ROOHJH��'XPND��-KDUNKDQG
� *RYW��*LUOV�&ROOHJH��%RXGK��2GLVKD
� *RYW��6KDKLG�%DSXUDR�&ROOHJH��&KKDWWLVJDUK
� .DUWLN�2UDRQ�&ROOHJH��*XPOD�-KDUNKDQG
� .DODKDQGL�8QLYHUVLW\��.DODKDQGL
� 8WNDO�8QLYHUVLW\��.RUGKD
� 8QLYHUVLW\�RI�/DGDNK
� 6DUJXMD�8QLYHUVLW\��$PELNDSXU��&KKDWLVJDUK
� *RYLQG�*XUX�-DQMDWL\D�8QLYHUVLW\��%DQVZDUD��

5DMDVWKDQ
� 8WWDUDNKDQG�$DZDVL\D�9LVZDYLG\DOD\D��&KLONDSLWD��

.KDW\DGL��$OPRUD
� %DVWDU�9LVKZDYLG\DOD\D
� 6KUL�0DWD�9DLVKQR�'HYL
� 8QLYHUVLW\��.DWUD��-�	�.
� ,&)$,�8QLYHUVLW\���0L]RUDP

�� /LVW�LV�QRW�H[KDXVWLYH
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620(�5(027(�$5($6�,1�,1',$


$QGDPDQ� 	� 1LFREDU� ,VODQG� �� 0LGGOH�$QGDPDQ�� 1RUWK�$QGDPDQ��
/LWWOH�$QGDPDQ��1RFREDU�DQG�1DUFRQGXP�,VODQGV
'LI¿FXOW�DUHDV�RI�$UXQDFKDO�3UDGHVK
&KDPED� 'LVW�� +�3��� 3DQJL� 7HKVLO�� %DGJDXQ�� %DMRO�� 'HRO� .XJWL��
1D\DJDP��7XQGDK��*KDWX��.DQDUVL
.LQQDXU� 'LVW�� +�3�� $VUDQJ�� &KLWNXO�� +DQJR� .XQR�&KDUDQJ�
SDQFKD\DWV��JUDP�SDQFKD\DWV�RI�&KKRWD�.KDPED��1DWKSD�DQG�5XSL
.XOOX�'LVW��+�3��*UDP�SDQFKD\DWV�RI�.KDJDU��.XVKZDU��6DUJD
(QWLUH�/DKDXO�DQG�6SLWL�'LVW��RI�+LPDFKDO�3UDGHVK
6KLPOD�'LVW��RI�+�3���3DQFKD\DWV�RI�.RRW��/DEDQD�6DGDQD��6DUSDUD��
&KDQGL�%UDQGD



%DVHG� RQ� WKH� OLVW� RI� DUHDV� FRYHUHG� XQGHU� 
3DUW�$
� FDWHJRU\� E\� WKH�
0LQLVWU\� RI� )LQDQFH� IRU� SD\PHQW� RI� 6SHFLDO� &RPSHQVDWRU\� �5HPRWH�
/RFDOLW\��$OORZDQFH

6RPH�UHPRWH�DUHDV�LQ�,QGLD
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6RPH�5HPRWH�$UHDV�,Q�,QGLD


.DWKXD�'LVW��-�	�.��1LDEDW�%DQL��/RKL��0DOKDU�DQG�0DFFKRGL�R 
8GKDPSXU�'LVW���'XGX�%DVDQWJDUK��%KDPDJ�,OODTD��7KDNUDNRWH�DQG�1DJRWH 
'RGD�'LVW���3DGGDU��1LDEDW�1RZJDP�LQ�.LVKWZDU�7HKVLO��%DUDPXOODK�GLVW��LQ� 
-DPPX�	�.DVKPLU 
%DUDPXOODK�'LVW��-�	�.��*XUH]�1LUDEDW��7DQJGDU�6XE�GLYLVLRQ��.HUDQ�,OODTD� 
/HK�'LVWULFW��1R\DPD��1REUH��=DQVNDU�	�RWKHU�SODFHV�LQ�WKH�GLVW� 
(QWLUH�/DNVKDGZHHS�8�7� 
&KLPSWXLSXL�'LVWULFW��DUHDV�EH\RQG����.P�RI�/XQJOHL�WRZQ�LQ�/XQJOHL�GLVWULFW�� 
0L]RUDP
(QWLUH�VWDWH�RI�6LNNLP
'LI¿FXOW�DUHDV�RI�7ULSXUD
$UHDV� XQGHU� &KDPROL�� 3LWKRUDJDUK�� 8WWDUNDVL�� 5XGUDSUD\DJ�� &KDPSDYDW� 
'LVWULFWV



%DVHG�RQ�WKH�OLVW�RI�DUHDV�FRYHUHG�XQGHU�
3DUW�$
�FDUHJRU\�E\�WKH�0LQLVWU\�RI� 
)LQDQFH�IRU�SD\PHQW�RI�6SHFLDO�&RPSHQVDWRU\��5HPRWH�/RFDOLW\��$OORZDQFH�

&RQWDFW�XV
(PDLO��Y�V#GX�DF�LQ

:HEVLWH��KWWS���Y�V�GX�DF�LQ
103



 

List of Colleges / Departments partnered under the Vidya Vistar Scheme 

S. No. Colleges / Departments  Partner Institutions 

1. 
Bhaskaracharya College of 
Applied Sciences 

1. Government College of Bomdila, Itanagar,  Arunachal 
Pradesh 

2. Indira Gandhi Government College, Tezu, Arunachal Pradesh 

2. Vivekananda College 3. Government Model College, Deithor, Assam 

3. Hansraj College 
4. Government Post-Graduate College, Chamba 
5. The Government Degree College Drass, Ladakh 
6. Government College Yachuli, Arunachal Pradesh 

4. 
Department of Adult 
Continuing Education & 
Extension 

7. Department of Lifelong Learning & Extension, The 
Gandhigram Rural Institute (Deemed University), Tamil 
Nadu 

5 
Shaheed Sukhdev College of 
Business Studies 

8. Government Degree College, Bharmour, Himachal Pradesh 
9. Government Degree College Chamba, Himachal Pradesh 

6. PGDAV (Eve.) College 
10. Government College, Sheo, Barmer, Rajasthan 
11. SSNJ Mahavidalya, Deoli, Maharastra 

7. Gargi College 12. Government Model Degree College, Zanskar, Ladakh 

8. 
Atma Ram Sanatan Dharma 
College 

13. Government PG College Karanprayag, Uttarakhand 
14. Government PG College, Berinag, Pithoragarh, Uttarakhand 

9. Lakshmibai College 
15. Dibrugarh Hanumanbax  Surajmall Kanoi (DHSK) College, 

Dibrugarh, Assam 
16. Patkai Christian College, Dimapur, Nagaland 

10. Deshbandhu College 17. Pettigrew College, Ukhrul, Manipur 

11. Department of Statistics 
18. Department of Statistics of the IGNTU (Indira Gandhi 

National Tribal University), Amarkantak, Madhya Pradesh  

12. Janki Devi Memorial College 

19. Mahatma Gandhi Government College, Mayabunder, 
Andaman 

20. Devnar Foundation for the Blind affiliated to Osmania 
University, Secunderabad, Telangana 

13. Daulat Ram College 
21. Government College, Chouthan, Jodhpur, Rajasthan 
22. Government College, Magra Punjala, Jodhpur, Rajasthan 

14. Shyam Lal College 23. Kalahandi University, Kalahandi, Odisha 

15. Department of Anthropology 
24. KISS School  of Anthropological Sciences (KSAS) Kalinga 

Institute of Social Sciences (KISS) Deemed to be University 
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List of Colleges / Departments partnered under the Vidya Vistar Scheme 

 

S. No. Colleges / Departments  Partner Institutions 

16. 
Sri Guru Tegh Bahadur 
Khalsa College 

25. Swami Swatantranand Memorial College,Dinanagar, 
Gurdaspur 

26. Department of Chemistry, Bhatinda, Guru Kashi University 

17. 
Sri Venkateswara College
  
 

27. Government Degree College, Kargil, Ladakh 
28. Government Degree College, Nobra, Ladakh 

18. Jesus & Mary College 
29. St. Joseph’s Girls Degree College, Sardhana, Meerut, Uttar 

Pradesh 

19. Kamla Nehru College 
30. Jawaharlal Nehru Rajkeeya Mahavidyalaya (JNRM), Port 

Blair, Andaman 

20. Hindu College 
31. North Kamrup College, Bajali, Assam 
32. Dorjee Khandu Govt. College Twang, Arunachal Pradesh 
33. Nar Bahadur Bhandari Govt. College, Sikkim  

21. Aditi Mahavidyalaya College 
34. Kirodimal Govt. Arts & Science College, Rajgarh, 

Chhatisgarh 

22. Institute of Home Economics 
35. Government Zirtiri Residential Science College, Aizawl, 

Mizoram 

23. Shivaji College 
36. Sikkim Government College, Burtuk, Gangtok, East Sikkim 
37. Himalayan Degree College, University of Jammu, Rajouri, 

Jammu and Kashmir 
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COMMITTEE FOR THE FORMULATION OF GUIDELINES FOR VARIOUS 
DISCIPLINES TO PROMOTE RESEARCH CULTURE AND RE-EMPLOYMENT 

OF RESEARCH-ORIENTED ACADEMICIANS 

REPORT & RECOMMENDATIONS 

A. Background

The new National Education Policy envisions the improvement of quality research with
an emphasis on innovation and technology development in Higher Education Institutes.
In order to promote and strengthen research culture, the University of Delhi constituted a
Committee and asked the said committee to prepare distinct guidelines for the re-
employment of research-oriented academicians with a proven track record of quality
research and publications in various disciplines, namely Science & Technology,
Humanities & Social Sciences, and other disciplines.

Further, in case of re-employment, there are existing provisions of statutory bodies such
as the Executive Council (EC) of the University of Delhi. The latest resolution of the EC
regarding amendments to Ordinance XI pertaining to University Appointed Teachers (vide
EC Resolution No. 8-8 dated 01-02.07.2019) mandated as follows: - “That the University
may make an appointment(s) in this category in accordance with the guidelines to be
adopted by the University in this regard”.

The committee held its meetings on 20.01.2022, 17.03.2022, 02.06.2022, 08.06.2022,
14.06.2022, 10.08.2022, 19.10.2022 and 04.01.2023. The draft report/recommendations
were shared with the members from time to time before the meetings. The
recommendations of the committee are now finalised and are presented below for further
action by the University.

B. Guidelines For the Re-employment of Research-Oriented Academicians

(a) Because the re-employment is linked to the promotion of research culture, the
University shall apply the principles/guidelines as detailed below.

(b) The re-employment shall be applicable in the case of Professor/Senior Professor of
the Departments/Centre/ School/ Institution only against the vacant post of
Professor/Associate Professor in a Department/Centre/School/ Institution and will be
subject to the fitness of the faculty member seeking re-employment.

(c) The re-employed Professor/Sr. Professor shall hold the position only till such time as
the position against which the re-employment has been made is vacant and shall cease
to exist after the regular appointment is made against that post.

(d) The Professor/Sr. Professor seeking re-employment shall submit her/his application
online to the office of the Registrar/Establishment Branch of the University at least
two months prior to the date of her/his superannuation. The application will be placed
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before the screening committee for further processing comprising of the following 
members:  

(1) VC nominee (Chairperson)

(2) Chairperson Research Council

(3) Dean Research (life sciences/physical sciences/Humanities)

(4) Dean of the concerned faculty

(5) Dean of Academic Affairs

(6) Head of the concerned Department

(7) Joint Registrar (Teaching) Member Secretary

(e) The Professor/Sr. Professor seeking re-employment shall apply (form enclosed) under
any of the relevant categories listed in Table 1a-c.

(f) The University Recruitment Branch shall get the application(s) screened as per the
procedure outlined in Table 1a-c.

(g) The concerned University Establishment Branch shall inform the applicant about the
outcome of her/his application, before her/his superannuation.

(h) The approval of the competent authority for the re-employment of a Professor/Sr.
Professor along with terms and conditions shall be made available to her/him vide a
written communication from the Registrar.

(i) The re-employed Professor/Sr. Professor shall not hold any administrative position
and the financial powers shall be limited to her/him only to the extent of being a Co-
investigator in a research project.

(j) The re-employed Professor/Sr. Professor shall hold the position on a contract basis
and shall receive emoluments as applicable to the University/GOI rules.

(k) The re-employment of a Professor/Sr. Professor shall be subject to University’s
clearance with respect to her/his conduct as a teacher, her/his disciplinary record as
well as financial prudence.

(l) No teacher shall continue to remain in such re-employment after attaining the age of
70 years.

(m) The re-employed Professor/Sr. Professor shall be given an office space in the
department and if required shall share the laboratory with another faculty.

(n) The continuance/extension of a re-employed Professor/Sr. Professor shall be subject
to an annual review of performance based on the expected outcome(s) stated in Clause
C below.

C. Expectations/Outcome

a) The re-employed Professor/Sr.Professor is expected to continue to teach as per the
requirement of the Department/Centre/School/Institute.
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b) The re-employed Professor/Sr. Professor is expected to lead a prominent research group,
train undergraduate, postgraduate and doctoral students and mentor post-doctoral fellows
at the Department/Centre/School/Institution.

c) The re-employed Professor/Sr. Professor shall continue to engage in quality publications
and produce scholarly writings/papers.

d) The re-employed Professor/Sr. Professor is expected to actively contribute to raising
financial resources in terms of R&D grants, lead seminars, discussions, etc.
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